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MARYGROVE COLLEGE INFORMATION SOURCES
Admissions: Office of Recruitment and Enrollment  
Undergraduate Admissions:..... �866-313-1927 or 313-927-1240
	 FAX 313-927-1399
Graduate Admissions:.......... 313-927-1513, FAX 313-927-1833

Alumni Relations......................................... 313-927-1443

Athletics...................... http://www.marygrovemustangs.com

Barnes and Noble Bookstore......................... 313-927-1359

Campus Safety:
Campus Safety Office...................................... 313-927-1401
Outside Security Booth..................................  313-927-1666
24-Hour Emergency Phone Number.................... 313-927-1411

Conference Center/Food Service Operations... 313-927-1407

Copy Center/Mailroom....... 313-927-1356, FAX 313-927-1863  
email ccc@marygrove.edu

Counseling.................................................. 313-927-1474

Enrollment Center............... 866-903-3033 or 313-927-1692

Facilities Department..........email: facilities@marygrove.edu

Financial Aid.........................313-927-1692, FAX 313-927-1533

Florent Gillet Residence Hall (front desk)....... 313-927-1309

Information Technology (IT) Help................. 313-927-1283
Online Help Desk Site:............. http://support.marygrove.edu/

Mission Integration/Campus Ministry............ 313-927-1404

Nancy A. McDonough Geschke Library:
Circulation desk............................................. 313-927-1355 
Reference desk: .313-927-1346; http://research.marygrove.edu/

Nancy A. McDonough Geschke  
Writing Center............................................ 313-927-1278

Registrar.......................... 313-927-1260, FAX 313-927-1262
http://www.marygrove.edu/current-students/registrar/ 
registrars-office.html

Service Learning.......................................... 313-927-1403 

Student Technology Instruction  
& Collaboration Center (STICC Lab)............... 313-927-1582

Success Center: 
Academic Advising and Disability Support........... 313-927-1556 
Career Services.............................................. 313-927-1367 
Continuing Education..................................... 313-927-1261 
Housing/Residential Life................................. 313-927-1650

Wellness Center........................................... 313-927-1720
http://www.marygrovemustangs.com/f/Health_ and_Wellness/
Fitness_Center.php

Women’s Center........................................... 313-927-1274
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 FROM THE PRESIDENT 

Welcome to Marygrove College!

On behalf of our faculty and staff, thank you for choosing Marygrove  
to advance your career and your life. A graduate degree from Marygrove 
will add knowledge and skills that can translate directly into leadership 
positions in your profession.

We are widely recognized for our commitment to the metropolitan  
Detroit community and we have a national reputation for urban leader-
ship – expertise on contemporary social, cultural, political, educational 
and economic issues in urban areas. Founded by the Sisters, Servants of 
the Immaculate Heart of Mary, we are an independent, Catholic liberal 
arts college that attracts and serves students of all faiths who are  
passionate about engaging these contemporary urban issues, in a  
variety of ways. 

Our graduate faculty are highly qualified and have significant experience 
in their disciplines. Most are published authors and presenters in their 
fields of expertise. All are dedicated to fostering the importance of  
urban leadership into virtually every course and program we offer. 

Marygrove College’s strategic vision is fostering Urban Leadership.  
We prepare students to become leaders in their chosen fields and in  
their communities. We promote lifelong learning, a connectedness to  
the greater community, personal responsibility and professionalism.  
It’s an environment of care and concern for all members of the campus 
community as well as the larger world in which we live.

Competence, Compassion and Commitment are the ideals that form  
the basis for everything we do at Marygrove. These same values are 
what students embrace and live out as a result of their education here. 
Marygrove College presents many opportunities for graduate students  
to participate in activities and programs, both intellectual and social, 
which transform them into effective leaders, with skills and experience 
that prepare them to take on the complex issues of urban life. We look  
forward to challenging you and enriching your career goals. Welcome.

Dr. Elizabeth A. Burns

 

PRESIDENT

Marygrove College is accredited by  
The Higher Learning Commission,  
a commission of the North Central  
Association of Colleges and Schools 
(NCA) at 30 North LaSalle Street,  
Suite 2400, Chicago, Illinois  
60602-2504, phone: (800) 621-7440.

Accreditation information can be found  
in the Marygrove library or on our 
website www.marygrove.edu. Marygrove 
College is approved by the Michigan 
State Department of Education. The  
Social Work Program is accredited by 
the Council on Social Work Education.

Marygrove College does not discriminate 
on the basis of sex, age, race, national 
or ethnic origin, religion or handicap 
in its educational or financial  
aid programs.
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2017 ACADEMIC YEAR 2018 ACADEMIC YEAR
Fall 2016 – Summer 2017 Fall 2017 – Summer 2018
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Registration March 13 – September 5 March 9 – September 4
Term Begins September 4 September 3
Labor Day Weekend (No Classes) September 3-5 September 2-4
Classes Begin (Non-MAT) September 6 September 5
MAT 1st Session Starts September 4 September 3
Add/Drop Period (Non-MAT) September 6 -13 September 5-12
Add/Drop Period (MAT) First Day of Classes First Day of Classes
Graduation Application Deadline for December and May September 19 September 18
MAT 1st Session Ends October 23 October 22
MAT Break October 24 – Oct 30 October 23-29

MAT 2nd Session Starts October 31 October 30
Founders Day Academic Convocation Wednesday November 9 November 8
Last Day to Withdraw from a 15-Week Course November 28 November 27
Thanksgiving Break (No Classes, College Closed, Mat Open) November 24-27 November 23-26
Last Day of Classes (Non-MAT) December 11 December 10
Final Examinations December 12-17 December 11-16
Last Day of Classes (MAT) December 17 December 16
Official End Of Semester December 17 December 16
Christmas Holiday Break (College Closed) December 24 – January 1 December 24 – January 1
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Registration October 23 – January 16 October 30 – January 7
Term Begins January 15 January 7
Martin Luther King, Jr. Holiday (College Closed) January 16 January 15
Classes Begin (Non-MAT) January 17 January 8
MAT 1st Session Starts January 15 January 7
Add/Drop Period (Non-MAT) Jan 17-23 January 8-15
Add/Drop Period (MAT) First Day of Classes First Day of Classes
MAT 1st Session Ends March 5 February 25
MAT Break March 6-12 February 26 – March 4
Spring Break (Non-MAT, Non-SJ) March 6-11 March 4-10
MAT 2nd Session Starts March 13 March 5
Easter Break (No Weekend Classes, MAT Open) April 14-16 March 30 – April 1
Last Day to Withdraw from a 15-Week Course April 17 April 7
MAT Second Session Ends April 30 April 22
Last Day of Classes (Non-MAT) April 29 April 21
Final Examinations May 1-6 April 23 – April 28
Official End of Semester May 6 April 28
Graduation May 13 May 12

SU
M

M
ER

Registration Begins March 13 – May 7 March 9 – May 6
Term Begins May 8 May 7
MAT 1st Session Starts May 8 May 7
Classes Begin (Non-MAT) May 15 May 14
Add/Drop Deadline First Day of Classes First Day of Classes
Last Day to Withdraw Summer I June 21 June 20
MAT 1st Session Ends June 25 June 24
MAT Break June 26 – July 2 June 25 – July 1
End of Summer Session I July 1 June 30
MAT Session II Begins July 3 July 2
Session II Begins (Non-MAT) July 3 July 2
Add/Drop Deadline Session II First Day of Classes First Day of Classes
Last Day to Withdraw Summer II August 1 July 31
MAT Session II Ends August 20 August 19
Session II Ends (Non-MAT) August 19 August 18
Official End of Semester August 20 August 19

ACADEMIC CALENDAR 2016-2018
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HISTORY OF THE COLLEGE

Sr. Theresa Maxis, I.H.M.

Fr. Louis Florent Gillet, C.SS.R.

Original  

St. Mary 

Academy 

postcard.  

Marygrove 

College is 

the direct 

descendant  

of this 

Academy.

The history of Marygrove does not begin with the year 1927 
or the city of Detroit, but with the year 1845 and the town of 
Monroe. On November 10, 1845, three women made religious 
vows at St. Mary Parish in Monroe, formally beginning a 
religious congregation known today as the Sisters, Servants of 
the Immaculate Heart of Mary, or IHMs.

One of the three, Sister Theresa Maxis, had been invited  
to come to Monroe by a Redemptorist missionary priest,  
Father Louis Florent Gillet. Together, they are considered  
the co-founders of the IHM congregation.

Theresa Maxis, a woman of color, was the first leader of the 
new community. Of Haitian origin, she had formerly served 
as president of the Oblate Sisters of Providence, a black 
community of Catholic women in Baltimore, Maryland.  
When she arrived in Monroe, she began almost immediately  
to develop a school for young women.

On Christmas day, a notice appeared in the Monroe Advocate 
announcing the opening of a “Young Ladies Academy” offering 
a course of study that included French and English grammar, 
arithmetic, mythology, bookkeeping, needlework, beadwork, 
tapestry, worsted flowers, and music. 

On January 15, 1846, St. Mary Academy welcomed its 
first students. The opening of parochial schools throughout 

Michigan, Ohio and Pennsylvania followed this beginning, but 
the Academy remained the center of innovation and progress  
in the IHM educational system.

Marygrove is the direct descendant of the original St. Mary 
Academy. By the beginning of the twentieth century, the 
Academy had begun to offer college-level courses and by 1905, 
the Sisters had built a separate St. Mary College. In 1910, the 
State of Michigan empowered the college to grant degrees, and 
in 1914, the State Department of Education authorized it to 
grant teaching certificates. Those original charters are still in 
effect at Marygrove today.
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HISTORY OF THE COLLEGE (CONTINUED)

In the early 1920s, it became apparent to the IHM 
Congregation and to Church leaders in Detroit that the college 
was outgrowing its buildings and that Detroit would be a 
more appropriate site for a new campus. Mother Domitilla 
Donohue agreed with Detroit’s bishop that moving the college 
to the city would give more women an opportunity for higher 
education. They also believed that the college would have a 
larger field of influence in Detroit and that the college could 
itself be a monument to the city of Detroit. Accordingly, in 
March 1922, Mother Domitilla purchased an 80-acre  
wooded tract in a developing area of northwest Detroit 
as the site of the new St. Mary College for a quarter of a 
million dollars. 

The purchase price of the land, however, exhausted the money 
that had been set aside to build the new campus in Monroe. 
Undaunted, the Congregation launched a Building Campaign 
Fund in 1923, culminating in a week-long Marygrove Festival 
at the Arena Gardens in Detroit. With the help of the St. Mary 
Alumnae Association, Michigan parishes, graduates of IHM 
schools, and Detroit business leaders, the Festival alone raised 
$101,000. Still, the total campaign fund itself could not match 
the cost of the new buildings. So, in an act of courage, faith, 
or sheer bravado difficult to imagine today, Mother Domitilla 
and her governing council indebted the IHM Congregation for 
the $4 million necessary to build and equip the college.

The new site suggested a new name, and in 1925, with 
the laying of the cornerstone of the present Liberal Arts 
Building, St. Mary College became Marygrove College. 
Two years later, in September 1927, the gates of the Detroit 
campus opened, welcoming 287 students, 100 of whom were 
sophomores, juniors, or seniors.

The first class of Marygrove students was greeted by the  
first lay president of a Catholic women’s college in the U.S., 
Dr. George Hermann Derry (1927-1937). Dr. Derry, educated 
at the Catholic University of Paris, was an educator, a scholar, 
a philosopher, and a lecturer with an international reputation. 
His experience included chairing the political science 
department at Bryn Mawr and the philosophy department at 
Marquette University. 

Dr. and Mrs. Derry lived with their three children in the 
president’s house on campus (now Hartman Hall), often 
entertaining intellectual figures of international importance.  
Dr. Derry frequently invited Marygrove undergraduates to 
meet the guests as part of the students’ social and cultural 
development.

Mother Domitilla appointed Dr. Derry the first president of 
the new college because his philosophy of education matched 
the Congregation’s own vision of scholarly excellence, service 
to the professions, and commitment to social justice. In 
particular, the Congregation charged Dr. Derry with the task 
of building a curriculum that would enable the professional 
education of women, many of whom would be the first in  
their families to obtain a college degree.

The system of education that Dr. Derry devised – and the IHM 
faculty shaped – derived from a theory of education based on 
the liberal arts. An art, according to Dr. Derry, was the right 
way of doing a thing. This philosophy came to be known to 
generations of alumnae as The Marygrove Idea. It encouraged 
Marygrove women to develop personal power, to be driving 
forces in their chosen fields, to act consciously on their own 
values, and to be proficient in what Dr. Derry considered the 
seven liberal arts: 

•	 The art of behavior before God 
•	 The art of behavior within society 
•	 The art of expression 
•	 The art of reasoning 
•	 The art of historical realization 
•	 The art of leisure 
•	 The art of making a living

The test of a college, Dr. Derry believed, was what its  
graduates knew and could do.

Certainly, one woman who embodied what the Marygrove 
woman ought to be was Sister Honora Jack, IHM, president 
of the College for twenty-four years (from 1937-1961). 
Her history at Marygrove began in 1927 as the first English 
professor; later she served as dean of the College from  
1930-1937. Under her direction, the curriculum emphasized 
speaking and writing skills, critical thinking, and collaborative 
and interdisciplinary learning. In what Sister Honora called a 
system of “planned integration” and today’s educators would 
describe as a series of synthesizing experiences, Marygrove 
students moved through a course of study that included a 
freshman orientation, a sophomore open-forum, and junior-
senior seminars. These classes required students to thoroughly 
research and write a paper, present it orally, discuss it,  
and defend it in the company of students and faculty from 
several disciplines. 

So, in an act of courage, faith, or sheer  
bravado difficult to imagine today,  
Mother Domitilla and her governing  
council indebted the IHM Congregation  
for the $4 million necessary to build and 
equip the College.
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HISTORY OF THE COLLEGE (CONTINUED)

So that Marygrove women would move naturally into 
what Sister Honora thought of as “the normal work-life of 
the world,” she inaugurated an academic requirement of 
“professional contacts.” Each department required its students 
to attend a certain number of professional meetings related to 
their major field each semester.

Sister Honora’s educational vision was recognized in 1943 
when the Association of American Universities, an association 
of graduate schools, placed Marygrove on the approved list. 
This was the highest possible rating for an undergraduate 
institution at the time. In 1947, the American Association of 
University Women accepted Marygrove as a corporate member.

Student involvement in community service was also an 
important educational value for Sister Honora, so important 
that she created the staff position of director of social 
action. The director’s chief function was to provide direction, 
counseling, and supervision of students in volunteer activities, 
ranging from hospitals to schools to social service agencies. 
By the early 1950s, two-thirds of Marygrove students were 
involved in volunteer service and the College’s program 
received several national awards.

In the late 1950s, Sister Honora also formed a lay board, 
which met as an advisory group to the president, a forerunner 
of today’s Board of Trustees. At the time, it was considered 
progressive to involve lay people in policy making at a Catholic 
religious institution.

When Marygrove celebrated its fiftieth anniversary, Sister 
Honora launched a major development drive for the 
construction of the new library wing. She said at the time, 
“We have not asked for gifts, but for investment. And no 
investment brings higher interest in human influence than  
does the investment in the education of women.”

The assertive presidency of Sister Mary Emil Penet, IHM,  
from 1961-1968, brought national attention to the college, 
not the least because of Sister Mary Emil’s own adamant belief 
in the education of women. In the early 1950s, she had played 
an essential role in promoting the highest possible academic 
standards for teaching nuns throughout the United States. 
This idea was not always popular in official Church circles as 
the Sisters temporarily left teaching posts to attend graduate 
schools across the country.

Committed to social reform and to educational justice, Sister 
Mary Emil undertook two initiatives that have continued 
to influence Marygrove today. One was Marygrove’s early 
membership in the Fitzgerald Community Council, a 
neighborhood organization committed to integrating the 
northwest Detroit area. On October 8, 1963, during a press 
conference, Sister Mary Emil said, “The acid test of our 
sincerity in banding together in this Community Council is 
whether in our heart of hearts we ever would want a lily-white 

neighborhood here if we could have it. Marygrove would not 
want it.” 

Sister Mary Emil’s other initiative was her role in winning 
legislative support for the Michigan Tuition Grant Program.  
This program, begun in 1966, was the first to provide state 
grant money to students who might not otherwise be able  
to afford a private Michigan college. Today, nearly every 
student attending Marygrove is a direct beneficiary of  
Sister Mary Emil’s vision. 

Sister Mary Emil’s legacy to the College also included major 
revisions in the general education program. Her curricula 
revisions grew from her realization that the world at the end 
of the 20th century would be increasingly interdependent and 
multicultural. In particular, Sister Mary Emil was the architect of 
a required 16-credit-hour sequence of courses in the humanities 
that emphasized world cultures, an idea even now being 
discussed and implemented in colleges across the country.

Marygrove’s growing responsiveness to the Detroit community 
took on new and deeper dimensions in 1967 after the rebellion 
in Detroit. Recognizing Marygrove’s own insularity, Interim 
President Sister Jane Mary Howard, IHM (1968-1969), 
initiated a recruitment program designed to attract additional 
black students for the fall 1968 term. It included offering 
one scholarship to a senior from every public high school in 
Detroit. The program also reached into the parochial schools 
of both Detroit and Philadelphia. Within a year, 25 percent of 
the 260 first-year students were black, more closely reflecting 
the changing demographics of the metropolitan area and 
Marygrove’s own neighborhood.

For a three-year period in the late sixties and early seventies, 
under the leadership of Dr. Arthur Brown (1969-1972), 
the first lay president since Dr. Derry and the first Marygrove 
president elected by a lay board of trustees, Marygrove 
initiated a series of changes that marked it as a flexible  

Marygrove College was a leader of its time, pushing for education for all, 
regardless of gender, race or financial situation.
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HISTORY OF THE COLLEGE (CONTINUED)

urban institution open to change. Students were invited  
to join the administrative processes and to participate in 
curricular decisions. The College instituted the Division of 
Continuing Education and Community Service, an educational 
outreach and service program, that today draws hundreds  
of children and adults onto the campus. The College also 
extended the Marygrove mission by including men, more 
transfer students‚ and associate degree candidates in the 
student body. 

After a decade of almost uninterrupted change, the Board of 
Trustees appointed Dr. Raymond Fleck (1972-1979) to the 
presidency. Dr. Fleck presided over the College in a time of 
great economic and financial difficulty, both for the College 
itself and for the city and state. Nonetheless, under his 
administration, Marygrove rededicated itself to the Detroit 
community by firmly rejecting recommendations that it relocate 
to the suburbs. In addition, for the first time since 1953, the 
College community revised Marygrove’s mission statement, 
identifying competence, compassion, and commitment as 
essential goals of the institution itself and of its students.

The first African American to occupy the office of the president, 
former Oberlin College and University of Michigan mathematics 
professor and administrator Dr. Wade Ellis (1979-1980) 
became interim president while the search for a new chief 
executive officer was underway.

In 1980, Dr. John E. Shay, Jr. (1980-1997) assumed the 
presidency after twenty years in student affairs at the College 
of the Holy Cross and the University of Rhode Island. With 
Dr. Shay’s administration came the institution of aggressive 
financial management, major federal and state grant support, 
dramatic growth in the College’s continuing education 
programs, creation of the Allied Health unit, the inauguration 
of the Master in the Art of Teaching degree, the introduction 
of the Contemporary American Authors Lecture Series, a 
significant upswing in enrollment, and a comprehensive plan 
to improve faculty and staff compensation. During Dr. Shay’s 
presidency, the College made its first forays into building 
a modern technology infrastructure. A major turning point 
occurred in 1990 when President Shay announced that the 
College would remain independent instead of joining the 
merger of Catholic institutions that formed University of  
Detroit Mercy. 

Under Dr. Shay’s leadership, Marygrove’s Board of Trustees 
began to reflect more truly the Detroit community, and the 
College renewed and strengthened its ties with the IHM 
Congregation. In addition, Marygrove enjoyed fifteen years 
of balanced budgets with no significant debt. President Shay 
conducted a successful $7.5 million capital campaign, and 
received major support for the natural sciences and social 
work from the estate of Dr. Albert Franklin Sheibley. Toward 
the end of Dr. Shay’s administration, the College launched 

the $21-million 21st Century Initiative, a fund-raising effort 
designed to position the College for the new millennium.

Following Dr. Shay’s retirement in 1997, Marygrove’s 
longstanding executive vice president, Sister Andrea Lee, IHM, 
served as interim president before her appointment to the 
presidency of the College of St. Catherine, St. Paul, Minnesota. 

In 1998, Dr. Glenda D. Price (1998-2006), the former 
provost at Spelman College, was elected as Marygrove’s seventh 
president. Dr. Price was the first African-American woman to 
hold the Marygrove presidency. 

Dr. Price immediately implemented the Griots program, an 
initiative to increase the number of African-American male 
teachers in metro Detroit school systems, an idea that had 
been proposed in Dr. Shay’s administration. With significant 
increased funding from major local and regional foundations, 
she also initiated, in rapid order, study abroad, honors, and 
research assistant programs; Onstage!, an arts education 
outreach effort directed to Detroit children and youth;  
Defining Detroit, an acclaimed series of multidisciplinary 
presentations commemorating Detroit’s 300th anniversary; 
an annual Academic Colloquium; affiliation with the Faculty 
Resource Network at NYU and the National Science Foundation’s 
Project Kaleidoscope; the Institute for Detroit Studies, 
the Institute of Music and Dance, the Women’s Leadership 
Institute; new master’s programs in English and social justice, 
and new undergraduate programs in forensic science and  
criminal justice. 

Because of President Price’s deep involvement in the Detroit 
civic and corporate communities, the College was able to 
establish new programmatic partnerships with the Detroit 
Public Schools, The Skillman Foundation, University of 

Marygrove rededicated itself to the 
Detroit community by firmly rejecting 
recommendations that it relocate to the 
suburbs. In addition, for the first time 
since 1953, the College community revised 
Marygrove’s mission statement, identifying 
competence, compassion, and commitment 
as essential goals of the institution itself 
and of its students.
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Detroit Mercy, and Lawrence Technological University. Men’s 
and women’s basketball teams took to the courts, and new 
strategies to strengthen Marygrove’s relationship with alumni 
won national foundation support. 

During her administration, Marygrove set new strategic goals, 
developed a campus master plan, and began implementing 
an ambitious information technology plan. The College won 
support for the $3 million renovation and full upgrade of 
the Marygrove Theatre, which re-opened on Founders Day, 
November 10, 2002, the 75th anniversary of Marygrove 
College in the City of Detroit. A large federal grant allowed 
the mathematics and science division to begin the complete 
modernization of its facilities, including new faculty-student 
research labs, state-of-the-art smart classrooms, and first-rate 
teaching laboratories. Renewal of the campus infrastructure, 
particularly in the area of technology, was matched by an 
equally strong record of faculty research and publications,  
each positioning Marygrove for growth in the 21st century. 

In the 2006-2007 academic year, Dr. David J. Fike  
(2006-2015), former Vice President of Academic Affairs and 
Dean of Faculty at Holy Names College in Oakland, California, 
became the College’s eighth president. The previous year, 
as provost, Dr. Fike, facilitated a campus-wide process to 
interpret Marygrove’s distinctive history and mission in the 
context of 21st century Detroit. Under the resulting framework, 
known as fostering urban leadership, the College community 
worked to develop in students the capacity for leadership in 
urban communities and to build the institution’s capacity 
for collaboration with its surrounding neighborhood. The 
urban leadership focus inspired curricular innovations and 
co-curricular projects, especially after a $1.5M W.K. Kellogg 
Foundation grant enabled the College’s BOLD (Building Our 
Leadership in Detroit) initiative. University of Michigan 
researchers determined that Marygrove’s approach to student 
leadership development – infused as iterative experiences for 
all undergraduate students regardless of their chosen majors – 
was unique among American colleges. 

Under President Fike, the number and size of individual alumni 
gifts increased despite one of the nation’s deepest economic 
downturns. A major gift from 1929 alumna Elizabeth Clinton 
Keenan led, among other things, to the renovation of the 
Madame Cadillac building’s fountain courtyard. The College 
also added a soccer field and a four-hole short golf course, 
and purchased the former Immaculata High School building 
to provide space for expanding programs and community 
engagement initiatives. In 2009, the IHM Sisters transferred 
ownership of the campus and its buildings to the College. 
During Fike’s presidency, undergraduate enrollment grew: 
full-time and traditional-aged student populations more than 
doubled, and enrollment in the Natural Sciences tripled, 
spurred by a National Institute of Health grant to Detroit’s 

higher education institutions encouraging students from 
underrepresented backgrounds to engage in biomedical 
research. In response to student demand, the College expanded 
its residence hall space. Marygrove’s athletics program added 
cross-country, baseball, and track and field; the College 
advanced to full membership in the National Association of 
Intercollegiate Athletics’ (NAIA) and the Wolverine Hoosiers 
Athletic Conference.

Following the economic downturn, President Fike maneuvered 
the institution over some challenging terrain. Changes in 
government policy, economic conditions, and the higher 
education marketplace necessitated difficult and painful 
reductions in staffing and compensation. Recognizing the 
challenges facing small private institutions, Marygrove  
co-founded a national coalition of independent colleges 
and universities dedicated to serving low-income and first-
generation college students. President Fike’s leadership in this 
effort and on issues like immigration reform helped to elevate 
Marygrove’s voice on the national higher education scene. 

In July 2015, following Dr. Fike’s return to San Francisco to 
assume the presidency of Golden Gate University, Dr. James 
Birge, former president of Franklin Pierce University became 
interim president of Marygrove College; after a short tenure, 
he was selected as president of the Massachusetts College of 
Liberal Arts. 

In January 2016, Dr. Elizabeth Burns, who had served 
as interim provost since August 2015, was named ninth 
President of Marygrove College. Dr. Burns, a 1972 Marygrove 
alumna, is a medical doctor specializing in family medicine, a 
former professor of family medicine, and former President of 
the Michigan State University Kalamazoo Center for Medical 
Studies. Dr. Burns has aggressively sought to raise revenues 
and boost enrollment while engaging in strict resource 
management. Drawing on her own lifelong connection with the 
College, she continues to promote its mission, its foundational 
IHM principles, and its distinctive urban leadership vision.
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MISSION AND SPONSORSHIP

MISSION OF THE COLLEGE
Marygrove College, an independent Catholic liberal arts college sponsored by the Sisters, Servants of the Immaculate Heart 
of Mary, is committed to fostering Christian values, to educating students from diverse backgrounds, and to serving the 
people of Metropolitan Detroit and beyond. The fundamental purpose of Marygrove College is to educate each student 
toward intellectual and professional competence; toward career flexibility through grounding in the liberal arts; and 
toward active compassion and commitment. To this end, Marygrove provides a personalized learning environment which, 
through excellent teaching in its undergraduate, graduate, and continuing education programs, sets for its students  
these goals:

Competence 
The ability to understand and participate effectively in the promise of our evolving world.

Compassion 
The capacity to care about and respect the worth and dignity of people.

Commitment 
The will to act responsibly based upon one’s beliefs and to contribute to the building  

of a more just and humane world.

IHM CONGREGATIONAL BELIEF STATEMENT ON SPONSORSHIP
The Congregation of the Sisters, Servants of the Immaculate 
Heart of Mary (IHM) work in partnership with the 
administration, faculty, staff, and boards to uphold the 
integrity of the IHM mission in the schools, maintain 
academic excellence, and keep tradition alive in each of 
the schools for future generations. The mission of the IHM-
sponsored educational institutions includes personal and social 
transformation, which witnesses to the liberating mission of 
Jesus. Sponsored schools, faithful to the mission of the IHM 
congregation, educate in an environment permeated by the 
Gospel values of love, compassion, justice, reconciliation, and 
concern for the poor.

BELIEF STATEMENT
Inspired by their founders, Theresa Maxis Duchemin and Louis 
Florent Gillet, the IHM Sisters have served the Catholic Church 
in various ministries, including education, since 1845. As the 
sponsor of educational institutions, the IHM congregation 
holds the following beliefs:

•	� We believe in a commitment to the liberating mission 
of Jesus with special focus on those who are poor, 
abandoned, or oppressed.

•	� We believe in the development of a Christian community, 
which witnesses to a profound respect for each human 
being and an acceptance of all persons.

•	� We believe in challenging students to make decisions in 
the light of Gospel values and global realities.

•	� We believe in encouraging students to act on behalf  
of justice.

•	� We believe in a commitment to eradicate the causes of 
oppression and injustice through a feminist perspective 
that empowers all.

•	� We believe in an ecological consciousness that fosters an 
interdependence of all nature, nurturing relationships that 
will enhance the well-being of the Earth and all persons.

•	� We believe in fostering excellence in education.
•	� We believe in a holistic education of persons, fostering 

self-motivation, flexibility, and openness to change.
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HALLMARKS OF THE COLLEGE

STRONG LIBERAL ARTS CURRICULUM WITH RELEVANT CAREER PREPARATION
At Marygrove, students prepare for contemporary careers and, through liberal arts studies, develop skills of critical thinking, 
communication, and ethical decision-making – skills necessary for career effectiveness and flexibility.

CURRICULAR FOCUS ON LEADERSHIP DEVELOPMENT 
As an intentionally small college, Marygrove places a high priority on the development of leadership skills through curricular 
and extra-curricular experiences including student government, performing arts, peer tutoring, mentoring programs, community 
service, and college-wide committee work.

EXCELLENT TEACHING IN A PERSONALIZED LEARNING ENVIRONMENT 
Marygrove faculty members offer excellent instruction, careful attention to individual student needs, and thorough academic 
advising.

CLOSE FACULTY/STUDENT INTERACTION AND CROSS-DEPARTMENTAL COOPERATION
Faculty is available for student consultation after class, during scheduled office hours, and by appointment. There are  
many opportunities for cross-disciplinary learning experiences. Faculty and students often collaborate on college  
projects and committees.

AN AESTHETICALLY BEAUTIFUL CAMPUS
Many have called Marygrove one of Detroit’s most beautiful 
locations. All agree that it is the city’s most beautiful campus, 
creating a perfect atmosphere for learning with its peaceful 
wooded lawns and Tudor Gothic buildings.

INTENTIONAL RACIAL AND CULTURAL DIVERSITY  
AMONG STUDENT BODY AND STAFF 
Marygrove places a high value on its diverse student body—
women and men of all ages with various cultural‚ ethnic and 
political backgrounds. Serious attempts are made to recruit faculty 
and staff who will serve as excellent role models for students.

DEVELOPMENT OF A LEARNING COMMUNITY  
ANIMATED BY RELIGIOUS VALUES
The College’s deep commitment to Christian values is rooted 
in the mission and values of its founders, the Sisters, 
Servants of the Immaculate Heart of Mary. This commitment 
underscores every aspect of college life. The faculty, staff and 
students share the goal of creating a just and caring learning 
community. They view their college as a kind of prototype of 
the world we all hope for and work toward.

FOCUS ON ACTION TOWARD SOCIAL JUSTICE
Students and faculty are engaged in a variety of campus-initiated 
projects, coalitions, and local and national organizations committed 

toward various ends consonant with the IHM Sisters’ and Marygrove 
College’s goals of eliminating the social causes of injustice.

SERVICE TO THE PEOPLE OF DETROIT AND  
THE DETROIT URBAN REGION 
The College actively participates in the civic, cultural and 
community life of Detroit and encourages students to do likewise. 
Its division of Continuing Education opens Marygrove’s doors to 
thousands of Detroiters each year.

MARYGROVE COLLEGE EDUCATES LEADERS FOR  
URBAN COMMUNITIES OF TODAY AND TOMORROW
Marygrove College is widely recognized for its commitment 
to the metropolitan Detroit community and has a national 
reputation for expertise on contemporary social, cultural, 
political, educational, and economic issues in urban areas. 
It offers degrees and programs that develop students’ 
understanding of these issues as well as students’ leadership 
skills, particularly those skills necessary to lead in urban 
communities. The College also serves as an institutional leader 
by undertaking projects related to current issues of significance 
to the City. Both of these roles – developing urban leaders and 
serving as an institutional leader – capitalize on Marygrove 
College’s location in the City of Detroit.
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LIBERAL ARTS BUILDING 
This building contains classrooms, administrative offices, 
faculty offices‚ science laboratories, art studios, dance studios, 
and the facilities below.

BARNES AND NOBLE BOOKSTORE
Located on the first floor of the Liberal Arts Building, the 
Barnes and Noble Bookstore has textbooks, paper, pens, art 
supplies, computer supplies, cards, newspapers, calendars, 
snacks, Marygrove mugs, t-shirts, sweatshirts and more. 

CAMPUS SAFETY OFFICE
Campus Safety officers are on duty 24 hours a day. Campus 
Safety can assist with the following: first aid, escort service 
from buildings to vehicles, campus IDs, parking permits, 
lost and found, contacting off-campus emergency personnel, 
registering conditions that would require that you receive 
special assistance in emergencies. Emergency phones are 
located in the Liberal Arts and the Madame Cadillac Buildings 
and in each parking lot.

CENTRAL SERVICES
Located in the lower level of the Liberal Arts Building, they 
provide the following services:

•	 Copying
•	 Printing

•	 Mail room
•	 Ordering office supplies
•	 Switchboard

ENROLLMENT CENTER 
The Enrollment Center houses the Business Office and Financial 
Aid departments. The Center also provides registration services. 
The Enrollment Center is located in the Liberal Arts Building, 
room 120.

THE GALLERY
Located in the Liberal Arts Building on the fourth floor, 
this beautiful and spacious exhibition features works by 
contemporary local and national artists, art faculty and 
students.

LIBERAL ARTS STUDENT LOUNGE
Located on the lower level at the east end of the Liberal Arts 
Building, this lounge has comfortable furniture for students to 
relax before, after and between classes. Workshops and student 
activities also take place here. There are vending machines, 
televisions, lockers and a study room for individual and/or 
group studying. 

CAMPUS FACILITIES

Often called Detroit’s most elegant place to learn, Marygrove is located on 53 beautifully wooded acres in northwest 
Detroit. The park-like campus is centered by four very spacious buildings. Two main structures, both completed in 
1927, are the Liberal Arts Building and Madame Cadillac Hall. 

Built of Bedford stone in a Tudor Gothic architectural style, both buildings are distinguished by the quality of their 
materials, including Carrera and Tavernelle Rose marble, English oak paneling, stained and leaded glass windows, terra cotta 
fireplaces, and bronze grillwork. From the maple and oak hardwood floors to the slate roofs, the buildings are crafted with a 
quality of material and attention to detail that can never be replicated. In many ways, both buildings represent Marygrove 
at its best: they express a philosophy of education that reveres excellence and honors the values that endure.
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CAMPUS FACILITIES (CONTINUED)

NANCY A. MCDONOUGH GESCHKE LIBRARY
The College Library, which occupies five stories in the east 
wing of the Liberal Arts Building, is a warm, comfortable, 
comprehensive resource center. Its facilities include:

•	 50 student-use computers with Microsoft Office suite
•	� Sophisticated printing, copying, faxing and  

scanning units
•	 Group and individual quiet study areas
•	 A smart classroom
•	 Wireless internet access throughout the Library
•	 Group and individual video viewing areas
•	 Two seminar/conference rooms
•	 Individual study carrels with windows on four floors 
•	 Laptop friendly furniture

The Student Technology Instruction and Collaboration 
Center (STICC)
Located on the lower level of the Library in rooms L011 & 
L012, STIC offers a variety of services to students to help 
improve their computer technology skills and enhance their 
chances for success at Marygrove and beyond. STIC services 
include:

•	  �	� Workshops on leading software applications  
such as Microsoft Office

•	  �	� One-on-one consultations
•	  �	� A presentation practice area
•	  �	� Collaborative workspace
•	  �	�� Step-by-step documentation on performing  

common computer tasks

Technology Workspace for Innovative Geeks (TWIG Lab)
The TWIG is a digital media makerspace. The purpose of 
the TWIG is to provide a place where students can access 
and experiment with tools and resources that will help them 
make the shift from “passive consumers” of digital content to 
“producers” of messages using images, language and sound. 
Located in the Library wing of the Liberal Arts Building, 
Lower Level, Room L003.

Beyond Words Art Gallery
Located in the Library of the Liberal Arts Building, the 
Gallery is part of the original Library and features work by 
Michigan artists. The gallery opened in February 2001 and 
has had a full schedule of exhibitions of two dimensional 
media, sculpture, ceramics and installation since then. The 
gallery is open the same hours as the Library.

THE THEATRE
The Marygrove College Theatre, a 400-seat auditorium, is 
available for performances in music, dance, and theater as well 
as other cultural and academic events.

SACRED HEART CHAPEL
The literal center around which Marygrove was built, Sacred 
Heart Chapel, resembles a Gothic cathedral in miniature. The 
Italian marble altars, the beautiful Bavarian art glass windows 
and the Casavant organ stand as memorials to friends of  
the College.

The Chapel’s peaceful interior often draws students, faculty  
and staff for a quiet moment apart from the pressure of the  
day or evening. The Chapel is also used for Catholic liturgies 
and College functions. 

VETERAN’S RESOURCE ROOM
Opened on March 11, 2014, the Veterans Resource Room 
provides dedicated quiet space for Marygrove’s Military 
Personnel: veterans, active duty, reservists, and military 
dependents attending Marygrove. The Veterans Resource Room 
is located on the lower level of the Liberal Arts Building in 
room 013.

WOMEN’S CENTER
Located in room 030 on the lower level of the Liberal Arts 
Building, the Women’s Center provides a welcoming communal 
space committed to inclusivity and equality. The center offers 
services and information about women’s issues; encourages 
the ongoing development of Women’s Studies curricula, events 
and programs; and promotes the present and future success of 
women as urban leaders. 

NANCY A. MCDONOUGH GESCHKE WRITING CENTER
The Writing Center houses 10 computers for Marygrove students 
who are working on writing or research assignments. The 
Writing Center also provides writing consultation to students 
enrolled in required composition classes. The center’s staff 
members train students in the use of writing technology and 
offer assistance on assignments that require sophisticated 
formatting techniques.

The Writing Center is also home to the Writing Assistance 
Program. This program is a service that the English and 
Modern Languages Department offers to Marygrove students in 
designated courses. Through the Writing Assistance Program, 
faculty from the English and Modern Languages Department 
help students work through the process of research, first drafts, 
revisions, and the final product.

The Virtual Writing Center is a Blackboard site which offers 
online writing resources to students in all graduate courses. 
Students may email drafts of specific assignments to the  
Co-director of the Writing Center who will have the document 
reviewed by one of the Center’s Writing Assistants. The 
reviewed copy is then sent to the students who are responsible 
for the final products submitted to their instructors. 
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CAMPUS FACILITIES (CONTINUED)

COMPUTER FACILITIES
Marygrove provides electronic mailboxes for all students. All 
classrooms and computers on Marygrove campus are connected 
to the Internet. Wireless access points are available throughout 
the Library and many areas on campus. Over 200 computers are 
dedicated to student use in computer classrooms, the library, 
and labs on campus. Marygrove students can register and pay 
for classes online.

MADAME CADILLAC HALL
Originally designed as a residence hall, Madame Cadillac Hall 
today houses faculty offices, classrooms, administrative offices, 
the cafeteria, the athletic department and fitness center 
and the Success Center. The facilities below can be found in 
Madame Cadillac Hall.

ALUMNAE HALL 
This main social hall occupies the entire south wing of the first 
floor. The room’s distinguishing feature is a large terra cotta fire- 
place. It is used for receptions, lectures and other College events.

CAFETERIA
Well-balanced meals are served seven days a week.

DENK CHAPMAN HALL 
With its intimate terra cotta fireplace, oak paneled wood walls, 
and carved beam ceilings it affords the College a medium-sized 
room for social gatherings.

FITNESS CENTER
Located in the lower level of Madame Cadillac Hall, the Fitness 
Center is equipped with free weights, universal machines and 
cardiovascular equipment. It is open to all Marygrove students, 
faculty and staff. Patrons must have a current Marygrove ID to 
use the facilities. 

MAIN DINING HALL
The ceiling is very high and paneled with large wooden beams, 
heavily moulded and carved. The entire south end of the room 
breaks out into a bay window, flooding the room with light. It 
is used for receptions, lectures and other College events.

FLORENT GILLET RESIDENCE HALL
A coeducational residence for students, Florent Gillet Residence 
Hall opened in 1958. The living areas are divided into suites, 
composed of two bedrooms, a bathroom and a study area. 
There is also a large community area for student events and 
a computer lab with 24-hour access on each floor. (Note: The 
residence hall is currently available to undergraduate students 
17-25 years old only).

GOLF PRACTICE FACILITY
The Tom Doak-designed golf practice course provides the 
Midnight Golf Program with a place to gather, learn and 
practice. It features a large practice putting green, a large  
sand bunker, two practice tee areas to accommodate up to  
26 hitting bays, and a 4-hole short course.

MARYGROVE MUSTANG SOCCER FIELD
In 2010 a soccer field was installed on the east side of campus. 
It represents a commitment by the College to environmental 
sustainability while providing a new and exciting on-campus 
activity for Marygrove’s athletes, the campus community and 
the surrounding neighborhood. 

A berm located between the Golf Practice Facility and 
the soccer field has inset seating and can accommodate 
approximately 250 people. There is also an athletic building 
that provides a convenient place to store equipment and 
machinery, and a concessions building with restrooms  
(which use recycled water) and food for spectators.

THE KEENAN COURTYARD
The courtyard, adjacent to Madame Cadillac Hall, is a place for 
students, faculty, staff and others to gather, study, eat lunch, 
or to sit quietly and reflect.

Our Foundation statue in the Keenan Courtyard.
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CAMPUS MINISTRY
Campus Ministry at Marygrove seeks to be an extension of 
God’s love offered indiscriminately to the entire student body, 
faculty and staff at Marygrove College. We are committed to 
collaborating with the administration and academic staff in 
order to provide an education based on the best of Catholic 
traditions and values. This commitment is rooted in the core 
beliefs of the IHMs (Sisters, Servants of the Immaculate Heart 
of Mary). The office is located on the second floor of the 
Student Center. The events, activities and services of Campus 
Ministry seek to help all function and grow as a community 
rooted in faith and committed to service. 

OFFICE OF CAMPUS SAFETY
Campus Safety officers are on duty 24 hours a day. You may 
need Campus Safety for the following: first aid, escort service 
from buildings to vehicles, campus IDs, parking permits, 
lost and found, contacting off-campus emergency personnel, 
registering conditions that would require that you receive 
special assistance in emergencies. On-campus phones are 
located in the Liberal Arts and the Madame Cadillac Buildings, 
also in each parking lot to assist you in an emergency. The 
Office of Campus Security is located on the lower level of 
the Liberal Arts Building in room 003. Campus Safety can 
be reached by calling (313) 927-1401 or, in the case of an 
emergency, call (313) 927-1411.

OFFICE OF COUNSELING 
If you feel that you would like help with personal or family 
problems, you can stop in to see the Director of Counseling  
and Student Development during office hours or in the evenings 
by appointment. The director can also provide referrals if you 
are seeking off-campus social or psychological services. For 
more information, call the Office of Counseling and Student 
Development at (313) 927-1474.

IMMUNIZATION 
Routine immunizations should be current prior to your arrival 
on campus. Marygrove College recommends that students 
come to school fully immunized to protect their health. 
Immunizations are one of the most effective public health 
measures in preventing communicable diseases and adult 
vaccines are recommended by the CDC. 

The recommended immunizations include:

•	� Measles, Mumps, and Rubella (MMR) 
•	� Varicella
•	� Tetanus, Diphtheria, and Pertussis 
•	� Hepatitis A 
•	� Meningitis: Graduate students may choose to be vaccinated 

to reduce their risk of meningitis. 
•	� Hepatitis B: All students should have completed the series 

of three vaccinations prior to admission. 

CAMPUS LIFE
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CAMPUS LIFE (CONTINUED)

•	� Influenza: Annual vaccinations are recommended for 
college students at high risk of complications from 
the flu such as persons with diabetes, asthma, and 
immunodeficiency problems. Students who wish to prevent 
illness from disrupting routine activities (class attendance, 
sports participation, etc.) during epidemics may also wish 
to seek immunizations. 

WELLNESS SERVICES
Wellness Services provides student, staff and faculty with health 
information, health insurance registration, wellness and lifestyle 
education, and health promotion programs. Individual counseling 
is available to those who have questions or concerns about 
individual health and wellness issues. When appropriate, referrals 
are offered to community programs and agencies. Wellness Services 
maintains a list of health care providers offering free and sliding 
scale services. Additionally, workshops are presented throughout 
the year on various topics including: reproductive health, 
substance abuse, nutrition and exercise. Health promotion events 
offer opportunities for education, information and free on-site 
health screening. For more information, call the Office of Athletics 
& Wellness, at (313) 927-1391, located in the Fitness Center.

CAMPUS EVENTS
OPENING LITURGY – WELCOME CEREMONY 
Each year, the Marygrove community welcomes its newest 
members during September convocation in the chapel. 

ACADEMIC SYMPOSIUM
Every year the Academic Affairs division presents a day-long 
symposium composed of Marygrove faculty and students. This 
Symposium allows faculty, students and staff to share their 
research, teaching, interests and expertise with our community. 
Participants are asked to submit an article along with a 
presentation. This co-curricular activity seeks to embrace a 
campus-wide effort to enrich all. For specific inquiries about 
this opportunity, see your program coordinator.

CONSTITUTION DAY
Constitution Day celebrates the adoption of the U.S. 
Constitution on September 17, 1787. Every year all publicly 
funded educational institutions provide educational 
programming about the Constitution on or around that day. 
Marygrove celebrates with a faculty presentation about some 
aspect of the Constitution, a quiz, prizes, and refreshments.

FOUNDERS’ DAY
Founders’ Day, celebrated annually, is an opportunity for the 
entire College community to gather, recognize, and thankfully 
acknowledge the founders and sponsors of Marygrove College: 
the Sisters, Servants of the Immaculate Heart of Mary (the IHM 
Congregation), founded on November 10, 1845.

As well as sharing our rich history, the program recognizes the 
IHM commitment to academic excellence with an Academic 
Honors Convocation and highlights the continued work of the 
congregation, reflecting their beliefs: “Deep Faith; Courageous 
Spirit; Action for Justice.” The conversation continues as IHMs  
and IHM Associates in attendance share the work of their ministry 
with Marygrove faculty, staff and students over a light lunch.

MARTIN LUTHER KING, JR. MEMORIAL CELEBRATION
The Martin Luther King, Jr., celebration is one of the most 
inspirational events on campus during the academic year. 
A ritual that has come to be the symbolic beginning of the 
second semester, the celebration brings together Marygrove’s 
best student speakers, dancers, and musicians along with 
faculty, staff, students, members of the board of trustees, and 
guests from the wider civic community.

BLACK HISTORY MONTH
Each year during February, student committees sponsor an array 
of activities to celebrate African-American culture and history. 
Events can include art exhibits, family celebrations, lecture 
sessions, a film series, recognition ceremonies and colloquia.

WOMEN’S HISTORY CELEBRATION
In honor of Women’s History Month‚ the Marygrove community 
celebrates with activities such as displays‚ luncheons‚ and 
distinguished women guest speakers from the Detroit area.

CONTEMPORARY AMERICAN AUTHORS LECTURE SERIES
Since 1989, capacity crowds have filled Alumnae Hall to hear 
well known writers Gloria Naylor, Mary Helen Washington, John 
Edgar Wideman‚ Paule Marshall‚ Sherley Anne Williams‚ Octavia 
Butler‚ Jamaica Kincaid, Rita Dove, Ernest Gaines, Merle Collins, 
Lucille Clifton, Toi Derricotte, Edwidge Danticat , Edward P. 
Jones, Elizabeth Alexander, Walter Mosley, Natasha Trethewey, 
and Andrea Lee. In addition to giving a public lecture or 
reading, the featured speaker meets with Marygrove students  
in a class session. During the weekend of the lecture series,  
the College honors student writers as well as the guest author 
at an event hosted by the College President.

PERFORMING ARTS OPPORTUNITIES
The resident dance companies of Marygrove College produce 
major concerts each year, featuring both classical works 
and original choreography. Throughout the year, the Music 
Department presents a variety of performances given by 
Marygrove students and faculty. In addition, both departments 
present concerts at the conclusion of the fall and winter 
semesters and provide faculty and student recitals, performance 
ensemble concerts, studio classes, master classes, departmental 
recitals, informal gatherings, interdisciplinary events, and 
collaborative performances with outside groups. Students 
interested in the performing arts can audition through the 
respective departments.
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PUBLICATIONS
The Marygrove College Student Handbook is your guide 
to student life on campus and provides you with important 
information on College policies and procedures. The Handbook 
can be found online on the Marygrove Blackboard site. 

Marygrove’s Office of Institutional Advancement publishes 
Marygrove News, an ongoing, online news blog for students, 
faculty and staff during the academic year. Institutional 
Advancement also produces The Tower Times, a publication  
for alumni and friends of the College.

CAMPUS GATHERING PLACES
BARNES AND NOBLE BOOKSTORE
If you want Marygrove’s name on it, the bookstore is  
likely to have it. Textbooks, paper, pens, art and computer 
supplies, cards, calendars, mugs, snacks, and more are all 
available in the Bookstore on the first floor of the Liberal  
Arts Building. 

CAFETERIA
Well-balanced meals are served six days a week in the  
cafeteria located at the end of the main hall of Madame 
Cadillac Hall. Meals at reasonable prices are available to  
all students.

FITNESS CENTER
The Marygrove College Fitness Center is located in the lower 
level of Madame Cadillac Hall. It is equipped with free weights, 
universal machines and cardiovascular equipment. The Fitness 
Center is open to all Marygrove student, faculty and staff. 
Patrons must register in the Fitness Center and have a current 
Marygrove ID to use the facilities. For more information, call 
(313) 927-1391.

STUDENT LOUNGE
The Liberal Arts Student Lounge is located on the lower level 
at the east end of the Liberal Arts Building. It has comfortable 
lounge furniture for students to relax before, after and between 
classes. Workshops and student activities also take place in this 
lounge. There are vending machines, televisions, lockers and a 
study room for individual and/or group studying. 

WOMEN’S CENTER
The Women’s Center, a welcoming communal space committed 
to inclusivity and equality, provides services and information 
about women’s issues; encourages the ongoing development of 
Women’s Studies curricula, events and programs; and promotes 
the present and future success of women as urban leaders. The 
Center is located in the lower level of the Liberal Arts Building. 
For more information, call (313) 927-1274.

MAINTAINING CAMPUS ORDER
CONDUCT
The trustees, administrators, faculty‚ staff and students 
constitute the academic community of Marygrove College. 
As a member of the community, each agrees to share the 
responsibility for maintaining and preserving the educational 
objectives of Marygrove College. Any student member of the 
community who violates campus rules or civil law will be 
subject to disciplinary action. A listing of campus rules is 
available in the Student Handbook.

Should circumstances warrant it, a violator may be immediately 
removed from the College’s grounds and/or turned over to local 
authorities. The procedure for the due process of violators is 
in the Marygrove College Student Handbook. Other members of 
the community should consult their respective handbooks for 
further information.

PARKING
Students must use the designated student parking lots. 
Parking stickers should be displayed in a visible area of the 
automobile. Parking in a designated “no parking” area or in a 
handicapped parking space without official license or permit is 
not permitted, and a ticket will be issued.

Parking permit hangers are required for all vehicles used by 
Marygrove staff and students. Permits must be replaced each 
year in the fall.

SMOKING 
All campus buildings are completely smoke-free.

STUDENT IDENTIFICATION CARDS
Students may obtain ID cards from the Office of Campus Safety. 
To locate an officer or to arrange an appointment to have an 
ID picture taken, a card replaced or a new semester sticker, 
call 1411 on the campus phones or dial (313) 927-1411. Each 
fall and winter registration period, staff will be on hand in 
the Central Services Office in the Liberal Arts Building to take 
ID pictures and distribute cards. In addition to serving as an 
official identification of your status as a student at Marygrove, 
an identification card is necessary for borrowing books from the 
Marygrove library and other libraries in the area. It also serves 
as a card for copy machines (go to the Business window in the 
Enrollment Center to have your card activated for this service). 
Your student ID card might also help to save you money on 
tickets to movies, plays or other events that give discounts  
to students.
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ELIGIBILITY FOR ADMISSION
Admission to graduate study at Marygrove is selective.  
The student must have completed an undergraduate degree 
from a regionally accredited higher education institution. 
Marygrove requires a minimum grade point average (GPA)  
of 3.0 on a 4.0 scale (“B”) in all previous college work for  
full admission. Specific entrance requirements may vary by 
program; these are described in detail in the program sections 
of this catalog.

Students whose qualifications cannot be assessed via 
traditional means may be considered for admission with 
probationary student status. (For details, please see 

“Probationary Graduate Student Status” later in this section). 
Final decisions regarding probationary admission status are 
made by the chair of the department upon the recommendation 
of the program coordinator. If a student wishes to appeal the 
admission status, he/she may contact the program coordinator.

Standardized test results generally are not required. Individual 
programs may require basic skills and standardized tests for  
full admission as approved by the department. For example,  
the Education Department requires the MTTC Professional 
Readiness Examination for full admission into the teacher 
certification program.

GRADUATE ADMISSIONS PROCESS

Marygrove prides itself on its diverse student body, faculty, and staff. In keeping with that spirit, the College is an 
equal opportunity educational institution and does not discriminate on the basis of gender, age, national or ethnic 
origin, race, religion, or disability challenge* in its educational or financial aid programs.

Marygrove College graduate programs are open to full-time or part-time students who fulfill the graduate admission 
requirements of the College. To be eligible for a particular course of study, the student must be formally admitted to 
graduate study at the College.

*Section 504 of the Rehabilitation Act of 1973 protects the rights of individuals with disabilities in programs and activities, including schools that receive federal funds. 
Section 504 provides that: "No otherwise qualified individual with a disability in the United States… shall, solely by reason of his or her disability, be excluded from the 
participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial assistance …" 

Title I of the Americans with Disabilities Act of 1990 (ADA) prohibits private employers, state and local governments, employment agencies and labor unions from 
discriminating against qualified individuals with disabilities in job application procedures, hiring, firing, advancement, education and training. A qualified individual is 
defined as one who, with or without reasonable accommodation, meets the academic and technical standards required for admission or participation in an education 
program or activity. 

In order to receive accommodations, individuals must supply written documentation by a licensed physical and/or psychological health care professional stating the 
disability and how the disability impacts the student in the academic setting. Assistance in establishing academic accommodations to meet the needs of individual 
students will be provided by the Disability Coordinator in the Office of Retention and Student Success. To ensure that students are treated equitably and fairly,  
Marygrove has appointed an ADA Federal Compliance Officer. Complaints about unmet needs or information about rights and responsibilities are handled by the  
College’s 504 Officer, who can be reached at (313) 927-1556.
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APPLICATION PROCEDURES
If a student is pursuing a graduate degree at Marygrove, the 
student must minimally complete the following tiered graduate 
admission process through the Office of Admissions:

A. General Requirements:
•	� Submit a graduate application.

•	� Send official transcripts indicating the degree(s) earned 
and any other undergraduate and graduate courses 
completed directly to Marygrove College: Office of 
Admissions.

•	� Graduate program applicants must submit a career plan. 
The “career plan” is a description of the applicant’s life/
career goals and an explanation of how the particular 
graduate program to which the student is applying will 
assist in realizing his/her objectives. It should be no more 
than two pages, typewritten and doublespaced. [This 
does not apply to Master in the Art of Teaching (MAT) 
applicants.]

•	� A copy of the applicant’s teaching certificate is required 
for application to the following programs: Master in the Art 
of Teaching, Educational Leadership, School Administrator 
Certificate, Educational Technology [if an NP Endorsement 
is desired], Reading & Literacy: Reading Specialist, and 
Special Education programs.

Submit Documents
Submit the above documents to:

Marygrove College 
Office of Admissions  
Liberal Arts Building, Room 116 
8425 West McNichols Road 
Detroit, MI 48221-2599

B. Specific Master’s Degree Program Requirements
Arrange for an interview with the program coordinator of the 
graduate program for which the student is applying. (This  
does not apply to MAT applicants.)

Complete additional admissions requirements for specific 
graduate programs, for example: letters of recommendation, 
significant work experience related to field of study, writing 
sample, or current resume.

Admission to the Teacher Certification Program is distinct from 
admission to other programs offered by the College. Candidates 
for graduate programs leading to a teaching certificate must 
meet all criteria for admission to the College and to the 
Elementary or Secondary Teacher Certification Program. See the 
MASTERS IN EDUCATION PLUS TEACHER CERTIFICATION section 
of this catalog for details.

OUT-OF-STATE APPLICANTS
Marygrove welcomes out-of-state graduate program 
applications. A student living outside the State of Michigan 
may schedule a phone interview with the program coordinator. 
An interview must be scheduled as soon as possible after actual 
enrollment (except for MAT applicants).

TRANSFER CREDIT
In some instances, the student may transfer semester hours of 
graduate credit to a Marygrove graduate program from another 
accredited graduate institution. For equivalency evaluation, 
graduate program applicants must contact their program 
coordinator or director of their graduate program. The graduate 
program coordinator determines the equivalency of courses 
subject to department chair review. The following provisions 
apply:

•	� For graduate programs of 30-34 credit hours, a maximum of 
six (6) hours may be transferred.

•	� For graduate programs of 35 or more credit hours, a 
maximum of nine (9) hours may be transferred. A maximum 
of three (3) credit hours may be transferred into graduate 
certificate programs.

The following policies govern the transfer of graduate credits:

•	� The transfer course is deemed equivalent to a course 
required for the master’s degree for which the student is 
applying.

•	� The transfer course was completed with a minimum of a  
B grade (3.0/4.0).

•	� The institution where the student received course credits  
is accredited by a regional accrediting body.

•	� The transfer course was taken within the six-year time 
period required for completion of the Marygrove College 
graduate degree. Graduate program coordinators may  
make exceptions subject to department chair review.

SECOND MASTER’S DEGREE
A student can earn a second master’s degree at Marygrove 
College if the second degree program of study is different from 
the first and both the program coordinator and Academic Dean 
of the department approve the plan of study. However, the 
pursuit of the second master’s degree cannot be concurrent 
with the first degree. The student must apply for formal 
admission to the second program through the Admissions Office 
and must meet all admission requirements for admission to 
the program. Students seeking a second master’s degree can 
transfer six or nine hours from the first program, as stipulated 
in the transfer credit policy in this catalog.
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SPECIAL STUDENT APPLICANTS
If a student is interested in graduate courses for enrichment, 
the student must submit to the Admissions Office, before 
the first day of class, an application and a copy of either a 
transcript or diploma indicating the date of conferral of an 
undergraduate degree. In lieu of a transcript or diploma, the 
student must submit an affidavit from the appropriate prior 
institution indicating the student has an undergraduate degree.

GUEST APPLICANTS
Graduate students matriculating at other accredited educational 
institutions are welcome to take courses at Marygrove College 
for the purpose of transferring credit to another home 
institution. Written permission must come from the Registrar 
or the Director of Graduate Studies of the home institution. A 
graduate guest form from the home institution or the Michigan 
Intercollegiate Graduate Studies (MIGS) form must be filled out 
before being admitted and registered at Marygrove College. 
This form must also bear the seal of the college/university.

Please note: the student must submit the guest form to the 
Marygrove College Registrar’s Office prior to the beginning of 
the registration period of the term for which the student is 
enrolling.

INTERNATIONAL STUDENT ADMISSION PROCESS
A foreign national student who wishes to pursue graduate 
studies at Marygrove College is subject to the same admission 
standards and processes described above with additional 
requirements. Note that a major requirement of an international 
student receiving a student or exchange visitor visa (F-1 or 
J-1, respectively) is to physically and consistently attend on-
campus courses at the school in the U.S. Also of note is that 
no more than one course (in all but vacation semesters) can 
be taken in an online format. For further information about the 
international student visa application process, please visit the 
U.S. Department of Homeland Security’s Study in the States 
Website.

The Office of Admissions must receive all materials three 
months prior to the beginning of the semester in which the 
student plans to enroll. International students are subject 
to the same admission standards as domestic students with 
additional requirements based upon SEVIS regulations. These 
additional requirements include: 

ENGLISH LANGUAGE REQUIREMENTS
Students whose native language is not English must submit a 
qualifying TOEFL, IELTS, or MELAB score. Minimum scores are 
as follows: TOEFL PBT of 550, TOEFL CBT of 213, TOEFL iBT of 
80; IELTS total band score of 6.5; and MELAB of 77. Test results 
cannot be more than two years old.

English language proficiency will be waived if either of the 
following applies:

1. �Students come from a country where English is the primary 
language (e.g., U.K., Canada, Australia, New Zealand, 
Ireland, etc.) and the language of higher education; or

2. �Students completed an accredited degree at a college or 
university in the U.S. or in another country where English is 
the primary language and the language of higher education. 

When making arrangements for either examination, test results 
should be forwarded to:

Marygrove College 
Office of Admissions  
8425 West McNichols Road 
Detroit, MI 48221-2599 USA 
 
OFFICIAL TRANSCRIPTS AND FOREIGN CREDENTIALS 
(TRANSLATION AND EVALUATION)

All international transcripts must be evaluated using a course-
by-course format by a member of either NACES or AICE. The 
principal agencies used by midwestern colleges and universities 
are ECE (www.ece.org) and WES (www.wes.org).

STATEMENT OF FINANCES
The student must be able to prove that sufficient funds are 
available to meet all expenses for the school year as well as 
for vacation periods. A Statement of Financial Support Form 
is therefore required and must accompany the application for 
admission. Forms are located on the Marygrove College website.

If the student is being sponsored for study in the United 
States by his/her own government, by the U.S. government, 
or by a relative or friend, this must be stated and the person 
responsible for payment of educational and personal expenses 
must sign the statement. In order to be considered valid, all 
financial statements must be notarized. Marygrove does not 
provide financial aid to international students.

CERTIFICATE OF HEALTH AND INSURANCE
All international students are required to purchase a health 
insurance policy that covers their entire stay as students.  
Upon arrival, students will be registered for health insurance.

COMPLIANCE WITH SEVIS REGULATIONS:  
STUDY IN THE STATES WEBSITE
Please note that in order to maintain F-1 student status, 
students must “pursue a full course of study and make normal 
(satisfactory) progress toward completion of a course of study.” 
For graduate students at Marygrove College a full course of 
study is defined as six credit hours per term. There may be 
certain exceptions when a student is in the last semester.  
Note that international students are required to report any 
status changes within 10 days to the Foreign Student Advisor 
(e.g., a legal name change and/or a change of residence/
address; a change in registration; a change in major, program 
or degree level; a change in education level).
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GRADUATE ADMISSION STATUS
MASTER’S DEGREE STUDENT STATUS
After fulfilling all of the entrance requirements for Marygrove 
College graduate study and the requirements for the specific 
program for which application is being made, the student will 
be granted full Master’s Degree Student Status. 

GRADUATE CERTIFICATE PROGRAM STATUS 
After fulfilling all of the entry requirements for graduate 
admission to a specific certificate-only program, the student 
will be given full Graduate Certificate Program Status. 

These programs include the Human Resources Management 
Certificate Program, the School Administrator Certificate 
Program, and the Modern Language Translation Program. See 
the Human Resources Management, the School Administrator, 
and the Modern Language Translation sections of this catalog 
for more information.

CONDITIONAL GRADUATE STUDENT STATUS
Conditional Graduate Student Status may be granted to 
students who appear to meet all of the regular admission 
requirements for Marygrove College graduate study (including  
a minimum 3.0 undergraduate GPA) and of the specific program 
for which they are applying‚ but who lack official transcripts 
or have some other problem in the admission procedure. 
Conditional Graduate Student Status is for one term only. A 
maximum of six credit hours may be taken with Conditional 
Graduate Student Status in that term. 

Credit hours taken under Conditional Graduate Student Status 
may be applied toward a graduate program only when the 
student meets the admission requirements of the program. 
Under Conditional Graduate Student Status the student is 
expected to adhere to the same academic standards and college 
requirements as all other Marygrove College graduate students. 

The student must clear up any problems related to Conditional 
Graduate Status by the end of the first term of taking courses 
in order to receive full Master’s Degree or Graduate Certificate 
Program Status. 

By registering with Conditional Graduate Student Status, 
the student agrees to abide by the final decision of the 
program coordinator regarding full admission to a Marygrove 
College graduate program. Students who wish to be granted 
Probationary Graduate Student Status may not take classes 
under Conditional Graduate Student Status. In other words, 
students admitted on a probationary status must have 
submitted all official admissions documentation.

PROBATIONARY GRADUATE STUDENT STATUS 
Probationary Graduate Student Status may be granted to 
applicants who have completed an undergraduate degree 
program but do not meet all of the academic requirements for 
regular graduate program admission or whose qualifications for 
admission cannot be assessed through traditional means. 

When granted Probationary Graduate Student Status, the 
student must attain a 3.0 grade point average (GPA) upon 
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completion of six Marygrove credit hours specified by the 
program coordinator and must fulfill all other requirements set 
by the program coordinator. The student will then be granted 
full Master’s Degree or Graduate Certificate Program Status. If, 
however, the above requirements are not met, the student will 
not be allowed to take additional courses at Marygrove. 

Applicants who have an overall undergraduate GPA of 2.7 
with a 3.0 or higher GPA in all upper division undergraduate 
coursework may be granted Probationary Graduate Student 
Status by the program coordinator. With the exception of 
Master in the Art of Teaching (MAT) students, in order to 
receive Probationary Graduate Student Status‚ applicants must 
be interviewed by the coordinator of the program to which they 
are applying and have their skills assessed. Some applicants 
may be required to enroll in one or more undergraduate courses 
to strengthen their background for graduate study though 
undergraduate courses will not be accepted for graduate credit. 

When special circumstances merit it, a department chair may 
grant Probationary Graduate Student Status to applicants with 
less than a 2.7 GPA upon the recommendation of the program 
coordinator. Probationary Graduate Student Status may be 
granted to Master in the Art of Teaching (MAT) applicants 
pending two positive letters of recommendation from 
individuals in an administrative or supervisory capacity,  
written on school letterhead. MAT probationary status students 
are granted formal full admission upon completion of two 
graduate courses: EDU 568 and EDU 622 with a GPA of 3.0  
and a minimum grade of “B” in each.

GUEST GRADUATE STUDENT STATUS 
Guest Graduate Student Status is granted to those graduate 
students matriculating at other accredited educational 
institutions, who are taking courses at Marygrove College for 
the purpose of transferring credit to the home institution. 
Guest Status is valid for only one semester. Applications for 
graduate guest student status are found in the Registrar’s 
Office and are submitted there. If additional guest courses are 
desired, a Guest Status application must be submitted.

SPECIAL GRADUATE STUDENT STATUS 
Special Graduate Student Status is for those who wish to take 
non-degree graduate level courses for personal or professional 
development. Candidates must submit a Special Graduate 
Student Status application to the Office of Admissions. 
Admission as a Special Graduate Student does not guarantee 
subsequent admission to a graduate program.

STUDENT’S DUTY TO MODIFY STATUS
Graduate degrees and certificates will not be awarded to 
students who have not been granted Master’s Degree or 
Graduate Certificate Program Status. It is the responsibility  
of each degree-seeking candidate, admitted with Provisional 
or Probationary Graduate Student Status, to verify that formal 
full admission to a graduate program has been approved. 
The change to a Master’s Degree Student Status requires that 
the student file a written request for status change in the 
Registrar’s Office.

Full admission to matriculate in the Master’s Degree Plus 
Teacher Certification Programs (M.Ed. + TCP) requires  
successful completion of the first “Exploratory” phase of  
the programs and successful passing of all sections of the 
Michigan Test for Teacher Certification (MTTC) Professional 
Readiness Examination.
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SCHOLARSHIP AND FINANCIAL AID INFORMATION
FOR INFORMATION, contact: 
Office of Scholarships & Financial Aid 
Liberal Arts Building, Room 120 
Phone: (313) 927-1692 or (866) 903-3033 
Email: mfao@marygrove.edu

Marygrove graduate students can apply for one or more types of financial assistance by completing the  
Free Application for Federal Student Aid (FAFSA) as noted:

• 	 Federal Loans 

• 	 Federal College Work-Study limited employment based on certain criteria

Other Resources 
• 	� Private Loans (non-federal, FAFSA not required)

• 	� Grants and Scholarships: via outside research; viewing the Scholarship Grid via Blackboard under ‘student tab’  
(some scholarships required FAFSA completion)

APPLICATION PROCEDURES FOR FINANCIAL AID  
AT MARYGROVE
The student must file the Free Application for Federal Student 
Aid (FAFSA) annually for consideration and determination of 
federal aid eligibility (including loans). Once the FAFSA is 
submitted to the federal processor, the processor will send 
an email confirmation of application processing, allowing the 
Student Aid Report (SAR) to be printed. The students will be 
mailed an SAR if additional information is requested by the 
federal processor. The SAR will display the calculated Expected 
Family Contribution (EFC). The EFC is used to determine the 
student’s need for financial assistance. The Cost of Education 
minus the EFC equals the student need.

When filing the FAFSA, the student must input Marygrove 
College’s school code of 002284 or Marygrove College will not 
receive the data electronically. Students are sent an email  
via their Marygrove email address and if additional 
documentation or information is required these items will be 
listed in MG-Web Advisor. Additional information may consist 
of, but is not limited to, federal tax information, W-2 forms, 
proof of non-taxable income, asset information, proof of 
citizenship, verification worksheet, proof of paid or received 
child support, family size and/or number of other family 
members attending college.

The Office of Scholarships & Financial Aid is available for 
financial aid assistance.

DEADLINES FOR FINANCIAL AID APPLICATIONS
The U.S. Department of Education makes the FAFSA available 
each January to cover the following academic year beginning 
in September. ***PLEASE NOTE*** Starting with the  
2017-18 academic year, the FAFSA will be available  
October 1, 2016. The FAFSA cycle will start three months 
earlier than in the past. This change will be permanent 
and will affect all academic years from 2017-18 forward. 
The FAFSA establishes eligibility for fall (September), winter 
(January) and summer (May and June) semesters. To ensure 
maximum financial aid eligibility and timeliness students should 
submit the FAFSA to the federal processor and respond to all 
correspondence or requests for documents from the Financial  
Aid Department regardless of the semester in which a student 
plans to enroll.

NOTE: The U.S. Department of Education has changed the 
availability of the FAFSA as follows:

2016-2017 FAFSA – Available January 1, 2016
2017-2018 FAFSA – Available October 1, 2016

The FAFSA will become available October 1st each year on 
a permanent basis whereas previously, it became available 
January 1st each year.
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FULL, THREE-QUARTER OR HALF-TIME STATUS ELIGIBILITY
In order for graduate students to be considered for financial 
aid, students must be registered for classes in a status of 
full-time (6/more credit hours); three-quarter-time (4-5 credit 
hours) or half-time (3 credit hours). Financial Aid is not 
available for graduate students with fewer than three credits. 
To remain eligible for financial aid, the student must remain in 
good standing and continue to meet the College’s requirements 
for satisfactory academic progress (SAP) which is 3.00 overall 
grade point average and 77% completion of all enrolled classes 
per semester.

AVAILABLE DISCOUNTS
Family Discounts
A tuition discount of 5% is available when more than one 
member of an immediate family (i.e., parents and children) are 
registered at Marygrove College.

Staff Education Assistance Benefits
All permanent full- and part-time employees of the College 
are eligible for education assistance benefits. Family members 
(legal dependents) of employees are eligible for a tuition-
family discount. Detailed information regarding requirements is 
viewable in the Marygrove College Employee Handbook.

Senior Citizen Grant
Senior citizens aged 65 or older are eligible for a 50% 
reduction in tuition costs for on-campus graduate courses. 
When applying for senior citizen grants, students must provide 
proof of age. Please note that this is considered a form of 
financial assistance; thus an award package might require 
revision to stay within overall cost of education/budget.

TYPES OF FINANCIAL AID PROGRAMS
FEDERAL DIRECT UNSUBSIDIZED LOAN
This loan is a federal loan and is capped at cost of 
attendance/budget per semester (fall only; fall/winter or fall/
winter/summer) with consideration determined by FAFSA 
completion. Regardless of the semester(s) of enrollment, 
Direct Unsubsidized Loans are based on cost of attendance 
and may not exceed $20,500 for one academic year. Students 
are responsible for accruing interest beginning at time of 
disbursement. All requirements of the Direct Loan Program, 
such as loan amounts, limits, use and disbursement of loan 
monies, etc., are governed by federal regulations.

FEDERAL DIRECT GRADUATE PLUS LOANS
Grad PLUS Loans are available to students in addition to the 
Federal Direct Unsubsidized Loan. The amount is limited to 
the student’s annual cost of attendance, less all other financial 
aid received. Students must submit a FAFSA and apply for the 
Direct Graduate PLUS Loan at http://studentloans.gov.

ALTERNATIVE/PRIVATE LOANS
This program provides student loans for undergraduate  
and graduate students who are eligible based on credit-
worthiness.

TEACH GRANT
Graduate students working toward a first master’s degree 
leading toward teacher certification in Bilingual Education, 
Foreign Language, Math, Reading, Science, Special Education as 
well as any other field that has been identified as high- 
need by the federal government, a state government, or a  
local education agency, and that is included in the annual 
Teacher Shortage Area Nationwide Listing (Nationwide List) 
may be eligible for a TEACH Grant. 

TEACH Grant awards up to $4000 per academic year to  
students in these programs with a minimum cumulative  
GPA of 3.25 for up to two years. Interested and eligible 
students must submit a TEACH Grant Application, available  
on Blackboard. Master in the Art of Teaching (MAT) students 
are not eligible for the TEACH Grant.

COLLEGE WORK-STUDY
This program provides part-time, on or off campus  
employment (at approved locations) for full-time or part- 
time graduate students. Hourly pay rates begin at position  
level and are based on skills and experience. Awards are  
based on available funds.

GRADUATE STUDENT ASSISTANTSHIPS
There are a limited number of graduate assistantships to  
those graduate students who qualify.

Typically, assistantships involve working for a faculty member 
in a research capacity, and/or on an educational project. For 
specific information contact the Academic Affairs office.

EMPLOYER EDUCATION PROGRAMS
Students are encouraged to contact the educational 
representative at their place of employment to determine if 
educational benefits are available.

VETERANS BENEFITS
Veterans Benefits are available to students from the  
Veterans Administration. These benefits vary depending  
on the student’s Chapter of Eligibility. Only Chapter 31 will 
be included in employer reimbursement. For more information 
please contact the U.S. Department of Veterans Affairs at  
888-442-4551.

FINANCIAL INFORMATION (CONTINUED)
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FINANCIAL AID AWARDS: TITLE IV FUNDS/
INSTITUTIONAL REFUND POLICY (R2T4)
The term “Title IV Funds” refers to the federal financial aid 
programs authorized under the Higher Education Act of 1965 
(as amended) and includes the following programs: Direct 
Unsubsidized loans, Federal Perkins loans, Direct PLUS loans, 
Graduate PLUS loans, Federal Pell Grants, Federal SEOG, and 
TEACH Grant. When a student receiving federal financial aid 
withdraws or is expelled from the College, the Financial Aid 
Department must calculate the amount of aid the student has 
earned and is entitled to keep, then determine if a student is 
eligible to retain those funds or must refund those dollars to 
the federal government program. 

TITLE IV FUNDS POLICY: 
A student’s withdrawal date is the date the student began the 
institution’s withdrawal process or officially notified the 
institution of intent to withdraw; or if the student leaves 
without notifying the institution, it is the midpoint of the 
enrollment period, or the student’s last date of attendance 
at a documented academically-related activity.

Refunds on all charges for tuition, room and board, and fees 
will be prorated based on the College policy.

Title IV aid and all other aid is earned in a prorated 
manner on a per diem basis up to the 60% point in the 
semester. Title IV aid and all other aid is determined to 
be 100% earned after that 60% point in time. A copy of 
the worksheet used for this calculation can be requested 
from the Financial Aid Office. In accordance with federal 
regulations, when financial aid must be reduced/returned based 
on the R2T4 calculation, the funds are returned in  
the following order:

• 	 Unsubsidized Direct Loans
• 	 Federal Perkins Loan
• 	 Direct PLUS Graduate Loan
• 	 Direct PLUS Parent Loan
• 	 Federal Pell Grants
• 	 Federal SEOG
• 	 Federal TEACH Grant
• 	 Iraq/Afghanistan Service Grant
• 	 Other state, private and institutional aid

Students are responsible for returning any funds disbursed 
directly to them found to be ineligible as a result of the Return 
of Title IV Funds calculation. The student will be notified by 
the College if a return/repayment is required.

Private and Marygrove College funds are not subject to the 
same pro-rated formula and these funds will be adjusted based 
on the amount of charges the student owes after the Return of 
Title IV Funds calculation has been completed. 

STUDENT PAYMENT POLICY
Following the final day of registration (end of add/drop 
period), all Marygrove students are required to maintain 
a zero balance on their student account or have met all 
agreed-upon payment arrangements. Those who have not met 
these criteria will be deemed to be in default. Students who 
have enrolled in courses but have not paid in full or made 
payment arrangements by the payment deadline (i.e., those 
in default) will be notified by the College that they will be 
administratively withdrawn from courses. The payment deadline 
is six business days prior to the first day of each term. Students 
who have not made satisfactory arrangements by the end of 
the final day of registration will be administratively withdrawn 
(dropped) from their courses and will be responsible for full 
tuition and fee charges.

Students who are administratively withdrawn from their courses 
may not attend classes and must follow the normal add/
drop policies to be re-registered into courses. This requires 
obtaining the instructor’s and advisor’s signatures for open 
courses that have met or are closed, and the advisor’s signature 
for open courses during the add/drop week. Please note  
that a late registration fee will be also assessed for those  
re-registering.

In addition to a $100 deferred payment charge, any student at 
any time in default will not be allowed to register for classes, 
receive academic transcripts, have academic credits certified, 
or receive a diploma at graduation. Students in default may 
be subject to withdrawal from the College and their student 
account referred to a collection agency.

WHAT PAYMENT PLANS ARE AVAILABLE?
Students must pay for the entire cost of the semester by the 
end of the first week of classes. However, Marygrove offers 
a payment option that can enable them to spread payments 
out over the course of a semester. By offering a payment 
plan, Marygrove provides students a way to afford a private 
education.

Upon registering for each term, students must enter a Tuition 
Management System (TMS) payment plan for any tuition or fees 
not covered by financial aid. These payment options involve 
additional charges and fees. The TMS interest-free monthly 
payment plan is an innovative way to help students pay for 
their tuition by allowing them to spread educational expenses 
over smaller monthly installments. These installments are 
paid over the course of a given semester. Students may call 
TMS at 1-800-356-8329 or visit www.afford.com to enroll. The 
Financial Services Office Representatives can also set up a TMS 
payment plan. 
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SPONSORED BILLING/THIRD PARTY BILLING OPTIONS
Many employers will pay for part of an employee’s tuition 
to help educate and retain their workforce. In order to 
have Marygrove College bill an employer for tuition and/
or fees, students must provide a voucher or other written 
documentation from their employer that states that Marygrove 
College can invoice the employer and that the employer will 
pay. Students will remain liable for all tuition and fees not 
covered by their employer and must enter into a payment 
agreement with TMS for this portion.

Documentation must be provided at the time of registration 
each term to the Business Office for the registration to be 
completed. This documentation must include a description of 
what is covered by the company’s employee tuition assistance 
program in terms of fees, books and supplies, and tuition. If 
the employer is under a voucher system, the voucher must be 
submitted at the time of registration each term to the Business 
Office. It is critical to plan ahead and have all paperwork ready 
before registering.

Veterans Benefits
Veterans benefits are available to students from the Veterans 
Administration. These benefits vary depending on the student’s 
Chapter of Eligibility. Only Chapter 31 will be included in 
employer reimbursement. For more information please contact 
the U.S. Department of Veterans Affairs at 888-442-4551.

Payroll Deduction
Any employee of Marygrove College may arrange to have 
deductions taken from each paycheck to pay off a semester’s 
charges. All balances must be paid in full before the end of  
the semester. 

METHODS OF PAYMENT
Payments may be charged using a MasterCard and/or Visa. 
Checks should be made payable to Marygrove College. All 
tuition and fees are payable in U.S. currency.

CHANGE OF ADDRESS
Students must inform the Student Services Center or the 
Registrar’s Office of a change of address upon moving. Billings 
returned to Marygrove College because of an address change 
will not defer the responsibility of making payments when they 
are due.

PENALTIES FOR FAILURE TO KEEP ACCOUNT CURRENT
Students who fail to meet their financial payment obligations  
will be required to withdraw from the College during the 
semester. Semester grades will not be entered into a student’s 
permanent record if they do not fulfill the regular obligations 
of the payment schedule. Students are responsible for the total 
balance, even if they subsequently withdraw from courses, 
in accordance with the refund policy described below.

A student in debt to the College at the end of any term will not 
be able to receive an official transcript or to receive a diploma 
until the indebtedness has been discharged. A student with an 
unpaid balance will not be allowed to register for a subsequent 
semester.
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WHAT IS THE MARYGROVE REFUND/ 
WITHDRAWAL POLICY?
Students who cannot complete a course or cannot attend any 
courses for which they have registered must withdraw (drop) 
officially from the class or classes or from the College. The 
date on which the Registrar’s Office receives and signs the 
withdrawal request will be the official date of withdrawal and 
will determine the amount of any adjustment of tuition‚ fees 
and financial aid after classes have begun. All refunds will  
first be applied to any indebtedness a student may have  
with the College.

• 	� Students who need to withdraw from one or more classes 
must obtain a withdrawal form from the Registrar’s Office.

•	� Students who need to withdraw from all classes for the 
semester must contact the Registrar’s Office to complete a 
withdrawal from College form.

If a student who is a recipient of Title IV funds withdraws from 
the College, the funds will be subject to prorated calculations 
for determining the refund. The Financial Services Department 
will use the following table to determine any refundable tuition 
and fees: 

TUITION REFUND PERCENTAGE DURING  
THE FALL AND WINTER TERMS

10- to 15-Week Classes

First Week 100%

Second Week 50%

Third Week 25%

Fourth Week or after 0%

5- to 9-Week Classes

First Week 80%

Second Week 35%

Third Week 0%

Fourth Week 0%

1- to 4-Week Classes

First Week 75%

Second Week 25%

Third Week 0%

Fourth Week or after 0%

TUITION REFUND PERCENTAGE DURING  
THE SUMMER TERM

10- to 15-Week Classes

After First Session 100%

After Second Session 50%

After Third Session 25%

After Fourth Session 0%

5- to 9-Week Classes

After First Session 80%

After Second Session 35%

After Third Session 0%

After Fourth Session 0%

1- to 4-Week Classes

After First Session 75%

After Second Session 25%

After Third Session 0%

After Fourth Session 0%

Refunds are calculated on the basis of the number of class 
sessions scheduled to be completed at the time of the 
withdrawal, not the number of class sessions attended by  
the student.

Students are responsible for full tuition and fees for their 
courses if they did not officially drop their classes within the 
specified add/drop period or withdraw before the designated 
deadlines (see Academic Calendar).



– 29 –
FOR THE MOST UPDATED INFORMATION, VISIT MARYGROVE.EDU

WHAT ARE CURRENT TUITION & FEES?
2016-17 MARYGROVE COLLEGE TUITION AND FEES 

TUITION – Colleges and universities rely on tuition to cover 
the direct costs of furnishing an education. As a private 
institution of higher education, Marygrove College is heavily 
dependent on tuition to cover instructors’ salaries, keep 
the heat and lights on, clean and maintain the facilities, 
and furnish basic equipment and supplies necessary for the 
learning environment. Marygrove has been fortunate to be the 
recipient of numerous gifts and grants to help defray some of 
these costs and assist in keeping education affordable.

2016-17 UNDERGRADUATE TUITION
Credit Courses delivered on campus
•	 1-11 credit hours..............................$620 per credit hour
•	 12-18 credit hours.............................................$10,763
•	 more than 18 credit hours........................ $10,763 + $620  

(per credit hour over 18)
•	 Undergraduate Course Audit................$368 per credit hour

HIGH SCHOOL DUAL ENROLLMENT
•	 Dual Enrollment ........................... $375 flat rate per class

2016-17 PHARMACY TECH
•	 Credit Courses on Campus...................$420 per credit hour

2016-17 GRADUATE TUITION
•	 Credit Courses on Campus...................$672 per credit hour
•	 Graduate Course Audit.......................$353 per credit hour
•	 Courses delivered off-site...................$537 per credit hour
** �Off-site courses taken in conjunction with classes delivered 

on-campus will be charged on-campus tuition and fees.

** �Graduate students taking undergraduate courses will be 
charged graduate tuition and fees. 

2016-17 MAT TUITION
•	 MAT Online Program..........................$537 per credit hour

 

FEES – There are many service areas which respond to  
specific needs of students and rely on the collection of fees, 
beyond the cost of education, to defray the cost of providing 
those services.

2016-17 UNDERGRADUATE AND GRADUATE FEES
• 	 Registration Fee.................................................... $117
• 	 Technology Fee........................................................$50
• 	 Student Activities Fee............ �$102 for full-time undergrad

 and pharmacy tech; $61 for Summer;  
$61 for part-time undergrad,  

pharmacy tech and all graduate students
• 	� Change of Registration filed after regular term  

registration ends..................... $10 (per each transaction)
 + Late Registration fee difference

• 	 Late Registration Fee.............................................. $163 
• 	 Deferred Payment................................................... $100 
• 	 Graduation Fee...................................................... $100
• 	 Transcript Fee...........................$25 one-time life time fee
• 	 Credit by Marygrove Exam..................$90 (per credit hour)
• 	 Credit by Assessment................. $70 (per course assessed)
• 	 Nationally Standardized Exams...... $20 (per exam for which 

credit is requested)

ROOM AND BOARD – MARYGROVE RESIDENCE HALL
•	 Application Fee............................. $25 per academic year
•	 Security Deposit ............................... $100 one time only
•	 Cancellation Fee.................................................... $500

Single Room
•	� $4,200 per term: includes 19 meals per week with  

$200 flexible cash on Student ID Card

•	� $3,950 per term: includes 14 meals per week with  
$150 flexible cash on Student ID Card

Double Room
•	� $3,550 per term: includes 19 meals per week with $200 

flexible cash on Student ID Card

•	� $3,300 per term: includes 14 meals per week with $150 
flexible cash on Student ID Card

If a student who is a recipient of Title IV funds withdraws from 
the College, the funds will be subject to prorated calculations 
for determining the refund.

FINANCIAL INFORMATION (CONTINUED)
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ACADEMIC POLICIES

COMMUNICATION
The official means of communicating with students is through 
the Marygrove email system.

ACADEMIC ADVISING
Marygrove College offers academic advising by faculty members 
who teach in and direct graduate programs. A graduate 
student’s program coordinator acts as the academic advisor, 
assisting the student in clarifying goals and planning an 
educational program consistent with interests and abilities. 
The program coordinator facilitates this planning process 
by helping graduate students understand College policies, 
procedures and requirements, and assisting in the selection 
of appropriate courses. Coordinators also aid in monitoring 
and evaluating the student’s program and in integrating the 
many resources of the institution to meet individual needs. 
Nonetheless, the student is responsible for meeting academic 
requirements notwithstanding the advice received from an 
academic advisor.

COURSE INFORMATION
COURSE PREREQUISITES
Courses often have prerequisites or requirements that students 
must meet before a course can be taken. Prerequisites might 
take the form of completing a lower level course, performing an 

audition, or securing the permission of the instructor. Graduate 
students must complete course prerequisites. Without fulfilling 
the stated prerequisites for a course, they will be prevented 
from registering for that course. 

COURSE NUMBERING SYSTEM
The first digit of a course number indicates the level of the 
content and gives students an idea of the type and difficulty 
of the course. Courses in the 500-699 series are offered 
for graduate credit. Courses numbering 500 are generally 
introductory and intermediate level, while courses numbered 
600 are typically more advanced and include seminars, 
practicums and Master’s projects.

In some instances, a course may carry two department prefixes 
and/or course numbers. The double number indicates that 
credit may be earned in either department. When registering 
for a course that is dual-listed, students must indicate clearly 
the department from which they intend to receive credit by 
using the correct course number when registering. Changes 
cannot be made after the add/drop period.

Marygrove undergraduate seniors with a B average (3.0 GPA) 
are eligible to take 500 level courses. Seniors who seek to 
do so should contact the Registrar’s Office for the approval 
process. Courses in the 600 series are generally open only to 
graduate students.
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CROSS-LISTED COURSES
A number of courses are cross-listed for graduate or 
undergraduate credit. This occurs most frequently in Teacher 
Certification courses in the Education Department. The level of 
expectation for both quantity and quality of work performed 
for graduate credit is greater than that for undergraduate 
credit, so graduate and undergraduate students in a course at 
the same time will have differing work loads and assignments. 
These differences are spelled out in separate syllabi for each 
course section. For course numbers and descriptions, see the 
appropriate program section of this catalog and the Marygrove 
College Undergraduate Catalog.

COURSE SCHEDULING 
The graduate calendar year at Marygrove is divided into three 
semesters: 

• 	 The first semester runs from September to December (Fall)

• 	� The second semester from January to late April/early  
May (Winter)

•	� The third semester from May to August (Summer I:  
May to late June; Summer II: June to mid-August). 

Calendar dates are published at the beginning of each academic 
year and can be found at:

http://www.marygrove.edu/current-students/registrar/
academic-calendar.html

Marygrove College reserves the right to change course 
schedules and to cancel a class. In the event of such changes 
or cancellations, graduate students will be notified as soon 
as possible provided they have registered for the course, 
according to Marygrove College’s established procedures.

REGISTRATION
REGISTRATION PROCEDURES
Students enrolled in on-campus programs (non MAT) may 
register on-line via WebAdvisor. Students with a zero balance 
owed in the Business Office may register for classes during 
regular registration. Students with a balance outstanding will 
not be allowed to register for subsequent semesters until the 
balance is paid in full.

ADD/DROP
Students who wish to change their original registration may 
do so online in WebAdvisor or by completing an add/drop form 
during the add/drop period. Add/drop forms are available in 
the Registrar’s office or on the Registrar’s web page. The add/
drop period extends through the first calendar week of each  
fall and winter semester. 

For terms shorter than 15 weeks and during the summer 
sessions‚ a student can add or drop a course no later than the 
beginning of the second class. For online classes in shorter 
sessions, the student must add or drop the day the class 
begins. The student should refer to the term schedule for  
dates and to the current fee schedule for processing a  
student-initiated registration change during the official  
add/drop period.

STUDENT COURSE LOAD
A full-time credit load for graduate students is six hours per 
term. A part-time credit load is less than six credit hours. 
Course credit load may affect financial aid.

Students may not take courses outside the planned program 
without their program coordinator’s permission and the 
permission of the department offering the course(s).

GUEST STUDENT STATUS AT ANOTHER INSTITUTION
Marygrove College graduate students have the opportunity  
to apply to take courses at other accredited colleges. Written 
approval from a student’s program coordinator and the 
Registrar is required before a guest student application can  
be processed. Approval forms are available in the Registrar’s 
office. To qualify as a guest student, a student must have 
completed a minimum of two courses and be in good  
standing at Marygrove College. 

If a course is completed at another college without first 
obtaining guest student approval from Marygrove, those  
credits may not be accepted at Marygrove College.

CHANGE OF PROGRAM
Students may pursue only one degree at a time. If a student 
wishes to change programs prior to degree completion, the 
student must complete a “Change of Graduate Academic 
Program” form available online and in the Registrar’s Office. 
The student must meet all requirements for the new program, 
including time limits for completing courses. 

GRADUATION REQUIREMENTS
STUDENT RESPONSIBILITY
To earn a degree at Marygrove College, a graduate student 
must follow all procedures, meet all general and specific 
requirements, and abide by all academic regulations that 
appear in this catalog. Graduate students are responsible 
for learning and following the requirements, policies, and 
procedures affecting their programs. Students should consult 
their program coordinators regularly to verify that all degree 
requirements are being met in a timely fashion. The student 
has access to the degree evaluation through WebAdvisor.
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PROCEDURE
To qualify for a graduate degree a student must:

1. �Establish full Master’s Degree student status within the 
student’s particular program. It is the responsibility of 
each degree-seeking candidate admitted with conditional, 
probationary or special student status to apply for Master’s 
Degree student status once requirements for such status 
have been fulfilled. (See “Student’s Duty to Modify Status” 
in the Admissions section of this catalog).

2. Complete all coursework approved for the degree 

•	� with the necessary grade point average (minimum 3.0  
on a 4.0 scale) applicable to all graduate students, and

•	� within the Marygrove College six-year time limit 
applicable to all degree programs.

3. �Submit an application for graduation one full term in 
advance of the expected date for completion of degree 
requirements. See the Registrar’s Office calendar on 
Blackboard for the Graduation Application deadline for  
each semester. A Graduation Application can be completed 
in WebAdvisor.

If financial obligations to Marygrove College have not been 
fulfilled, the degree will be awarded but the diploma and 
transcripts will be withheld until the account has been settled. 

TIME LIMIT FOR COMPLETION OF DEGREE
Graduate students should normally follow the degree 
requirements in effect at the time of their first graduate 
program registration at Marygrove. Students may, however, 
apply for graduation using the requirements of any graduate 
catalog in effect while attending the College in a graduate 
program, as long as it is not more than six years old. Graduate 
credit earned more than six years prior to the date on which 
the degree is to be granted may not be applied to meet 
graduation requirements. This policy applies to transfer credits 
as well as to Marygrove College credits.

A student may petition his/her program coordinator for 
a reasonable extension of this time limit. The reasons for 
the request and a clear plan for completion, along with 
the recommendation of the program coordinator, must be 
submitted to the Registrar’s office. This petition must be 
submitted before the expiration of the six-year period.

SPECIFIC DEGREE REQUIREMENTS
Degree requirements are specific to each program. Students 
should refer to the program sections of this catalog for specific 
program requirements.

For professional certification, Marygrove College reserves the 
right to change program requirements based upon requirements 
set forth by the governmental and/or accrediting agencies that 
regulate certification.

GRADUATION
Marygrove College has a single commencement ceremony 
each May during which degrees for all graduating students are 
conferred for the prior summer, fall and winter semesters. 

Applications for graduation are completed through WebAdvisor 
and sent to the Registrar’s Office. Once received, the Registrar 
confirms receipt through an email sent to the student. Specific 
deadlines are available in the Registrar’s Office, and on the 
Academic Calendar. 

Diplomas are awarded on the term end date for the semester 
that degree requirements are completed. At that point, 
transcripts become available and diplomas are mailed to 
the student’s address on record. Library fees and any other 
outstanding tuition charges or fees owed to the College must 
be paid before a student can receive a diploma.

Information on graduation ceremonies, caps and gowns, and 
invitations is posted on the Marygrove website.

ACADEMIC STANDARDS
ACADEMIC CREDIT
Credit for all courses at Marygrove College is expressed in 
semester hours. In addition to the traditional coursework 
method of attaining graduate credit, graduate students 
may earn credit for courses through tutorial instruction, 
independent study, or credit for prior learning. Both tutorial 
instruction and independent study require the completion of an 
application form with approvals from the program coordinator, 
the department chair and dean. Application forms are available 
in the Registrar’s Office.

CLASS ATTENDANCE
Marygrove College considers attendance at every class session 
an important component of success in your academic program. 
See your class syllabus for specific class attendance policies.

Credit for all courses at Marygrove College is expressed in 
semester hours. In addition to the traditional coursework 
method of attaining graduate credit, graduate students 
may earn credit for courses through tutorial instruction, 
independent study, or credit for prior learning. Both tutorial 
instruction and independent study require the completion of  
an application form with approvals from the study director,  
the department chair and the academic dean. Application  
forms are available in the Registrar’s Office.

GRADUATE GRADING SYSTEM
Grades are symbols that indicate the degree of mastery of 
course objectives. Grades do not necessarily reflect the quantity 
of effort put into learning the material, but rather serve as a 
measurement of performance and results. The grading system, 
the significance of grades, and the numerical value of grade 
points follow:
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GRADE POINTS PER CREDIT HOUR 

Outstanding Performance 
A 
A-

4.0
3.7

Adequate Performance 
B+
B
B-

3.3
3.0
2.7

Inadequate Performance
C+
C

2.3
2.0

Failing/No Credit E 0.0

Audit AU

Incomplete I

No Credit NC

No Grade Submitted	 NGS

No Record of Attendance NR

Passing P

Official Withdrawal W

Unofficial Withdrawal X 0.0

Deferred Y

Grades are available on WebAdvisor two weeks after the last 
day of the semester. Students who have an accounts receivable 
balance at Marygrove will not be able to receive a transcript.

AUDIT: AU
A graduate student who wishes to participate in a course 
without being graded for it must obtain written permission 
from the instructor and register as an auditor. Audit forms are 
available in the Office of the Registrar. The decision to audit a 
class must be made at the time of registration.

A change cannot be made from credit to audit or from audit 
to credit after the course has begun. Grades are not given for 
courses that are taken on an audit basis.

Fees may differ for auditing a course. Some courses may require 
a course fee in addition to the audit tuition fee. Graduate 
students cannot receive financial aid for an audited course. (See 
the Financial Section of this catalog for additional information).

INCOMPLETE WORK: I
A student who has successfully completed most of the work in 
a course but is unable to meet all course requirements or take 
the final examination because of exceptional or extenuating 
circumstances, may petition the instructor for a grade of “I” 
(incomplete). An Incomplete is assigned when there is, in the 
judgment of the instructor, a reasonable probability that a 
student can complete the course successfully without attending 
regular class sessions. The student is responsible for completing 
all course work.

The grade of “I” is inappropriate if, in the instructor’s judgment, 
it will be necessary for a student to attend subsequent sessions 
of the class. If class attendance is necessary, the student 
must re-register for the course during the next or subsequent 

semester. The grade of “I” is calculated with no grade points 
until the instructor officially records a new grade. All work must 
be completed in time for a new grade to be recorded at the end 
of the following term. 

An extension beyond the term immediately following the 
course can be granted only for a serious reason and will be 
limited to one calendar year. This must be approved in writing 
by the course instructor and the Registrar before the end of 
the extension period. If the work is not completed in the time 
allowed‚ the “I” will change to an “E” on the student’s record 
with the permanent computation value of 0.0. 

NO RECORD: NR
An “NR” is a non-punitive grade assigned if the student’s name 
appears on the class list or course roster‚ but the instructor has 
no record of the student attending class. An “NR” is recorded on 
the transcript but is not computed in the grade point average.

WITHDRAWAL FROM A COURSE: W
A student who is unable to complete a course after the add/
drop period has ended must officially withdraw from the course. 
A student can withdraw through the twelfth week of class (or, 
up to 80 percent of the class if it is shorter than 15 weeks). 

To withdraw, a graduate student must obtain a Withdrawal 
Form, meet with his/her program coordinator, complete 
and return the form as indicated, and pay the Change of 
Registration fee in the Business Office. The Withdrawal Form 
can be found on the Registrar’s Office page on the College 
website or in paper form from the Office of the Registrar.

The grade of “W” is assigned when a student withdraws from a 
course in accordance with College policy. The grade of “W” is a  
non-punitive grade which does not impact the grade point average.

Excessive withdrawals will result in a review of satisfactory 
academic progress and potential probation or dismissal from 
Marygrove College.

The impact of withdrawal on financial aid can be found in the 
“Scholarship, Financial Aid, and Other Financial Information” 
section of this catalog.

UNOFFICIAL WITHDRAWAL: X
An “X” is assigned when a registered student unofficially 
withdraws without completing enough course work for the 
professor to determine a grade. An unofficial withdrawal occurs 
when a student stops attending a class but fails to submit the 
form for an official withdrawal. An “X” is computed into the 
semester and cumulative grade point averages with 0.0 points. 
An “X” remains on the transcript with the permanent value 
of an “E” grade. Excessive unofficial withdrawals will result 
in a review of satisfactory academic progress and potential 
probation or dismissal from Marygrove College.

The College cannot give refunds to or cancel fees for a student 
who unofficially withdraws.
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GRADE DEFERRED: Y
The grade of “Y” is assigned when the student is up-to-date in 
the work of a course that is planned to continue beyond the 
semester (i.e. a course requiring a master’s project). The grade 
of “Y” may only be used in certain designated courses, with 
paperwork submitted in advance to the Registrar’s Office, or 
when a student is called to active military duty. 

A student may take up to two years to complete a course 
with a grade of “Y.” At the end of the two-year period, the 
“Y” grade will be changed to “NC” (no credit), unless the 
instructor agrees to an extension. For an extension, a Request 
for Extension of a Y Grade must be completed and signed by 
both instructor and student and submitted to the Registrar one 
month prior to the expiration of the “Y” grade. If no extension 
is granted, and the student needs the course for completion of 
a degree or certificate, the student must re-enroll in the course 
and pay the regular tuition and fees charged at that time.

TUTORIAL INSTRUCTION
Tutorial instruction is an approach to learning by way of 
regularly scheduled conferences with a professor outside of 
traditional classroom attendance. Tutorial conferences must 
be scheduled at least one hour per week for a three-credit 
course. While a student is excused from classroom attendance, 
all course requirements must be met. This method of earning 
graduate credit is restricted to regularly scheduled courses. 
Transcripts will bear the catalog number of the course for which 
the student takes the tutorial.

INDEPENDENT STUDY
Independent study is a method of earning credit for academic 
work not listed in the catalog. An independent study must 
be proposed in writing and is directed by a faculty member. 
This form of study may extend the curriculum of a program in 
a specific way, or it may be a research project in an area not 
directly connected to a course. Independent study is intended 
for students who want to deepen their learning; it is not a 
method for solving scheduling difficulties. An independent 
study bears the course number 691. 

TRANSFER CREDIT
Course credits taken from previous educational endeavors may 
be applied toward a master’s degree. For equivalency evaluation, 
graduate students must contact their program coordinator. The 
program coordinator recommends the equivalency of courses 
subject to department chair/administrative review. See the 
Admissions chapter for transfer credit policies. Note that each 
program may have its own additional conditions for transferring 
in credits. That information is located in the Academic Programs 
section of this catalog.

STUDENT LEAVE OF ABSENCE POLICY
Marygrove has a six-year graduate degree completion 
requirement. A student in a master’s degree program may 

request a temporary Leave of Absence when life events make 
continued participation in the degree program especially 
difficult or impossible for a time. An approved Student Leave of 
Absence allows a student to not register during a fall, winter 
or summer term and yet remain in compliance with College 
enrollment requirements. An approved Leave of Absence 
suspends progress toward the degree for a minimum of one 
fall, winter or summer term. The six-year graduate degree 
completion requirement may be extended by the amount of 
time for which a Student Leave of Absence is approved.

There are four types of graduate student leaves at  
Marygrove College: Leave of Absence for Medical Reasons, Leave 
of Absence for Dependent or Family Care, Leave of Absence for 
Military Service and Leave of Absence for Personal Reasons.

A Leave of Absence may have implications for financial aid and 
loans. Students needing a Leave of Absence must consult with 
the Office of Financial Aid to determine how a leave will affect 
their aid and eligibility to defer loan repayment. Students who 
are eligible for an Emergency Leave of Absence must consult 
with the Office of Financial Aid as soon as possible. 

To view the complete Leave of Absence Policy or to initiate a 
leave of absence, contact the Office of the Registrar in LA 102. 

ACADEMIC HONESTY AND ACADEMIC PROBATION
ACADEMIC HONESTY
Marygrove College is dedicated to maintaining and promoting 
academic excellence. The faculty and administration expect 
Marygrove students will conduct themselves with utmost 
integrity in all academic endeavors and with responsible 
personal behavior in the classroom. Marygrove College will 
not tolerate academic dishonesty; all students are held 
accountable for any form of academic misconduct. Academic 
dishonesty includes plagiarizing the work of others, cheating 
on examinations or assignments, and falsifying data or records. 

POLICY ON ACADEMIC DISHONESTY
For the purposes of identifying academic dishonesty the 
following definitions apply:

PLAGIARIZING – “Derived from the Latin word plagiarius 
(‘kidnapper’), to plagiarize means ‘to commit literary theft’ and 
to ‘present as new and original an idea or product derived from 
an existing source’ (Merriam-Webster’s Collegiate Dictionary 
[11th ed.; 2003; print]). Plagiarism involves two kinds of 
wrongs. Using another person’s ideas, information, or expressions 
without acknowledging that person’s work constitutes intellectual 
theft. Passing off another person’s ideas, information, or 
expressions as your own to get a better grade or gain some other 
advantage constitutes fraud.” – (MLA Handbook for Writers of 
Research Papers. 7th ed. New York: MLA, 2009. print). 
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Plagiarism is a term that covers a number of serious academic 
offenses including:

• 	� Claiming authorship of a partial or complete assignment 
that someone else has written

•	  �Failing to cite the words, ideas, or images of a source 
used within an assignment

• 	 Failing to indicate quotations from another person 

•	� Patch writing: integrating words or sentences from a source 
 into one’s own prose without appropriate indications such 
as quotation marks and citations ascribing authorship

• 	� Downloading material from the Internet and pasting it  
into an assignment as if it were original work

• 	� Procuring a paper from an on-line service or an individual 
and submitting it as one’s own

• 	� Misrepresenting in any way the extent of one’s use of 
others’ ideas, words, or images. 

Cheating – Academic cheating is closely related to plagiarism. 
Cheating includes copying from another student’s examination 
or assignment, submitting work of another student as one’s 
own, submitting the same work in more than one course 
without the approval of the instructors, and intentionally 
violating the rules governing a course and the institution for 
one’s own benefit.

Falsifying Data or Records – Submitting false information or 
making untrue statements on official College documents, or 
forging signatures on academic forms, is expressly prohibited.

CONSEQUENCES OF ACADEMIC DISHONESTY 
Depending on the extent and severity, when academic 
dishonesty is discovered one or more of the following penalties 
may be imposed. The student may:

• 	 lose all credit for the assignment in question

• 	 be placed on academic probation for one term

• 	 fail the course

• 	 be dismissed from the College. 

ACADEMIC DISHONESTY PROCESS
The faculty member will make a copy of all evidence of academic 
dishonesty and will impose an appropriate penalty based upon the 
policies in the course syllabus for the specific type of offense. 

1. 	� The faculty member will contact the student to discuss the 
situation. 

2. 	� The faculty member will then submit the “Notification of 
Academic Dishonesty” form to the Academic Affairs Office and 
the student’s academic advisor with evidence attached and 
notice of the penalty imposed, with notation of “confidential.” 

3. 	� The student will be given the opportunity to review the 
form, the evidence, and the penalty, either in the faculty 
member’s company or in the Academic Affairs Office. 
Copies of this form remain on file for a period of seven 
years. Failure of the student to sign the form in no way 
invalidates the action taken. 

4. 	� The CAO will schedule a conference with the student and 
faculty member if the faculty member requests it. The 
Student Affairs designee will be present as an objective 
observer at all such conferences.

REPEAT OFFENSES OF ACADEMIC DISHONESTY
1. 	� If the Chief Academic Officer receives a second notification 

of academic dishonesty for the same student, the CAO will 
schedule a consultation with the student involved and 
current course instructor(s). The Student Affairs designee 
will be present as an objective observer at all such meetings. 

2.	  �At this meeting the faculty member(s) will present 
the evidence. If the CAO determines that evidence of 
a repeated instance of academic dishonesty has been 
presented, the student will receive a failing grade in the 
course. If academic dishonesty is found by the CAO not  
to be evident, no further action will occur.

3. 	� The CAO will place written notice of the academic 
misconduct in the student’s permanent record, and will 
present the evidence to the Academic Review Board,  
which will then impose one of the following penalties.  
 
The student will be:

	 a) placed on academic probation for one term, or 

	 b) suspended for one term, or 

	 c) dismissed from the College.

The student has the right to request an appeal at any stage 
of these processes through the academic appeal procedure 
described in the Appeal/Review Procedures in this catalog. 

ACADEMIC PROBATION
A cumulative grade point average (GPA) of a 3.0 (B average) 
must be maintained to show adequate academic standing 
and progress in all graduate programs. A student who does 
not maintain a 3.0 GPA will be placed on academic probation 
and given one term to return the GPA to 3.0. If the grades 
achieved in the term are sufficient to raise the student’s GPA 
to a 3.0 or better he/she will be removed from probation. If 
the grades achieved in the term are not sufficient to raise the 
student’s GPA to a 3.0 or better, he/she will be dismissed from 
the College. The student may petition for readmission after one 
calendar year from the point of dismissal.
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As long as a GPA of 3.0 is maintained, students may carry up 
to six (6) hours of C grades in 30-34 hour programs, and up 
to nine (9) hours of C grades in 35-or-more-hour programs 
without having to repeat courses.

Courses with grades below B may be repeated only once. 
Courses with E grades may be repeated only with the 
permission of the student’s program coordinator. 

ACADEMIC APPEALS
The Academic Appeal Procedure is the exclusive remedy for 
academic grievances. The appeal procedure is in the Appeal/
Review Procedures chapter.

DISMISSAL FROM THE COLLEGE
In keeping with its mission as an educational community 
committed to individual and social responsibility, Marygrove 
College has the right to dismiss a student for infractions of 
regulations, unsatisfactory academic standing or progress, and/
or for other reasons which affect the welfare of the individual 
student or the College community.

OFFICIAL RECORDS
OFFICIAL STUDENT RECORDS AND  
FAMILY EDUCATION RIGHTS AND PRIVACY ACT (FERPA)
Marygrove College maintains the confidentiality of student 
records in compliance with the Family Educational Rights and 
Privacy Act of 1974. This act stipulates that college students 
shall have full access to any and all official records, files,  
and data, including all material included in their cumulative 
records folder.

All permanent academic records for matriculated students are 
kept in the Registrar’s office. These records include application, 
transfer, registration, and transcript materials.

Students wishing to review their records should send a written 
request to the Registrar. An appointment will be set up for the 
review within a reasonable time (30 days). According to the 
Family Educational Rights and Privacy Act (FERPA), students 
have the right to view their files but are not allowed to  
copy them.

Marygrove designates the following student information as 
public or “directory information:” name, address, telephone 
number, dates of attendance, class status, previous institutions 
attended, major field of study, honors, degrees conferred, 
participation in recognized sports and activities, physical 
factors, date and place of birth.

This information may be disclosed by the College at its 
discretion. Currently enrolled students may withhold disclosure 
of any category of information under the Rights and Privacy 
Act. To withhold disclosure, written notification must be 
received by the Registrar’s office prior to the end of registration 
each term. Forms requesting the withholding of “directory 

information” are available in the Registrar’s office. The College 
assumes that the absence of such a request indicates student 
approval for disclosure.

Effective 2012 FERPA permits the disclosure of personally 
identifiable information and other academic information from 
students’ education records, without consent of the student,  
if the disclosure meets certain conditions found in §99.31 of 
the FERPA regulations. More information will be provided in  
the annual notification.

TRANSCRIPTS

Permanent records of a student’s progress are kept in  
transcript form.

Approximately two weeks are needed to process grades,  
record them, and prepare records for copy. Therefore, if 
transcripts are needed at the end of a semester, students 
should wait two weeks after grades are submitted by 
instructors to request those transcripts.

College transcripts may be requested in person, by mail, or 
through Web Advisor. Because a student signature is required 
for release of transcripts, Marygrove College cannot honor 
requests made by telephone. The written request should include 
the student’s name under which he/she took courses, address, 
dates of attendance at Marygrove, student identification 
number or social security number and the name and address  
of the person to whom the transcript should be sent.

Transcripts will not be issued if a student’s financial obligations 
to the College have not been met. 
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Student appeals fall into one of five categories: academic, 
discrimination, sexual assault and sexual harassment, student 
affairs, and administrative.

If the decision or action being appealed pertains to a class, 
e.g., a grading or academic honesty issue, the student should 
follow the Academic Appeal Procedure.

If the action deals with discrimination or racial harassment, 
the student should follow the discrimination/racial harassment 
procedure, and should contact the Title IX Director or Student 
Affairs Designee.

If the action deals with sexual harassment, sexual assault, 
sexual misconduct, relationship (dating) violence and stalking, 
the student should follow the Policy and Reporting Procedures 
for Allegations of Sexual Harassment, Sexual Assault, Sexual 
Misconduct, Relationship (Dating) Violence and Stalking. The 
student should contact the Title IX Director or the Deputy 
Coordinator of Student Affairs.

If the decision or action being appealed pertains to the 
residence halls or student conduct, the student should follow 
the Student Affairs Appeal Procedure.

If a student decision or action being reviewed pertains to matters 
regarding withdrawal/refund policies and financial services issues, 
the student should follow the Administrative Review Procedure.

Questions about the procedures should be directed to the 
Academic Affairs office, whose decision will be final.

ACADEMIC APPEAL PROCEDURE
I. TYPE OF APPEAL
A student shall appeal only academically related grievances  
to this board. Areas subject to the Academic Appeal  
Procedure are: 

• 	 Final course grades 

• 	 Admission into a program, major or department 

• 	 Cases of academic dishonesty

The Academic Appeal Procedure is the exclusive remedy for 
academic grievances.

II. PROCEDURE FOR APPEAL
1.	� If the student wishes to appeal a matter subject to the 

Academic Appeal Procedure, he/she must first contact the 
instructor or person directly responsible for the matter 
being grieved and discuss the matter. Whenever possible, 
grievances should be resolved at this level.

2.	� If no agreement is reached at this level, the student 
should contact the program coordinator and/or department 
chairperson to discuss the matter. 
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3.	� If no agreement is reached at this level, the student 
should contact the chairperson of the division involved to 
discuss the matter.

4.	� If no agreement is reached at this level, the student, if 
he/she wishes to pursue the grievance, must file a written 
grievance with the Academic Affairs office documenting 
that the above steps were taken. No appeal will be 
considered unless: 

	 a)		  �The student making the appeal files the grievance in 
writing, stating the specific complaint, reasons for 
the complaint and remedy suggested. 

	 b) 	� The written request to the dean is made within 45 
calendar days following the incident or notice upon 
which the alleged grievance is based, or in case of a 
contested grade, within 45 days following the end of 
the tern in which the grade in question was received.

III. COMPOSITION OF THE BOARD
The Appeals Board shall be composed of five (5) members. 
Two (2) students shall be appointed by the Student Affairs 
Appointee, two (2) faculty members shall be appointed by the 
Faculty Assembly Officers, and one (1) academic administrator 
shall be appointed by the Chief Academic Officer. The students 
and faculty appointed will be from a discipline different from 
that of the student submitting the appeal.

IV. HEARING PROCEDURE
The Dean of Academic Programs will initiate the convening 
of the Academic Appeals Board and explain the process. The 
Appeals Board shall select a chair and a recorder from among 
their number. The Appeals Board will review the documents 
presented, interview the parties concerned and others deemed 
necessary, render a judgment and notify the parties involved.

Within the hearing, the following minimum protections will  
be guaranteed:

1) 	� A record shall be kept of the hearing. The extent of the 
record shall be at the discretion of the board. 

2) 	� Each principal shall be permitted one advisor, who shall be 
a member of the College community (i.e., student, faculty 
or staff member).

3) 	� Principals, advisors and Board members shall be permitted 
to question all witnesses.

4) 	� Deliberations of the committee shall be in executive session.

5)	� In order to consider and/or render a decision on a particular 
grievance, the Board must have the same five members in 
attendance at all hearings and votes on the grievance.

6) 	� The Chair of the Board will send a letter to the involved 
parties, with a copy to the Chief Academic Officer, indicating 
the decisions of the Board based on a vote of the members. 

The decision the Board renders will be made on both the merits 
of the grievance and the remedy to be applied. The Chief 
Academic Officer will accept as final the result of a simple 
majority vote of the Appeals Board.

DISCRIMINATION AND  
SEXUAL HARASSMENT PROCEDURE
It is the policy of Marygrove College that no one shall be 
discriminated against or excluded for any benefits, activities,  
or programs on the grounds of race, gender, religion, ethnic 
group identification, age, sexual orientation, or physical or 
mental disability. 

Discrimination as identified above is illegal under Michigan 
Compiled Laws 37.2102-37.2210, Title VI & VII of the Civil 
Rights Act of 1964, and Title IX of the Education Amendments 
of 1972. In addition to any sanctions that may be imposed by 
Marygrove College as a result of this policy, individuals who 
engage in unlawful discrimination may be held personally liable 
to their victims and subject to additional legal sanctions.

Racial harassment means unwelcome, race-based conduct 
that is sufficiently severe or pervasive to alter the terms and 
conditions of one’s education or employment thereby creating 
a hostile educational or work environment. While the conduct 
does not have to be so egregious to cause economic or 
psychological injury, conduct is not illegal simply because it  
is uncomfortable or inappropriate.

CONFIDENTIALITY AND NON-RETALIATION
1. 	� To the extent possible, Marygrove College will make every 

reasonable effort to conduct all proceedings in a manner 
which will protect the confidentiality of all parties. All 
parties to the complaint should treat the matter under 
investigation with discretion and respect for the reputation 
of all parties involved. If it is impossible to resolve the 
complaint while maintaining such confidentiality, the 
parties will be so informed.

2. 	� Retaliation against an individual for reporting 
discrimination or racial harassment or for participating 
in an investigation is strictly prohibited by Marygrove 
College. Such retaliation shall be considered a serious 
violation of this policy and shall be independent of 
whether a charge or complaint of discrimination or racial 
harassment is substantiated. Encouraging others to 
retaliate also violates this policy.

REPORTING PROCEDURE
Discrimination or racial harassment and other behavior 
prohibited by this policy should be reported to the Title IX 
Director. A complaint or report may be verbal or written and 
does not need to take a particular form. The complaint form is 
located at www.marygrove.edu/diversityandinclusion. Students, 
staff and faculty may notify the head of their department or 
unit, their supervisor, or any member of the administration 
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with whom they are comfortable. Any instructor or other 
employee receiving such a report is responsible for reporting 
it to the Title IX Director. Failure to comply with this policy 
shall be grounds for disciplinary action, up to and including 
termination. Please refer to the Marygrove College website for 
a complete description of Marygrove’s Discrimination and Racial 
Harassment Policy and the Reporting Procedure, including the 
Informal and Formal Complaint Process. 

Reporting Process:

1. 	� Complaints may be initiated by a party (the “complainant”) 
who believes s/he has experienced unlawful discrimination, 
racial harassment and/or retaliation or by an individual 
who has learned of unlawful discrimination, racial 
harassment and/or retaliation in his or her official capacity.

2. 	� Where verbal complaints, or generalized complaints are 
submitted, the complainant will be provided with the 
College’s standard form, asked to complete it and submit it 
to the designated Title IX Coordinator or Deputy Coordinator 
of Student Affairs (if the complainant is a student). 

3. 	� The Title IX Director will be responsible for overseeing 
the investigation and resolution of discrimination and 
racial harassment complaints involving students in their 
academic roles. 

Reporting Procedures: Please see the Marygrove website for 
the more complete description of the policy and procedure for 
allegations of discrimination and racial harassment. 

SEXUAL ASSAULT AND SEXUAL HARASSMENT
Marygrove College prohibits sexual assault and sexual 
harassment in employment and education programs and 
activities. This policy applies to all students and employees  
and to conduct on campus, at College-sponsored activities,  
and through technology resources provided by or used at 
Marygrove on or off campus. 

Title IX protects all persons from sexual harassment, sexual 
assault, sexual misconduct, relationship (dating) violence and 
stalking. Marygrove will process all complaints it receives, 
regardless of where the conduct occurred, to determine whether 
the conduct occurred in the context of an employment or 
education program or activity, or had continuing effects on 
campus. If alleged off-campus sexual harassment, sexual 
assault, sexual misconduct, relationship (dating) violence and 
stalking occurred in the context of an education program or 
activity or had continuing effects on campus, the complaint 
will be treated the same as a complaint involving on-campus 
conduct. This includes complaints of sexual assault or 
harassment by students, employees, and third parties.

Reporting Procedures: Please refer to the Marygrove College 
website for a complete description of Marygrove’s Policy and 
Reporting Procedures for Allegations of Sexual Harassment, 

Sexual Assault, Sexual Misconduct, Relationship (Dating) 
Violence and Stalking. Complaints prohibited under this policy 
and inquiries concerning the application of Title IX and its 
regulations should be directed to Marygrove’s Title IX Director.

STUDENT AFFAIRS APPEAL PROCEDURES
PRESERVING THE COLLEGE COMMUNITY  
AND MAINTAINING CAMPUS ORDER
The trustees, administrators, faculty, staff and students 
make up the academic community of Marygrove College. 
Each member of the community has a common loyalty to 
cooperate responsibly in maintaining the educational mission 
of the College. While the vast majority of the community are 
law abiding and contribute to the peace and order that the 
College has been proud of, others fail to realize the seriousness 
and impact of their actions. In keeping with Marygrove’s 
educational mission, any member of the community who 
violates campus policies and regulations outlined in the Student 
Handbook or civil law may be subject to disciplinary action.

The following are examples of violations of campus order.  
These examples are intended to be illustrative rather than  
an exhaustive list of unacceptable behaviors: 

• 	� Sex discrimination, i.e., sexual harassment, sexual  
assault, sexual misconduct, relationship (dating)  
violence and stalking 

• 	 Alcohol use and abuse

• 	 Dishonesty

• 	 Forgery 

• 	� Harassment, assault, abuse (physical or psychological)  
of staff or students at the College

• 	 Fraud

• 	� Any violations of the College’s Computer Usage Policy 
(http://www.marygrove.edu/current-students/resources/it-
department/computer-usage-policy.html) 

• 	 Gambling

• 	 Theft

• 	 Violence and destruction 

• 	 Firearms and deadly weapons on campus (registered or not)

• 	� Using, possessing, or distributing of any controlled 
substance or illegal drug on college premises or at college-
sponsored activities. Public appearance on campus or at 
any college-sponsored event while under the influence of 
illegal drugs will be considered a violation.

• 	� Failure to comply with reasonable directions and requests 
of campus personnel
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• 	 Being convicted of a felony while enrolled as a student

• 	� Engaging in the unauthorized entry to, use or occupancy  
of College premises, facilities or properties

• 	 Issuing a bomb threat

• 	� Refusing to show or surrender College identification upon 
request by a College official

• 	� Misusing or interfering with fire equipment and failure to 
follow a fire drill or other emergency procedures

• 	 Obstruction of normal College functions and activities

• 	� Endangering the welfare of others in the College 
community

• 	� Hazing, which is defined as any method of initiation into 
a student organization or living group, or any pastime 
or amusement engaged in with respect to such an 
organization or living group that causes, or is likely to 
cause, bodily danger or physical harm, or serious mental  
or emotional harm

• 	� Disruption of the teaching/learning environment (any 
circumstance or behavior caused by a student to alter the 
in- or out-of classroom activity originally developed by a 
faculty or staff member of the College)

• 	 Engaging in criminal activity 

• 	� Failure to follow College policy and/or federal, state, 
county or municipal laws 

•	� Harassment of students, faculty or staff involved in the 
adjudicative process 

• 	� Violation of any agreement made during the adjudicative 
process, including but not limited to, no-contact orders. 
Perjury or retaliatory or disruptive behavior will also be 
grounds for further disciplinary action

• 	 Refusal to desist from prohibited conduct

•	� Intentionally making false charges against another member 
of the college community to harass, harm, defame and/or 
intimidate that individual.

SANCTIONS
The primary aim of disciplinary action is to help facilitate 
the growth of students by helping them deal maturely with 
the questions of personal responsibility. These sanctions 
are intended as guidelines which may be modified based on 
the circumstances and developmental or other needs of the 
student. The sanction rendered is based on the seriousness of 
the situation and the impact the situation had or could have 
on the community.

Reprimand: A written or oral reprimand is an official statement 
from the Student Affairs Designee. This reprimand officially 

advises the student of a violation and warns that further 
violations may result in a more severe disciplinary action.

Reprimand with Conditions: Where appropriate, this level 
of written reprimand may include any or all of the following 
conditions:

�Educational program or task: Assignment of educational 
program and/or appropriate task.

�Loss of privileges: Removal of privileges or restriction of 
activities for a designated period of time. 

Trespass: A permanent action that restricts an individual’s access 
to a specified location, campus or college sponsored event.

Restitution: Reimbursement by the student to cover the cost of 
damage or loss of property or services. Reimbursement may be 
partial or complete depending on circumstances, e.g. number 
of people involved or degree of responsibility.

Referral: A student may be referred for counseling or other 
appropriate professional help if it is believed that this can 
assist in avoiding further violations.

Probation: Loss of good standing as a member of the college 
community for a specified period. This is an official written 
notice that advises that the student may risk separation 
from the college if there are any further violations. Where 
appropriate, probation may include any or all of the previously-
listed conditions.

Registration Record Hold: If a student fails to complete 
the conditions of a judicial sanction (e.g. College Service 
Hours), a Registration Record Hold may be placed on his or 
her registration account. With this hold in place, the student 
is prohibited from participating in registration and course 
adjustment, requesting transcripts, and from receiving a 
diploma. The Student Affairs Designee will remove the hold 
after the student has met the conditions of the sanction.

Temporary Suspension: The Student Affairs Designee 
may suspend a student immediately, before the case has 
been reviewed and a sanction is rendered. Under these 
circumstances, to protect the wellbeing of those within the 
College community, the judicial process would be expedited 
and additional resources and consultants would be utilized to 
render the most fair and prudent judgment on behalf of the 
student. In some instances, the Student Affairs Designee, in 
consultation with a mental health professional, may require 
a student to undergo an examination by a licensed mental 
health professional (at the student’s expense). Based on 
the recommendation of the student’s licensed health care 
professional or, in instances when the student refuses to obtain 
the examination, the student may be suspended from the 
College. All conditions, if any, necessary for readmission to the 
College, will be stated in the suspension documentation.
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Suspension: Temporary separation from the College for a 
specified period. At the end of the specified period the student 
may apply for readmission to the College. Special conditions 
affecting eligibility for readmission or special conditions to 
be in effect upon readmission may be designated. Restitution, 
where appropriate, may be required of a suspended student. 
Suspended students may not visit the campus unless prior 
permission by the Student Affairs Designee has been granted. 

Dismissal: Permanent separation from the College. Dismissed 
students may not visit the campus unless prior permission 
by the Student Affairs Designee has been granted. Dismissed 
students will not receive academic credit for the semester in 
which the dismissal occurred. 

Medical Suspension: To help students perform at their best, 
Marygrove College provides counseling. (See below.) However, 
when a student’s medical or psychiatric condition threatens his 
or her welfare, disrupts or threatens the campus community 
or makes excessive demands on its staff, the Student Affairs 
Designee, in consultation with the Director of Athletics, 
Wellness and Recreation and the Director of Counseling, may 
request that the student undergo an examination by a medical 
doctor and/or a psychiatrist at the student’s expense. Based 
on the recommendation of the student’s licensed health care 
professional or, in instances when the student refuses to 
obtain the examination, the student may be separated from the 
College on medical or psychiatric grounds.

Referral to Counseling: In certain circumstances, aside from 
disciplinary measures, the College may refer a student to 
the Director of Counseling for assistance. Referrals are made 
when students are involved in disciplinary cases that manifest 
behaviors and/or attitudes which prevent their ability to 
function effectively, or when a student’s behavior becomes a 
threat to himself/herself or other students.

In suspension and dismissal, fees will be refunded in accordance 
with regular College procedures. The grades, which would be 
appropriate if the student withdrew voluntarily, would be 
assigned. In the case of a medical suspension, students would 
not be held responsible for fees.

JUDICIAL PROCEDURE
STEP I: INITIATING AN INVESTIGATION
An allegation of a violation of the Principles of the Student 
Code of Conduct can be made by any member of the campus 
community (faculty, staff, or student). Allegations should be 
directed to the College’s Judicial Officer or Student Affairs 
Designee (SD). The Judicial Officer will have the responsibility 
of adjudicating issues of student conduct in violation of  
the code.

The Judicial Officer or Student Affairs Designee may decide to 
initiate a formal College investigation of an allegation. When 

initiating a formal College investigation, the Judicial Officer or 
Student Affairs Designee shall conduct the investigation and 
shall notify in writing the student of: a) the alleged infraction, 
b) the investigating officer of the College, and c) the College’s 
judicial procedure and potential sanctions.

The Judicial Officer or Student Affairs Designee may seek 
to resolve the incident through an Informal Hearing, 
Administrative Hearing, or Judicial Board Hearing.

The Informal Hearing (held between the Judicial Officer or Student 
Affairs Designee and Student) resolution could be to increase 
awareness of the principles and importance of the Student Code  
of Conduct but may not result in a written finding or sanction.

The Formal Administrative Hearing (held between Judicial 
Officer or Student Affairs Designee and Student) is an option 
only if the student admits guilt. Resolution could be a written 
reprimand or other disciplinary action directly related to the 
Student Handbook code of conduct. In addition, the student 
forfeits his/her rights to the appeals process.

The Judicial Board Hearing (held between Judicial Board 
and Student) is made up of faculty, staff, and students of 
the Marygrove College Community who have been trained in 
the College’s Judicial Process. Resolution could be a written 
reprimand up to dismissal from the institution.

STEP II: INVESTIGATION, FINDING, AND SANCTION
The Judicial Officer will gather whatever information necessary 
to determine the veracity of the allegation. Information 
gathering may include the following, among others: soliciting 
written statements from the student and/or witnesses, 
interviewing the student and/or witnesses, collecting any 
corroborating evidence. 

The Judicial Officer will write the College’s official finding and 
sanction. The College’s official finding and sanction, to be sent 
in writing to the Student Affairs Designee, should state:  
a) the finding (what violation, if any, occurred), b) the 
reasoning used in reaching the finding and sanction, c) any 
extenuating circumstances that influenced the investigation, 
the finding or the decision regarding sanction. A separate 
letter, stating the finding and the sanction (if any), will be sent 
to the student. If a violation is found to have occurred, a copy 
of the student’s letter is placed in the student’s official file and 
the sanction is binding unless the student follows the College’s 
Appeal Procedure.

APPEAL
A student may request an appeal in writing to the Student 
Affairs Designee, postmarked within 48 hours of the letter of 
disciplinary action. An appeals committee, composed of two 
faculty members (appointed by Faculty Assembly Officers), 
two students (appointed by Student Affairs Designee) and one 
administrator (appointed by the Chief Academic Officer) will 
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be assembled to review the complaint and determine whether 
there is a basis for appeal. 

By virtue of filing an appeal, the accused student agrees to 
allow the committee permission to review confidential records 
as relevant. If the committee agrees to hear the appeal, the 
student has a right to: 

• 	� Be assisted by an advisor from within the College (advisor 
cannot be present in hearing with the student, however) 

• 	 Present evidence and witnesses on his or her behalf 

• 	� Question and challenge statements made on behalf of  
the complaining party 

• 	 Be informed of all witnesses 

• 	 Refuse to answer questions 

• 	 Refuse to attend the hearing.

For sanctions other than suspension or dismissal, the Student 
Affairs Designee has the final say unless judicial procedures 
were not followed accurately. 

All appeal letters must include a copy of the sanction letter 
sent to the student by the College officer who rendered the 
sanction, and a clear statement of the basis of the student’s 
appeal (i.e., student feels that proper procedures were not 
followed or student is seeking a reversal on new or overlooked 
evidence that could exonerate him/her from the charges). 

If the review committee decides to hear the case (for all 
suspensions and dismissals or in procedural oversights), its 
decision will be final. The student will be informed in writing 
of the committee’s appeal decision at the conclusion of the 
review. A copy will be sent to Student Affairs Designee and a 
copy will be placed in the student’s file. 

Once the appeal has been ruled on by the Disciplinary Appeals 
Committee, the imposed sanction(s) will take immediate effect. 
The Student Affairs Designee or Director of Judicial Affairs will 
notify the student in writing regarding continuance of classes 
and other activities.

Discipline records are kept on file for two years after a student 
graduates or five years after the student’s last semester of 
attendance, if the student did not graduate. Cases involving 
felony crimes and acts of severe destruction and violence will 
be kept on file indefinitely.

During the summer session, student members will be appointed 
by the Judicial Officer. A student member will have: 

• 	 no record of disciplinary action; 

• 	 at least a 2.50 cumulative grade point average;

• 	 current status as an enrolled full-time student. 

The Student Affairs Designee or the Judicial Officer may  
handle all cases during the summer administratively. 

ADMINISTRATIVE REVIEW PROCEDURE
Students should follow the policies regarding Withdrawals/
Refunds and Financial Information found in the Undergraduate 
Catalog, the Marygrove website and the Student Handbook.

If a student has a dispute in one of the above areas, the 
student submits the specific issues(s) in writing including 
facts, dates, student actions, forms and a request for a specific 
resolution to the appropriate director of the department 
governing that policy (i.e., Financial aid awarding to the 
Director of Financial Aid and Scholarships; Registration issues 
to the Registrar; Financial Statement charges and issues to 
Financial Services). In some cases, more than one department 
will be involved in the decision.

The department(s) will review all documents, a decision is 
rendered and the student is notified in a letter and through 
his/her Marygrove email student account. Whenever possible,  
the issue should be resolved at this level.

PROCEDURE FOR REVIEW
If a student disagrees with the resolution, he/she may request 
an administrative review with due cause and/or additional 
documentation. A student can only request a review of 
administrative issues to the Administrative Review Board. 

A student submits in writing a request for an administrative 
review of the department(s) decision, including the reason  
for the review, and additional documentation to the Registrar. 
The Registrar will collect all relevant information and actions 
from the appropriate department(s), and will retain the  
original file. 

COMPOSITION OF THE BOARD
The Administrative Review Board shall be composed of three 
members: an administrator, a representative from academic 
affairs and a representative from student affairs. 

HEARING PROCEDURE
The Registrar will initiate the convening of the Administrative 
Review Board. The Board members shall select a chair and a 
recorder from among their number. The Board will review the 
written documentation presented, interview parties concerned 
and others deemed necessary, render a judgment and notify the 
parties involved.

The Chair will send a letter with the final decision of the  
Board to both the student and the Chief Academic Officer.  
The decision the Board renders will be a final decision on  
both merits of the issue and the remedy applied.
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GRADUATE STUDIES AT MARYGROVE COLLEGE

Marygrove College offers a range of Master’s degree programs and Professional Development programming,  
including the following:

Marygrove College’s graduate programs afford distinctive 
opportunities for the professional development, career 
enhancement, and personal aspirations of adult learners. 
Grounded in a College mission based on goals of Competence, 
Compassion and Commitment, graduate studies at Marygrove 
provide career flexibility and challenging adult learning in a 
liberal arts environment that focuses on developing students  
as urban leaders. 

Graduate-level opportunity at Marygrove is academically 
challenging and highly personalized, offering innovative 
methods for delivering instruction. Our systems for instruction 
and inquiry include student access to online programs, hybrid 
courses and programs, and engaging in-person evening  
and weekend courses offered at convenient times for  
adult students. 

Adults returning to college for graduate study generally have 
a wide breadth of previous experience, knowledge, and self-
motivation, with interests and competencies in many areas. 
Graduate students are recognized as especially self-directed, 
goal-oriented, and practical. To engage this wealth of life 
experiences, Marygrove’s graduate programs consistently 
provide students with concrete, appropriate learning 
opportunities; practical application of course material;  
and constructive feedback. 

Our graduate programs are scaled to create interactive 
learning communities, with class times convened for the 
optimal convenience of working adults, many of whom are 
changing careers. The academic rigor, individualized support, 
and community context of our programs prepare our graduate 
students to become competent, committed, compassionate 
professionals and urban leaders.

The Online Education Division collaborates with departments 
throughout the College to ensure that online (degree and 
non-degree) courses and programs offered by departments 
meet online quality assurance standards and support student 
learning. The division oversees the development, review, and 
production of new and current programs; the evaluation and 
training of instructional practices; compliance and quality 
standards; and the design, integrity, and rigor necessary for 
the online environment. The online division also facilitates 
curriculum design, online support, and training for faculty  
and staff; provides professional development for teachers;  
and online resources, training, and tools for students.

• 	 Master of Education (M.Ed.) plus Teacher Certification

• 	� Master of Arts (M.A.) in Educational Leadership and 
Administrative Certificate [ES] *

• 	� Master of Education (M.Ed.) in Education Technology 
and Technology Endorsement [NP] *

• 	 Master in the Art of Teaching (M.A.T.) Online Program*

• 	� Master of Education (M.Ed.) in Reading leading to the 
Reading Specialist Endorsement [BR] *

• 	� Master of Education (M.Ed.) in Special Education with 
a Concentration in Learning Disabilities leading to the 
Learning Disabilities Endorsement [SM]

• 	� Master of Education (M.Ed.) in Special Education with a 
Concentration in Autism Spectrum Disorders leading to 
the Autism Spectrum Endorsement [SV]

• 	 Professional Development for Educators *

• 	 Master of Arts (M.A.) in English

• 	 Master of Arts (M.A.) in Human Resource Management *

• 	 Master of Arts (M.A.) in Literacy Learning

• 	 Master of Arts (M.A.) in Criminal Justice *

• 	 Master of Arts (M.A.) in Social Justice

• 	 Modern Language Translation Certificate *

• 	� Graduate-level Courses in the Liberal Arts, Visual Arts 
and Social Foundations

	 *available online
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GRADUATE PROGRAMS FOR EDUCATOR PREPARATION  
AND PROFESSIONAL DEVELOPMENT

FOR INFORMATION on Teacher Certification, contact
Ms. Tamiko Ogburn
Teacher Certification Officer
Madame Cadillac Building, Room 210
Direct: (313) 927-1705
Email: togburn@marygrove.edu

FOR INFORMATION on the Master of Education (M.Ed.)  
Plus Teacher Certification, contact
Diane Brown, Ph.D.
Elementary Teacher Certification Program Coordinator
Madame Cadillac Building, Room 226
Direct: (313) 927-1273
Email: dbrown1@marygrove.edu

FOR INFORMATION on Student Teaching Placement, contact
Mary Katherine Hamilton, IHM, Ed.D. 
Student Teaching Coordinator
Madame Cadillac Building, Room 217
Direct: (313) 927-1362
E-mail: mhamilton@marygrove.edu

GENERAL INFORMATION
The Teacher Certification Programs remain current and 
responsive to the diverse needs of those it serve. Students, 
faculty, and staff partner to create strong engagement with 
Detroit area schools and districts, as described:

MISSION STATEMENT AND CONCEPTUAL FRAMEWORK
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

SPECIAL ELEMENTS OF THE PROGRAM
SPECIALIZED ACCREDITATION
Marygrove College is accredited by the Higher Learning 
Commission (HLC) of the North Central Association, and the 
Teacher Education Program holds accreditation from the 
Teacher Education Accreditation Council (TEAC) through 2018. 
The Council for the Accreditation of Education Preparation 
(CAEP) recognizes this positive accreditation status. Marygrove 
College’s teacher preparation programs are approved by the 
Michigan Department of Education. 

SPECIFIC REQUIREMENTS FOR ADMISSION  
TO A TEACHER CERTIFICATION PROGRAM
After completing the Exploratory Phase courses and 
successfully passing the Michigan Test for Teacher Certification 
(MTTC) Professional Readiness Exam, a student must submit 
a separate application to the Teacher Certification Program. 
Application forms and directions are available in the Education 
Department Office. Beginning in 2016 there are specific  
ACT/SAT entrance requirements. Check with the Education  
Office for details.

PROGRAM SCHEDULE
Courses are offered during the day, evening and weekends  
on a rotating schedule.

PROGRAMS OFFERED
Provisional (Initial) Teacher Certification Programs
Elementary Level
Secondary Level	

FACULTY
Steffanie Bowles, Ph.D.
Mary Katherine Hamilton, IHM, Ed.D. 
Vivian Johnson, Ph.D.
Chukwunyere E. Okezie, Ph.D.
Denise Nicole Powell, Ph.D.
Chenfeng Zhang, Ph.D.
Professor Emerita 
Georgianna Simon, SSH, Ph.D.

CAREER INFORMATION
Teaching is an especially demanding, yet particularly rewarding 
profession. Few careers ask so much of a person’s character and 
creativity, and few professions give as much satisfaction in return. 
Teacher certification provides professional opportunities for 
teaching in public, parochial, and private schools, grades K-12. 
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EDUCATOR PREPARATION AND PROFESSIONAL DEVELOPMENT (CONTINUED)

TRANSFER STUDENT INFORMATION
The department accepts transfer credits according to the 
college guidelines. However, major coursework older than 
6 years, from time of admittance, will be transferred in as 
elective credit and may not be applied to the major. Students 
may petition to the department chair for the older credits to  
be applied towards the major.

OVERVIEW OF PROGRAMS
The teacher certification and professional development 
programs at Marygrove College provide a wide scope of 
preparation and opportunities for educators in public, 
parochial, and private schools, grades K-12. Complete 
descriptions of the programs outlined below can be found  
in the corresponding pages that follow. 

ADVANCED DEGREE PROGRAMS FOR EDUCATORS
MASTER OF EDUCATION (M.ED.)  
PLUS TEACHER CERTIFICATION
The Education Department works in collaboration with 
academic departments in the Arts and Sciences Division to 
professionally prepare graduate students for teaching. The 
first teaching certificate is Provisional, specified for teaching 
at the Elementary or Secondary Level. It is important to 
determine a desired teaching level at the beginning of one’s 
program. Elementary and Secondary Level program requirements 
are different, as are Elementary and Secondary classroom 
environments. Certifiable teaching majors and minors are 
included in these programs. 

EDUCATIONAL LEADERSHIP (M.A.) 
The Master of Arts in Educational Leadership is a State of 
Michigan approved Administrative Certification Program that 
provides candidates with the knowledge, dispositions, and  
skills to manage and lead today’s schools.

EDUCATIONAL TECHNOLOGY (M.ED.) 
Graduates of this program become leaders in computers 
and integrating educational technology in the classroom. 
This program leads to addition of the NP endorsement to a 
teacher’s certificate, and is done in partnership with Lawrence 
Technological University.

MASTER IN THE ART OF TEACHING (M.A.T.)
The Master in the Art of Teaching has multiple focuses,  
offering teachers the opportunity to study‚ practice and  
reflect on skills based on the most recent educational  
research. The on-line MAT program features a Reading  
focus, Mathematics focus (Elementary and Middle Levels), 
Curriculum, Instruction, Assessment focus, and an  
ET21 focus. 

READING (M.ED.)
The Master of Education (M.Ed.) in Reading, leading to the 
Reading Specialist Endorsement (K-12), provides advanced 
study in theories of reading instruction and literacy. Graduates 
serve in leadership roles as reading teachers, reading 
specialists, literacy coaches, or reading clinicians in public, 
private, or parochial school settings.

SPECIAL EDUCATION (M.ED.)
The Master of Education in Special Education is designed to 
provide both a strong foundation in the knowledge, skills and 
dispositions considered foundational to all Special Education 
practitioners as well as those more specific to the area of 
learning disabilities. 

Students are prepared to utilize a variety of instructional 
approaches as well as demonstrate their learning. By 
experiencing a wide variety of teaching/learning strategies 
firsthand, candidates are prepared to model similar techniques 
in their own classrooms. Special Education methods courses 
have strong practicum components in K-12 classrooms.

LITERACY LEARNING (M.A.)
The Master of Arts in Literacy Learning is designed for 
individuals who have a commitment to community change 
through literacy development. Individuals completing the 
program are prepared to work in a variety of community 
settings such as literacy centers, private tutoring, community 
organizations, faith-based literacy ministries, and as K-12 
paraprofessionals.

CONTINUING PROFESSIONAL DEVELOPMENT  
FOR EDUCATORS
ADDED ENDORSEMENT PROGRAM FOR TEACHERS
The Marygrove College Added Endorsement Program for Teachers 
is a Post-Bachelor’s non-degree program that allows already 
certified teachers to expand their teaching credentials. The 
addition of an endorsement to a teaching certificate signifies 
that the teacher is highly qualified to teach the new subject at 
the level of the teacher’s certificate. Coursework is done in a 
certifiable and approved undergraduate teaching minor.

PROFESSIONAL DEVELOPMENT 
Professional Development courses provide teachers with 
rigorous, interesting and affordable recertification options with 
courses carrying graduate credit or Michigan Department of 
Education, State Continuing Education Clock Hours (SCHECHs)
for continuing professional growth and development of teachers 
and school administrators. 

Courses are based on the latest research in Education and 
academic partners are nationally renowned. Certain courses may 
transfer to a Marygrove College graduate degree program, pending 
review and approval by the appropriate academic department. 
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ADDED ENDORSEMENT PROGRAM FOR TEACHERS

FOR INFORMATION CONTACT
Ms. Tamiko Ogburn 
Teacher Certification Officer 
Madame Cadillac Building, Room 210 
Direct: (313) 927-1705 
E-mail:togburn@marygrove.edu

Mary Katherine Hamilton, IHM, Ed.D. 
Associate Professor, Educational Leadership, 
Coordinator of Field Placement 
Madame Cadillac Building, Room 217 
Direct: (133) 927-1362 
E-mail: mhamilton@marygrove.edu

PROGRAM OFFERED
Marygrove College offers programming to add endorsements to 
Elementary or Secondary teaching certificates in the following 
academic areas (listed with Michigan Department of Education 
endorsement):

ELEMENTARY LEVEL: 
Early Childhood General and Special Education [ZS].... 27 Credits
Educational Technology [NP]................ (See separate section

of this catalog) 
French [FA]........................................................ 20 Credits	
Mathematics [EX] .......................................... 23-24 Credits
Spanish [FF] ...................................................... 20 Credits
Social Studies [RX]......................................... 42-45 Credits

SECONDARY LEVEL: 
Educational Technology [NP]................................ 21 Credits
French [FA]........................................................ 20 Credits
History [CC]....................................................... 20 Credits
Mathematics [EX]................................................ 24 Credits
Political Science [CD]..................................... 20-21 Credits
Spanish [FF]....................................................... 20 Credits
Social Studies [RX]......................................... 42-45 Credits

K-12 LEVEL: 
Autism Spectrum Disorder [SV].............. (See separate section 

of this catalog)  
Elementary and Secondary Administration [ES]... (See separate 

 section of this catalog)  
Reading Specialist [BR]....................... (See separate section 

of this catalog)  

Each of these Minors is approved for endorsement by the 
Michigan Department of Education. 

GENERAL INFORMATION
The Marygrove College Added Endorsement Program for Teachers 
is a Post-Bachelor’s non-degree program that allows already 
certified teachers to expand their teaching credentials. The 
addition of an endorsement to a teaching certificate signifies 
that the holder is qualified to teach the subject at the level 
of the teacher’s certificate. To add an endorsement a teacher 
must successfully complete specific undergraduate coursework 
compatible with the teacher’s certificate level. The subject  
area Michigan Test for Teacher Certification (MTTC) must then 
be passed. 
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ADDED ENDORSEMENT PROGRAM FOR TEACHERS (CONTINUED)

ACADEMIC AND RESIDENCY REQUIREMENTS
An Added Endorsement Program applicant must have an 
undergraduate degree from a regionally accredited college, 
and must hold a state-issued teaching certificate. A transcript 
review will be conducted by faculty in the academic area of the 
Minor. A grade of “C” or better must have been earned in any 
prior course considered for application to the Minor. Completed 
coursework older than six years before admission to the program 
will not be considered. 

After the application is received, an individualized Added 
Endorsement Curriculum Plan is created; all future coursework 
included in the Plan must be completed at Marygrove College. 
Added Endorsement students will each be assigned a faculty 
advisor in the Education Dept. 

A minimum of 12 (twelve) required credit hours must be 
completed at Marygrove College. Courses indicated as 
“Gateway” must be taken at Marygrove. Added Endorsement 
Program courses must be completed within six years of the 
dated Plan of Work. A GPA of 3.0 must be maintained; no 
grade less than a “C” will be accepted. If a grade less than “C” 
is earned, the course must be repeated and a grade of “C” or 
better earned.

PROGRAM APPLICATION
Application to the Added Endorsement Program is made with 
a Graduate Application form, obtained through the Marygrove 
College website, or by contacting the Admissions Office. 

On the form, please indicate interest in the Added 
Endorsement Program for Teachers and include a copy  
of the state issued teaching certificate. 

At the same time, have official transcripts sent from all colleges 
attended to Marygrove College Graduate Admissions. Admissions 
decisions will be communicated after all required documents 
are received. 

When all coursework and MTTC testing is successfully completed, 
the Marygrove Teacher Certification Officer will assist with the 
process of having the endorsement added to the teacher’s 
certificate credentials.

Changing Certification Levels – At this time Marygrove College 
does not have a program for teachers to change or extend 
certification levels (Elementary to Secondary or Secondary  
to Elementary).

SPECIFIC PROGRAM REQUIREMENTS
EARLY CHILDHOOD GENERAL AND  
SPECIAL EDUCATION [ZS] 	 20 CREDITS
Prerequisites
State of Michigan Elementary Certification

A. Required Courses (27 credits)
ECE 223	� Professional Partnerships in  

Early Childhood Education:  
Child, Family, School, and Community	 3 Credits

ECE 241	� Developmentally Appropriate  
Practice in Early Childhood Education	 3 Credits

ECE 333	� Math/Science Methods for Early Childhood	 3 Credits
ECE 350	 Play Theory and Aesthetics	 3 Credits
ECE 375	� Language and Literacy in  

Early Childhood Education	 3 Credits
ECE 398 	 Assessment of Young Children	 3 Credits
ECE 420 	� The Exceptional Child in  

Early Childhood Education	 3 Credits
ECE 499 	 Student Teaching: Preschool	 6 Credits

FRENCH MINOR:  
ELEMENTARY OR SECONDARY LEVEL	 20 CREDITS
Prerequisites 
FRE 250 	 Intermediate French I	 4 Credits
FRE 251 	 Intermediate French II 	 4 Credits

A. Required Courses (20 credits)
FRE 350 	 Advanced Grammar and Composition 	 4 Credits
FRE 325 	� Francophone Culture & Civilization 

(Gateway Course)	 4 Credits
FRE 335 	 Caribbean Studies	 3 Credits
FRE 351 	 Introduction to Francophone Literature	 4 Credits
FRE 347 	 Teaching Foreign Languages	 3 Credits
FRE 491 	 Independent Study	 2 Credits

HISTORY MINOR: SECONDARY	 20 CREDITS
Prerequisites 
GEO 199	 World Geography: Regions and Concepts 	 3 Credits
FRE 251 	 Intermediate French II 	 4 Credits

A. Required Courses (20 credits)
HIS 252 	 U.S. History to 1877	 3 Credits
HIS 253 	 U. S. History Since 1877	 3 Credits
HIS 255 	 World History I 	 3-4 Credits
HIS 256 	 World History II 	 3-4 Credits
HIS 496 	 History Research Seminar 	 3 Credits

B. Electives (3-4 credits) 
Select additional elective history courses at the 300 level 
or above to complete 20 hour minor for an additional 
endorsement. 
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ADDED ENDORSEMENT PROGRAM FOR TEACHERS (CONTINUED)

MATH MINOR: ELEMENTARY 	 23-24 CREDITS
A. Required Courses (20 credits)
MTH 110 	 Elementary Functions	 4 Credits
MTH 300 	 College Geometry (Gateway Course)	 3 Credits
MTH 310 	 Concepts in Elementary Mathematics I 	 3 Credits
MTH 311 	 Concepts in Elementary Mathematics II	 3 Credits
MTH 325 	 Probability and Statistics	 3 Credits
MTH 330 	� Teaching Probability & Statistics  

Grades K-8	 4 Credits

B. Electives (3-4 credits) 
Choose one of the following:

MTH 251 	 Calculus I	 4 Credits
MTH 265 	 Discrete Mathematics 	 3 Credits
MTH 279 	 Graph Theory	 4 Credits

MATH MINOR: SECONDARY	 24 CREDITS
A. Required Courses (24 credits)
MTH 110 	 Elementary Functions	 4 Credits
MTH 251 	 Calculus 1 	 4 Credits
MTH 252 	 Calculus II	 4 Credits
MTH 265 	 Discrete Mathematics	 3 Credits
MTH 300 	 College Geometry	 3 Credits
MTH 325 	 Probability & Statistics	 3 Credits
MTH 347 	 Methods in Teaching Mathematics	 3 Credits

POLITICAL SCIENCE MINOR: SECONDARY	 20-21 CREDITS
A. Required Courses (6 credits)
POL 149 	 American Political Systems	 3 Credits
POL 303 	 Political Reality and Public Policy	 3 Credits

B. Electives I (3 credits)
Choose one of the following:

POL 377 	 Transnational Politics	 3 Credits
POL 395 	 Comparative Politics	 3 Credits

C. Electives II (11-12 credits)
Choose additional courses in Political Science, level 300 and 
above, to equal a minimum of 20 credits in Political Science. 
Electives are selected with advisor.

SOCIAL STUDIES:  
ELEMENTARY AND SECONDARY 	 38 CREDITS
A. Required Courses (42-45 credits)
EDU 354 	� Clinical Experiences and Methods of Teaching 

Elementary School Social Studies	 3 Credits 
    - OR -

POL/HIS 347  �Methods of Teaching Secondary  
Social Studies	 3 Credits 
- AND -

ECN 200	 Introductory Macroeconomics	 3 Credits
ECN 203	 Introductory Microeconomics	 3 Credits
GEO 199	 World Geography: Regions and Concepts	 3 Credits
GEO 301	 Cultural Geography	 3 Credits
HIS 252	 U.S. History to 1877	 3 Credits
HIS 253	 U.S. History Since 1877	 3 Credits
HIS 255	 World History I	 4 Credits
HIS 256	 World History II	 4 Credits
POL/HIS 330  Michigan History and Politics	 3 Credits
POL 149	 American Political Systems	 3 Credits
POL 306	 Racial and Ethnic Diversity	 3 Credits
POL 395	� Comparative Politics	 3 Credits 

- PLUS -
History Concentration – 1 elective course from this list:
HIS 309, HIS 320, HIS 335, HIS 340

- OR -
Political Science Concentration – Both POL 303 and POL377

SPANISH MINOR:  
ELEMENTARY OR SECONDARY LEVEL	 20 CREDITS
Prerequisites 
SPA 250 Intermediate Spanish I	 4 Credits
SPA 251 Intermediate Spanish II	 4 Credits

A. Required Courses (12 credits)
SPA 350 	 Advanced Grammar and Composition 	 4 Credits
SPA 351 	 Introduction to Hispanic Literature	 4 Credits
SPA 332 	� Latin American Humanities  

(Gateway Course)	 3 Credits
SPA 354 	� Iberian History and Culture  

(Gateway Course)	 4 Credits
SPA 347 	 Teaching Foreign Languages	 3 Credits
SPA 491 	 Independent Study	 2 Credits
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EDUCATIONAL LEADERSHIP AND  
SCHOOL ADMINISTRATOR CERTIFICATE

FOR INFORMATION contact
Mary Katherine Hamilton, IHM, Ed.D.
Program Coordinator
Madame Cadillac Building, Room 217
Direct: (313) 927-1362
E-mail: mhamilton@marygrove.edu

PROGRAMS OFFERED
Master of Arts in Educational Leadership
School Administrator Certificate – K-12 (ES) 

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

GENERAL DESCRIPTION
Both the School Administrator Certificate Program and the 
Master of Arts in Educational Leadership are State Approved 
Administrative Programs that provide candidates with the 
knowledge and skills to lead and manage today’s schools. The 
programs prepare the educational leader to promote the success 
of all students by facilitating a vision of success that engages 
the school staff, families, and community members in research 
based practices that lead to increased student achievement. 
They focus on the principal as the instructional leader, 
preparing candidates to ensure both a supportive environment 
and rich learning experiences for students. In addition to 
a thorough grounding in the fundamental principles of 
administrative and management theory and capacity building, 
candidates are introduced to the concept of the principal 
as change agent. Candidates learn to effectively engage the 
systems within which schools are embedded by applying 
principles of system theory in their planning, decision making, 
and change processes. They are challenged to examine the 
relationships among social justice, school culture, and student 
achievement and to work for a school vision and culture of 
high expectations and equitable opportunities for all students. 
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Courses are offered fully on-line. The program prepares 
administrators for K-12 school principal, supervisory, and 
director opportunities. Candidates completing either of the 
programs will be eligible for State of Michigan Administrative 
Certification K-12. 

The School Administrator Certificate program is a 21-24 credit 
program open to certified teachers who already hold a Master’s 
degree from an accredited institution and are interested in 
becoming a K-12 administrator. Candidates can complete the 
program in 4 semesters if they register for a minimum of six 
credits a term. Students who are currently principals are able to 
submit a professional portfolio to be reviewed for consideration 
of waiving Internship II [EDL 687).

The Masters of Arts in Educational Leadership program is a 
30-33 credit program open to those who have completed 
a Bachelor’s degree from an accredited institution, hold a 
teaching certificate, and are interested in becoming a K-12 
administrator. Candidates can complete the program in 6 
semesters if they register for a minimum of six credits a term. 
Candidates who are currently principals are able to submit 
a professional portfolio to be reviewed for consideration of 
waiving Internship II [EDL 687).

ADMISSIONS REQUIREMENTS
School Administrator Certificate candidates must have a 
master’s degree, a 3.0 cumulative GPA, and a teaching 
certificate. They are also required to develop a career plan, 
submit two letters of recommendations [at least one of which 
is from a school administrator] that address their potential as 
an educational leader, and meet all requirements stated in the 
Graduate Admissions section of the catalog.

Master of Arts in Educational Leadership candidates must have 
a bachelor’s degree, a 3.0 cumulative GPA, and a teaching 
certificate. They are also required to develop a career plan, 
submit two letters of recommendations [at least one of which 
is from a school administrator] that address their potential as 
an educational leader, and meet all requirements stated in the 
Graduate Admissions section of the catalog. 

GRADUATION REQUIREMENTS
In order to graduate, administrator certificate and master’s 
candidates must have successfully completed the required 
graduate credit hours in their respective program and maintain 
a 3.0 or higher grade point average (GPA). The complete listing 
of all applicable graduation requirements is included in the 
Academic Policies section of the Graduate Catalog.

SPECIFIC PROGRAM REQUIREMENTS
Schoold Administrator Certificate Program
A. Core Classes Include:
EDL 515 	 Executive Leadership and Ethical Decision Making 
EDL 516	 Managerial Finance
EDL 529	 Introduction to Management and Leadership
EDL 537	 Curriculum Theory and Development
EDL 627	 Legal Issues in Education
EDL 647	 Instructional Leadership and Staff Development
EDL 677	 Internship I
EDL 687	 Internship II

The School Administrator Certificate program requires 21-24 
credit hours to complete. Students may elect to take one 
additional three-credit hour course as part of their program to 
fulfill requirements mandated by their State or other  
regulatory agency.

Masters of Arts in Educational Leadership 
A. Core Classes Include:
EDL 512 	 Organizational Theory and Change
EDL 515 	 Executive Leadership and Ethical Decision Making 
EDL 516 	 Managerial Finance
EDL 529 	 Introduction to Management and Leadership
EDL 537 	 Curriculum Theory and Development
EDL 602 	 Introduction to Educational Research
EDL 627 	 Legal Issues in Education
EDL 647 	 Supervision of Personnel and Staff Development
EDL 677 	 Internship I
EDL 687 	 Internship II

B. Elective Courses (One Class Required):
Urban and Social Foundations 
SOC 506 	 Racial and Ethnic Diversity
SOC 593 	 Urban Social Issues

The Master of Arts in Educational Leadership program requires 
30-33 credit hours to complete. Students may elect to take  
one additional three-credit hour course as part of their program  
to fulfill requirements mandated by their State or other 
regulatory agency.

EDUCATIONAL LEADERSHIP & ADMINISTRATOR CERTIFICATE (CONTINUED)
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COURSE DESCRIPTIONS
Note: Field experiences and field hours are  
required in all courses.

EDL 512	 Organizational Theory and Change	 3 Credits
This course is designed to study organizational principles 
and organizational systems, theories and processes affecting 
leadership, and management of planned change. It will also 
focus on the roles and responsibilities of school leaders as they 
address a set of beguiling challenges that schools face today 
and are likely to face for the foreseeable futures. The main goal 
is to expand students’ perspectives on these organizational and 
curricular challenges, and thereby to assist them as potential 
leaders in forming enlightened approaches to address them. 

EDU 515 	� Executive Leadership and  
Ethical Decision Making 	 3 Credits

This course will focus on the theories of leadership and their 
influence on educational systems. It will develop problem 
analysis and solution skills and ethical approaches to decision 
making. The role of decision-making and appropriate models 
for the executive will be stressed. The student will gain an 
understanding of the information needs of education decision-
makers and how such needs can be met. The emphasis is on 
data driven decision making and organizational learning. 

EDL 516 	 Managerial Finance 	 3 Credits
This course will focus on sources of funding for schools with 
an emphasis on equity and adequacy of funding formulas for 
all students. It includes both human and financial resource 
allocation to improve student learning. It will cover reporting 
financial operations and the preparation and utilization of 
financial data for internal applications, including decision-
making and budget preparation with an emphasis on long range 
and strategic planning forecasting.

EDL 529	� Introduction to Management  
and Leadership	 3 Credits

The course is designed to analyze the components of 
educational and curriculum leadership necessary to improve 
instruction in K-12 education institutions. The focus is on the 
development of a personal and coherent vision of effective 
institutions including knowledge of alternative visions, the 
design of steps to achieve a vision, the knowledge and attitude 
needed to affect changes in programs. Students will be 
introduced to the concepts of systems and systemic thinking. 
Issues facing educational leaders, with a focus on principals 
in K-12 education, will be considered in the context of the 
educational administrator as the chief architect of school 
improvement and change. 

EDL 537	 Curriculum Theory and Development	 3 Credits
This course studies the theories of curriculum, curricula 
development reform, school reform, and diversity issues 
for the principal role as instructional leader. This includes 
the implications of curriculum theory for supervision of 
instruction, staff development and school improvement as a 
means to improve student learning. A review of philosophical, 
cultural, and technological foundations underlying curriculum 
development is also presented. This course is appropriate for 
administrators, school supervisors of specific content areas, 
and personnel involved with staff development, curriculum 
development and instructional leadership responsibilities. 

EDL 602	 Introduction to Educational Research	 3 Credits
This course is designed to prepare administrative candidates 
for their role as educated consumers of research and as 
researchers. The course will examine principles and procedures 
for studying and producing educational research. It will also 
introduce the basic vocabulary, concepts, and methods of 
research. Students will learn to analyze educational research, 
plan and conduct their own research studies, and report 
research findings effectively and accurately. The emphasis 
will be on application of research principles. Additionally, the 
course will present a framework for analyzing, evaluating and 
critiquing research.

EDU 627	 Legal Issues in Education	 3 Credits
This course will focus on the legal rights and responsibilities 
of administrators, students, teachers and community. 
It emphasizes pertinent and landmark court cases that 
have shaped educational policy and individual rights and 
responsibilities of students, teachers, parents, and community. 
It focuses primarily on all schools funded by federal, state and 
local government. This class is appropriate for administrators 
and teachers. 

EDU 647	� Supervision of Personnel and Staff 
Development	 3 Credits

This course will focus on the ways of facilitating staff 
effectiveness in achieving professional goals and improving 
instruction. The course includes skill building with regard 
to choosing or designing programs for staff development, 
supervisory skills, evaluating performance, and conducting 
follow-up conferences. 

EDL 677	 Internship I	 3 Credits
This course provides field experiences and in-depth analysis 
of the demands, realities, and expectations of practicing 
administrators. During this course the candidate completes an 
Action Research Project on the school organization and needs. 
The Action Research Project concludes with the candidates 
recommendations for organizational change as defined by 
assessment data. The results of action research project will be 
incorporated into the EDL 687 Practicum Internship.

EDUCATIONAL LEADERSHIP & ADMINISTRATOR CERTIFICATE (CONTINUED)
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EDL 687	 Internship II	 3 Credits
This course consists of a supervised practicum experience for 
administrative candidates to demonstrate competency of the 
Michigan Standards for the Preparation of School Principals. 
Candidates will be required to engage in several administrative 
duties, responsibilities, and activities such as, organizational 
leadership, curriculum development, and supervision and 
evaluation of staff during the practicum experience. Students 
will develop a plan of work that will be approved by the 
instructor and site administrator. The onsite administrator 
and college supervisor will evaluate the students’ performance 
during the practicum experience. 

ELECTIVE – URBAN AND SOCIAL FOUNDATIONS  
(One Course Required) 
SOC 593	 Urban Social Issues	 3 Credits
The course will present an analysis of selected topics on 
the social concerns of urban life. An interdisciplinary 
Social Sciences approach is used to investigate the roots of 
these urban problems, their consequences for individuals, 
communities and societies, and strategies to deal with them.

SOC 506	 Racial and Ethnic Diversity	 3 Credits
The course will present an analysis of the social, economic and 
political aspects racial/ethnic relations in the United States 
and the effects of diversity on various racial and ethnic groups.

NOTE: Educational Leadership students enrolled in the sociology 
classes will focus on the factors and issues of schooling in 
an urban setting. Field work in a community organization is 
required for Educational Leadership candidates. The addendum 
to the syllabus is included in each syllabus. 
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EDUCATIONAL TECHNOLOGY

FOR INFORMATION contact
Chenfeng Zhang, Ph.D.
Program Coordinator
Madame Cadillac Bldg., Rm. 213
Direct: (313) 927-1381
E-mail: czhang@marygrove.edu

PROGRAMS OFFERED
Master of Education

21-Hour State of Michigan NP Endorsement: 
Planned Program

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

GENERAL INFORMATION
Marygrove College now provides educators a means to improve 
their teaching skills at the same time they improve learning  
for their K-12 students through the use of educational 
technology. Graduates of the program will become leaders  
in using computers and integrating educational technology  
in the classrooms.

They will also become technology experts in the school and 
school district. The M.Ed. program comprises 30 credit hours  
of graduate study in practice-oriented courses covering all 
aspects of integrating technology into the classroom.

Upon completion of the 21 core credit hours, Michigan certified 
teachers can obtain their NP endorsement. This endorsement 
is valid with or without the master’s degree. Courses in this 
program are all offered online. Courses in the Educational 
Technology program are designed to develop knowledge and 
skills in using the computer to enhance teaching, applying 
emerging technologies to the creation of educational media, 
participating in decision making about adopting educational 
technology applications, making presentations to various 
audiences using appropriate technologies and training and 
coaching others in the application of technology.
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ADMISSIONS REQUIREMENTS
Students must meet all of the requirements specified in the 
Graduate Admissions section of this catalog. A valid teaching 
certificate is preferred.

DEGREE REQUIREMENTS 
Required for the M.Ed. and NP Endorsement programs. Each 
course carries three hours of graduate credit.

SPECIFIC PROGRAM REQUIREMENTS

A. Core Courses (Required for NP and the M.Ed.)
EDT 640 	 Technology Tools for Teachers 
EDT 688 	 Issues in Educational Technology
EDT 603 	 Computer Applications for Education
EDT 613 	 Applied Instructional Technology 
EDT 623 	 Multimedia Development 
EDT 650 	 Distance Learning through Technology 
SED 573 	 Assistive Technologies in Special Education 

B. Elective Courses (Required for the M.Ed.)
Two courses from the following, or graduate courses 
from Marygrove and other accredited institutions deemed 
appropriate by the program coordinator and department chair. 

EDT 518 	 Management in Computer Information Systems 
EDL 512 	 Organizational Theory and Change 
EDL 515 	 Executive Leadership and Ethical Decision Making 
EDL 529 	 Introduction to Management and Leadership 

C. Capstone (Required for the M.Ed.)
EDT 665 	 Educational Research Seminar

COURSE DESCRIPTIONS
EDT 640	 Technology Tools for Teachers	 3 Credits
This course focuses on the integration of technology into 
lesson plans that support critical and higher order thinking, 
creative expression and problem solving skills. Emphasis 
is placed on a variety of technology tools and integration 
methods based on learning theory and teaching practice. 

EDT 688	 Issues in Educational Technology	 3 Credits
Prerequisite: None
This course explores educational technology issues related to 
classroom integration and appropriate resolution strategies. 
A constructivist, problem-based approach is used to place the 
issues in a natural, school context that forces students to think 
and demonstrate ways to best manage the use of technology in 
teaching and learning. 

EDT 603	 Computer Applications in Education	 3 Credits
Addresses the selection and implementation of educational 
software packages and utilization of Internet resources in 
the classroom. Involves student development of computer 
generated instructional materials for the classroom and other 
educational settings.

EDT 613	 Applied Instructional Technology	 3 Credits
This course is designed to provide students with the 
understanding of the concepts and operations of educational 
technology including research findings, trends, history, 
and future implications of new and combined technologies. 
Students apply various instructional technology strategies in 
the design and development of units in their field of expertise 
to be used in the classroom.

EDT 623	 Multimedia Development 	 3 Credits
Emphasis on the use of multimedia hardware and software to 
develop posters, transparencies, and PowerPoint presentations. 
The presentations integrate pictures, graphics, animation 
and sound. Students learn the concepts of multimedia such 
as design, and how to incorporate the Internet into their 
presentations.

EDT 650	� Distance Learning  
through Technology	 3 Credits

This course prepares school teachers to design and teach an 
online course in their subject area. This course explores design 
and delivery strategies of online courses. Online pedagogy, 
content, assessment, collaboration, management and human 
issues are investigated. 

SED 573	� Assistive Technologies in  
Special Education	 3 Credits

SED 573 introduces the use of adaptive technology methods 
for linking technology and instruction of students with special 
needs, techniques for selecting and utilizing computer based 
instructional programs, and methods for developing interactive 
instructional methods. 

EDT (EDU) 665	 Educational Research Seminar	 3 Credits
Prerequisite: None
This course provides the opportunity to examine various types 
of educational research models and research related activities 
while creating a terminal thesis. 

EDT 518	� Management in Computer  
Information Systems	 3 Credits

The course will provide students the opportunity to explore 
how administrators can use computer technology to promote, 
enhance, and support both administrative and instructional 
activities in K-12 education. Emphasis will be placed on how 
the integration of educational technology in the classroom can 
contribute to student achievement as well as the training and 
professional development of faculty. 
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EDL 512	 Organizational Theory and Change	 3 Credits
This course is designed to study organizational principles 
and organizational systems, theories and processes affecting 
leadership, and management of planned change. It will also 
focus on the roles and responsibilities of school leaders as they 
address a set of beguiling challenges that schools face today 
and are likely to face for the foreseeable futures. The main goal 
is to expand students’ perspectives on these organizational and 
curricular challenges, and thereby to assist them as potential 
leaders in forming enlightened approaches to address them. 
The course is designed for both positional leaders, such as 
principals and department heads, and leaders without titles, 
such as teacher leader, business leaders and community 
leaders.

EDL 515	� Executive Leadership and  
Ethical Decision Making	 3 Credits

This course will focus on ethical and moral virtues of the 
school principal in the decision making process. It will develop 
a problem analysis and ethical approaches to decision making 
process. Candidates will identify and analyze their own ethical 
frameworks as well as examine school or district policies 
dealing with ethical behaviors of students and staff. The course 
will focus on case analysis of authentic ethical dilemmas faced 
by the principal in a school setting. 

EDL 529	� Introduction to Management  
and Leadership	 3 Credits

The course is designed to analyze the components of 
educational and curriculum leadership necessary to improve 
instruction in K-12 education institutions. The focus is on the 
development of a personal and coherent vision of effective 
institutions including knowledge of alternative visions, the 
design of steps to achieve a vision, the knowledge and attitude 
needed to affect changes in programs. Students will be 
introduced to the concept of the “principal as change agent.” 
Issues facing educational leaders, with a focus on principals 
in K-12 education will be considered in the context of the 
educational administrator as the chief architect of school 
improvement and change. 
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LITERACY LEARNING

FOR INFORMATION contact
Vivian Johnson, Ph.D.
Literacy Learning and Reading Program Coordinator
Madame Cadillac Building, Room 220
E-mail: vjohnson@marygrove.edu

PROGRAMS OFFERED
Masters of Arts (M.A.) in Literacy Learning 

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

GENERAL DESCRIPTION
The Master of Arts in Literacy Learning is designed for 
individuals who have an interest in experiential learning 
and a commitment to community change through literacy 
development. Students explore literacy as transformative of 
socio-cultural, political, and economic factors that impact 
individuals, families, and communities. Educator Paulo Friere’s 
approach to literacy learning as social activism serves as the 
program’s framework.

Individuals completing the program are prepared to work 
in a variety of community settings such as literacy centers, 
private tutoring, community organization, faith-based literacy 
ministries, and as K-12 paraprofessionals.

ADMISSIONS REQUIREMENTS
ADMISSIONS PROCESS
Applicants must meet all of the general graduate admission 
requirements (see the Graduate Admissions section of this 
catalog). 

Applicants must have earned a Bachelor’s Degree from a 
regionally accredited institution. Applicants are NOT required to 
have a teaching certification for admission into the program. 
Please note: the Masters in Literacy Learning does NOT lead to 
the Elementary or Secondary Michigan Teaching Certification.

LITERACY LEARN
IN

G
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STUDENT REQUIREMENTS
In addition to the admission requirements explained in the 
Graduate Admissions section of the Marygrove College Graduate 
Catalog, for acceptance to this program applicants must submit 
a typed, 3-5 page essay that describes:

1.	� a personal statement about his/her own literacy 
experiences, 

2.	� the reason for selecting the MALL program and indication 
of a choice of a focus area: family literacy, adult literacy or 
community literacy, and 

3.	� experiences, if any, tutoring or working in some 
instructional capacity with struggling readers or writers.

This essay should be double spaced and proofread for accuracy. 
The essay should be sent in with Graduate program application 
materials. 

TRANSFER CREDIT
A request for consideration of transfer of appropriate graduate 
credit from another institution (or program) may be made 
as part of the application process. Applicant may submit 
transcripts, along with course descriptions and syllabus to be 
reviewed for course substitutions, in the program application 
process. A maximum of six transfer credits can be accepted  
for transfer. 

PROGRAM APPLICATION CHECKLIST
•	 Completed application, including signature and date

•	� Official transcript(s) received directly from the college 
or university attended with grades posted for ALL 
undergraduate and graduate courses

•	 Essay

APPLICATION DEADLINES
This program may be started only during the Fall or  
Winter term.

The application deadline for Fall term, which starts in 
September, is the first Wednesday in August. 

The application deadline for Winter term, which starts  
in January, is the first Wednesday in December.

SPECIFIC PROGRAM REQUIREMENTS
To complete the Master of Arts in Literacy Learning, students 
must complete 30 credits of approved coursework including 
an action research project which is conducted as part of 
the course LLE 639 – Research in Literacy and Program 
Development. 

A. Required Courses
LLE 500	 Foundations of Literacy for Liberation	 3 Credits
LLE 510	� Socio-Cultural Factors and  

Literacy Learning 	 3 Credits
LLE 520	 Literacy and Social Activism	 3 Credits 
LLE 530 *	� Family Literacy Learning:  

Home, School and Community 	 3 Credits
LLE 550 *	 Perspectives on Adult Literacy	 3 Credits
RDG 559	� Literature Based Approaches  

to Reading Instruction	  3 Credits
RDG 609	� Diagnostic Techniques  

in Reading Instruction 	 3 Credits 
B. Community Literacy Courses
LLE 540	� Community as a  

Literacy Learning Center	 3 Credits
LLE 541	� Leadership in Community  

Literacy Learning	 3 Credits 
LLE 639	� Research in Literacy and  

Community Program Development 	 3 Credits

* Pending approval

COURSE DESCRIPTIONS
LLE 500 	� Foundations of Literacy  

for Liberation 	 3 Credits
This course is a historical, theoretical and sociological 
exploration of the foundation of literacy learning from a 
global and Western perspective. It also examines Paulo Friere’s 
pedagogical principles for utilizing literacy as a form of social 
activism and liberation. 

LLE 510 	� Socio-Cultural Factors and  
Literacy Learning	 3 Credits

This course is an introduction to social, cultural, and language 
factors as underpinnings of issues diverse learners face in 
varied environments, including home, community, and school. 
Emphasis is on the social, cultural, linguistic, and academic 
challenges and opportunities, and research based strategies 
that support culturally responsive teaching. 

LLE 520 	 Literacy and Social Activism	 3 Credits
This course explores global literacy, theories and issues related 
to traditional and nontraditional community engagement in 
reading and writing. Participants engage in community literacy 
projects using multi-modal literacies to create space for social 
activism and change.
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LLE 530	� Family Literacy Learning:  
Home, School and Community	 3 Credits

 This course examines family literacy with a focus on urban 
home literacy experiences, resources, community literacy and 
school expectations for literacy development. Students will 
learn and demonstrate knowledge about literacy strategies; 
reading aloud, and create print rich environment and utilize 
listening, speaking, reading and writing skills through home 
literacy experiences and techniques to prepare an early learner 
bridge between home and school literacy learning and engage 
in community program partnerships. 

LLE 550	 Perspectives on Adult Literacy	 3 Credits
This course is designed to explore various definitions and 
perspectives related to adult literacy with a focus on soci-
cultural issues and challenges. The Freirean approach to adult 
literacy education is the core focus for learning about adult 
literacy as social activism in urban communities. Students will 
learn the components of adult literacy and strategies to address 
diverse literacy needs. A culminating group project is designing 
a plan for an adult literacy program.

RDG 559	� Literature Based Approaches  
to Reading Instruction 	 3 Credits

This course examines the history, description, rationale, and 
criteria for selection and evaluation of classic, contemporary, 
and culturally diverse literature for children. This course 
explores a variety of strategies to foster literacy development 
and promote an enjoyment of literature. Students examine 
specific strategies for using culturally conscious literature in 
reading instruction.

RDG 609	� Diagnostic Techniques in  
Reading Instruction	 3 Credits

This course examines identification of reading disabilities and 
possible causative factors through the use of formal tests, 
informal tests, and case study methods. Students in this 
course develop a comprehensive testing vocabulary in order to 
administer, interpret, and evaluate tests.

LLE 540	� Community as a Literacy 
Learning Center	 3 Credits

This course is an introduction to the study of diverse literacy 
experiences within community spaces. Students examine the 
complexity of social, cultural and literacy practices imbedded 
in diverse urban communities and explore literacy strategies 
and techniques to document and sustain viable communities 
of practice. Participants explore past and current events that 
shape communities, and examine how people engage in new 
literacy practices to understand and facilitate sustainable 
social change. 

LLE 541	� Leadership in Community  
Literacy Learning	 3 Credits

In this course students analyze literacy learning as well 
as characteristics of community literacy leadership. The 
course examines social, political and economic factors that 
impact community viability and organizational planning for 
sustainable community literacy development. The signature 
assignment for this course has students work with a mentor 
recognized as a community literacy leader to develop a plan  
for a community literacy center.	

LLE 639	� Research in Literacy and 
[Community] Program Development	 3 Credits

This course provides opportunities for research that focus on 
effective literacy instruction and factors involved in successful 
curriculum development in community-based programs. This 
course further investigates techniques for formal and informal 
research. Students design, conduct, and present the findings of 
a community action research project.
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MASTER IN THE ART OF TEACHING ONLINE PROGRAM

PROGRAMS OFFERED
Master in the Art of Teaching (MAT) –  
Online Learning Mode
•	 MAT/ERL – Elementary Reading and Literacy Focus
•	 MAT/CIA – Curriculum, Instruction & Assessment Focus
•	 MAT/EMTH – Elementary Mathematics Focus
•	 MAT/MMTH – Middle School Mathematics Focus
•	 MAT/ET – Effective Teaching for the 21st Century
•	 MAT/SPED – Special Education/Learning Disabilities

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

CONCEPTUAL FRAMEWORK AND VISION
Competent lifelong learners and teacher-leaders, resourceful 
creative master teachers and educational leaders – these 
are the expected outcomes of the Marygrove Education 
Department’s conceptual framework. These goals are always 
kept in mind by faculty and staff of Marygrove College as we 
teach, counsel, guide, and provide information and services 
to a most remarkable group of teacher-educators. While we 
always strive to keep an eye toward the future, we never 
forget our historic pledge of competence, compassion, and 
commitment: To prepare compassionate, reflective teachers 
who are academically, socially, and technically competent, to 
communicate with all learners in a diverse world.

FOR INFORMATION contact
Office of Recruitment and Enrollment
Liberal Arts Building 
Room 117
Direct: (866) 903-3033
Email: matadmissions@marygrove.edu

Diane S. Brown, Ph.D., IHM
MAT Director
Madame Cadillac Building
Room 226
Direct: (313) 927-1273
E-Mail: dbrown1@marygrove.edu 

Stephanie Bowles, Ph.D
MAT Coordinator, Special Education 
Madame Cadillac Building
Room 221
Direct: (313) 927-1456
E-Mail: sbowles@marygrove.edu 

Vivian Johnson, Ph.D.
MAT Coordinator: Elementary Reading 
and Literacy
Madame Cadillac Building
Room 220
Direct: (313) 927-1384
E-Mail: vjohnson@marygrove.edu 

Ken Williams, Ph.D.
MAT Coordinator: Mathematics 
Liberal Arts Building
Room 327
Direct: (313) 927-1318
E-Mail: kwilliams@marygrove.edu

Chenfeng Zhang, Ph.D.
MAT Coordinator: Effective Teaching 
for the 21st Century
Madame Cadillac Building
Room 213
Direct: (313) 927-1381
E-Mail: czhang@marygrove.edu
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GENERAL INFORMATION
Known for excellence in teacher education since 1914, Marygrove 
was one of the first colleges to offer the convenience and 
flexibility of a master’s degree program in on-line, weekend 
on-site, and distance learning. Since the program’s inception, 
over 24,000 teachers have become Master Teachers through the 
Marygrove MAT program. The high-quality outcomes that the 
program yields have been the subject of several journal articles. 
All program formats offer teachers the opportunity to study‚ 
practice and reflect on skills based on the most recent  
educational research. 

The structure of the master’s program allows working professionals 
to earn a master’s degree in 20 months. The program is designed 
to empower teachers in their classrooms by focusing on the 
knowledge and skills required to deliver effective instruction to 
diverse learners at all levels‚ including those with special needs. 
The outcomes of the MAT program are consistent with the Five 
Core Propositions of the National Board for Professional  
Teaching Standards

1.	 Commitment to students and learning
2.	 Knowledge of subject area and how to teach it
3.	 Management and monitoring of student learning
4.	 Systematic reflection on teaching practice
5.	 Membership in learning communities

The online MAT program with a Reading focus follows the Reading 
First elements for the teaching of reading: phonemic awareness, 
phonics, fluency, vocabulary and comprehension by using 
engaging literature to support these components. The program 
also incorporates the Standards for Reading Professionals as 
outline by the International Reading Association (IRA).

The online MAT program with a Mathematics focus follows the 
National Standards for the teaching of mathematics (set by the 
National Council of Teachers of Mathematics) which require that 
all instructional programs from pre-kindergarten through grade 
12 should enable all students to represent, analyze and utilize 
concepts to solve problems in all of the ten major mathematical 
strands: Number and Operation, Algebra, Geometry, Measurement, 
Data Analysis and Probability, Problem Solving, Reasoning and 
Proof, Communication, Representation, and Connection.

The online MAT program with a Curriculum, Instruction, and 
Assessment focus follows the National Board for Professional 
Teaching Standards for the teaching of all subjects and all grade 
levels. Participants examine a variety of teaching and assessment 
strategies in light of the subjects and grades they teach.

The online MAT program, Effective Teaching for the 21st Century 
uses the NETS-T standards for evaluating the skills and knowledge 
educators need to teach, work and learn in an increasingly 
connected global and digital community. Participants learn basic 
technology skills, then choose further technology courses or a 
classroom track focused on cultural literacy and creativity.

The online MAT program, Special Education / Learning Disabilities 
uses Professional Practice Standards established by the Council 
for Exceptional Children and the principles of Universal Design 
to develop competencies in working with students with mild 
disabilities and their families.

By the end of the MAT program‚ successful teachers will have 
submitted three Capstone Projects, in lieu of a master’s thesis, 
which may serve as a foundation for National Board Certification 
and provide evidence of proficiency in:

• �Making sound instructional decisions based on current 
research, theory and practices in education

• �Creating a learning environment that engages and challenges 
students

• �Developing information literacy and critical thinking skills

• �Teaching to multiple intelligences and differing learning 
styles in order to reach the diverse needs of all students

• �Designing curriculum that motivates and delivers desired 
outcomes

• Using technology in the classroom to enhance learning

• �Collaborating with peers, parents, and the school community 
to achieve instructional goals.

SPECIFIC PROGRAM REQUIREMENTS
(30-33 CREDIT HOURS)
The program consists of ten sequential cutting-edge courses, 
three semester hours each, for a total of 30 graduate credits*. 
From the beginning to the end of the program, coursework is 
designed for practical use in the classroom with each course 
building upon the previous one to strengthen concepts and 
skills, and to increase teaching effectiveness. Marygrove 
College offers six focus areas for the Master in the Art of 
Teaching degree:

1. MAT/ERL – Elementary Reading and Literacy Focus
2. MAT /CIA – Curriculum, Instruction & Assessment Focus
3. MAT/EMTH – Elementary Mathematics Focus
4. MAT/MMTH – Middle School Mathematics Focus
5. MAT/ET - Effective Teaching for the 21st Century
6. MAT/SPED - Special Education/Learning Disabilities

* �NOTE: Students who are required by their State Department of 
Education to take an additional three credit hour course may 
add a course to their program as an optional elective

Internet study teams of three to fifteen participants receive 
instruction via streaming video, textbooks and collaborative 
on-line experiences. Students may also choose to form face- 
to-face cohorts and conduct their discussions off-line. 
Marygrove faculty mentors facilitate the learning process  
via e-mail and telephone communication.
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ADMISSION REQUIREMENTS
Applicants must:

• 	 Desire to be a master teacher
• 	� Meet all the general graduate admissions requirements  

(see the Graduate Admissions section of this catalog)
• 	� Complete an application form particular to the Master in 

the Art of Teaching Program
• 	 Submit a copy of their teaching certificate
• 	 Participate in an orientation seminar (optional)
• 	� Teach in a regular position (classroom teacher, resource 

room teacher, etc.)
• 	� Have access to a method of video recording (cell phone is 

fine) and a computer with Internet access

REQUIRED COURSES FOR ONLINE MODE
NOTE: All Online Mode students take the six core courses listed 
below. They also take the four specialty courses in their area  
of focus.

NOTE: Should students need to take an additional course to 
meet State requirements, those hours will be considered optional 
elective hours and will be included in the student’s program.

A. Core Courses:
EDU 568	 Teacher as Leader
EDU 622	 Meeting the Needs of All Students
EDU 570	 Instructional Design
EDU 618	 Effective Assessment
EDU 501	 Teacher as Researcher
EDU 5604	 Evidence-Based Interventions
EDU 698A	 Capstone A
EDU 698B	 Capstone B
EDU 698C	 Capstone C

B. Elementary Reading and Literacy Focus, Grades K-6:
RDG 500 	 Foundations of Reading and Literacy
RDG 510	� Reading Diagnosis & Differentiated  

Instruction for Diverse Learners
RDG 610 	 Reading Across the Curriculum
RDG 615 	 The Reading/Writing Connection 

C. Elementary Mathematics Focus, Grades K-5:
MTH 505 	 Problem Solving and Number & Operations
MTH 515 	 Measurement and Geometry
MTH 525 	 Algebra
MTH 535 	 Data Analysis and Probability

D. Middle School Mathematics Focus, Grades 6-8:
MTH 506 	� Problem Solving and Number & Operations,  

Grades 6-8
MTH 516 	 Measurement and Geometry, Grades 6-8
MTH 526 	 Algebra, Grades 6-8
MTH 536 	 Data Analysis and Probability, Grades 6-8

E. Curriculum, Instruction and Assessment, Grades K-12:
CIA 601	 Instructional Strategies for Successful Learning
CIA 605	� Student-Directed Learning to  

Foster Motivation and Engagement 
CIA 610	 Classroom Assessment for Today’s Teacher
CIA 615	 Teacher as Everyday Hero

F. Effective Teaching for the 21st Century – Technology Focus:
TFE 600	 Classroom Technology Tools
TFE 620	 Digital Literacy
TFE 640	 Online Teaching and Learning
TFE 660	 Technology Issues / Curriculum Planning

G. Effective Teaching for the 21st Century – Classroom Focus:
TFE 600	 Classroom Technology Tools
TFE 620	 Digital Literacy
AIE 630	 Creativity and Innovation
LLE 610	 Cultural Literacy

H. Special Education / Learning Disabilities
SED 570	� Students with Disabilities: School,  

Family and Community Interaction
SED 573	 Assistive Technology in Special Education
SED 575	 IEP Development
SED 565	 Teaching Students with Disabilities

COURSE DESCRIPTIONS FOR ONLINE MODE
CORE COURSES
EDU 568	 Teacher as Leader	 3 Credits
Learn the secrets of teacher leaders and how participating in a 
learning community can support your efforts and have a lasting 
impact within your classroom, school, and community.

EDU 622	 Meeting the Needs of All Students	 3 Credits
Learn to differentiate instruction and how to reach out to 
parents so that the individual needs of your students are 
addressed effectively, ethically, and efficiently.

EDU 570	 Instructional Design	 3 Credits
Build upon your existing knowledge of lesson planning and 
instructional design by creating curriculum that meets the 
specific needs of your students. Manage your time to better 
maximize your planning efforts and create a classroom 
environment that optimizes learning.

EDU 618	 Effective Assessment	 3 Credits
Apply proven techniques to use a variety of assessments to 
evaluate different types of student work and inform your 
instructional practices to improve student learning.

EDU 501	 Teacher as Researcher	 3 Credits
Complete a project in an area of teaching that is of interest to 
you, where information can help inform your desire to make 
effective changes with your students and in your school or 
community.
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EDU 5604	 Evidence-Based Interventions	 3 Credits
Develop methods to assess students who are not succeeding 
and identify, implement, and assess interventions to help those 
students. Emphasis is placed on theories and practical concepts 
related to differentiation of instruction and assessment in order 
to meet the needs of a wide range  
of learners.

EDU 698A	 Capstone A	 0 Credits
This project is designed to help the candidate evaluate his or 
her own teaching and use that evaluation as a data source to 
improve classroom practice. This project includes videotaping 
in the classroom. 

EDU 698B	 Capstone B	 0 Credits
This project is the formal submission of the Action Research 
Project. This assignment follows clearly defined guidelines,  
and must also contain a way to publicly share the results of  
the research. 

EDU 698C	 Capstone C	 0 Credits
This project is a guided reflection that requires the master’s 
candidates to reflect upon their personal growth throughout 
the entire program, then submit student work samples and/or 
assessment data as evidence that their participation in the MAT 
program has improved student achievement.

READING AND LITERACY FOCUS
This program focuses on developing instructional leaders and 
the content knowledge elementary teachers need to know 
to be effective teachers of reading and literacy. The degree 
prominently features the Reading First elements of phonemic 
awareness, phonics, fluency, vocabulary, and comprehension. 
It also incorporates the Standards for Reading Professionals as 
outlined by the International Reading Association (IRA).

RDG 500	 Foundations of Reading and Literacy	 3 Credits
Obtain a comprehensive knowledge base in the reading process 
that includes reading strategies that are most effective for 
teaching students to read.

RDG 510	� Reading Diagnosis & Differentiated  
Instruction for Diverse Learners	 3 Credits

This course examines formal and informal literacy assessments, 
identified appropriate strategies for remediation of 
reading disabilities and plans differentiated instructional 
methods with emphasis on phonics, phonemic awareness, 
comprehension, fluency and vocabulary. This course also 
develops a comprehensive assessment vocabulary in order to 
administer, interpret, and evaluate assessment instruments. 
Field experience and a case study component will demonstrate 
integration of course knowledge and classroom practices.

RDG 610	 Reading Across the Curriculum	 3 Credits
Learn to use nonfiction texts with your students so that they 
can access each subject area of the curriculum. Use literature 
to support concept mastery in non-language arts subjects.

RDG 615	 The Reading/Writing Connection	 3 Credits
Apply research-based instructional strategies to integrate 
writing in all subject areas. Learn to conduct mini-lessons that 
support the mastery of each stage of the writing process.

ELEMENTARY MATHEMATICS FOCUS
This program focuses on developing instructional leaders 
and the content knowledge elementary teachers need to 
know in order to be effective teachers of mathematics. The 
degree incorporates the Principles and Standards for School 
Mathematics as outlined by the National Council of Teachers of 
Mathematics (NCTM).

MTH 505	� Problem Solving and  
Number & Operations (K-5)	 3 Credits

Develop deeper understanding of key concepts as you engage 
in mathematical discourse, problem solve, and share strategies.

MTH 515	 Measurement and Geometry (K-5)	 3 Credits
Apply effective problem-solving strategies to real world 
problems, while continuing to deepen your understanding 
of mathematical concepts such as length, area, and volume, 
coordinate geometry, and geometric thinking.

MTH 525	 Algebra (K-5)	 3 Credits
Develop true algebraic thinking as you engage in problem 
solving. Deepen your understanding of patterns, functions, and 
algebraic symbols to help students.

MTH 535	 Data Analysis and Probability (K-5)	 3 Credits
Work through a real-life data analysis project that allows you 
to apply knowledge and skills from other mathematical strands 
to complete. Key concepts such as data collection, graphical 
representations of data, and measure of center are highlighted.

MIDDLE SCHOOL MATHEMATICS FOCUS
This program focuses on developing instructional leaders 
and the content knowledge middle schoolteachers need to 
know in order to be effective teachers of mathematics. The 
degree incorporates the Principles and Standards for School 
Mathematics as outlined by the National Council of Teachers  
of Mathematics (NCTM).

MTH 506	� Problem Solving and  
Number & Operations (Grades 6-8)	 3 Credits

Learn to engage students in relevant problem solving that 
helps to deepen mathematical understanding of key concepts 
such as fractions, decimals, percents, place value, and number 
theory.

MTH 516	� Measurement and  
Geometry (Grades 6-8)	 3 Credits

Explore geometric attributes of length, area, and volume, and 
apply informal deduction skills to solve real-world problems. 
As your mathematical content knowledge deepens, you will be 
able to support the learning of your students more effectively.
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MTH 526	 Algebra (Grades 6-8)	 3 Credits
Algebra is more than solving equations and graphing functions. 
Focus on key algebraic concepts, and engage in problem 
solving with real-life connections that makes the learning of 
seemingly intangible concepts meaningful and relevant.

MTH 536	� Data Analysis and Probability  
(Grades 6-8)	 3 Credits

Develop an in-depth understanding of the data analysis 
process that your students are expected to learn. Increase the 
effectiveness of your mathematics instruction to reach even the 
most challenging learners.

CURRICULUM, ASSESSMENT AND INSTRUCTION FOCUS
This program focuses on developing strong classroom leaders 
by providing teachers access to research-based strategies that 
will empower them to become teacher leaders. By the end of 
this program, participants will embody commitment to their 
students, their colleagues, and their school communities.

CIA 601	� Instructional Strategies for  
Successful Learning (Grades K-12)	 3 Credits

This course is based upon a body of research that identifies 
specific instructional practices that improve student 
achievement. Participants will explore the results and classroom 
implications of this research by analyzing the instructional 
practices in real classrooms, and customize the use of the 
strategies to their own teaching situations.

CIA 605	� Student-Directed Learning to  
Foster Motivation and  
Engagement (Grades K-12)	 3 Credits

This course digs deeper into concepts and theories introduced 
in prior courses and focuses on helping students develop 
the skills necessary to thrive in and out of the classroom. 
Participants learn strategies for helping all their students 
develop flexible knowledge, as well as problem solving, 
cooperative learning and self-motivation skills. 

CIA 610	  �Classroom Assessment for  
Today’s Teacher (Grades K-12)	 3 Credits

The course focuses on authentic assessment techniques 
teachers can use to measure the academic achievement, 
progress, and effort of their students. This course will also 
examine how to implement school-wide and classroom-based 
interventions. 

CIA 615	� Teacher as Everyday Hero  
(Grades K-12)	 3 Credits

The final course of the program, this class is a culmination of 
many strands covered throughout the program and strikes a 
balance between the macro and micro concepts of instructional 
planning. Participants examine the case studies of inspirational 
teachers who have transformed the lives of student while at the 
same time linking proven educational theory to practice.

EFFECTIVE TEACHING FOR THE 21ST CENTURY FOCUS
All students:
TFE 600	� Classroom Technology Tools  

(Grades K-12)	 3 Credits
This course introduces common and emerging technology tools 
a teacher in the 21st century will use in the classroom room 
teaching. The tools include productivity tools, online tools, 
web-based communications tools, data-driven decision making 
tools, and emerging tools such as Facebook, Twitter and blogs. 

TFE 620	 Digital Literacy (Grades K-12)	 3 Credits
This course introduces different media tools a teacher in the 
21st century will use in classroom teaching. The participants 
will study the production and integration of media tools to help 
with their teaching and student learning. 

Technology Focus:
TFE 640	� Online Teaching and Learning  

(Grades K-12)	 3 Credits
This course prepares school teachers to design and teach an 
online course in their subject area. This course explores design 
and delivery strategies of online courses. Online pedagogy, 
content, assessment, collaboration, management and human 
issues are investigated.

TFE 660	� Technology Issues /  
Curriculum Planning (Grades K-12)	 3 Credits

This course will study ways technology can be integrated into 
content areas. Candidates will design lessons and units to 
reflect the best practices in technology integration. Social and 
cultural issues in using technology will also be studied. 

MASTER IN THE ART OF TEACHING ONLINE PROGRAM (CONTINUED)
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Classroom Focus:
AIE 630	� Creativity and Innovation  

(Grades K-12)	 3 Credits
This course teaches participants effective ways to integrate the 
arts (music, movement/dance, theater, visual representation) 
into core content areas to increase student engagement and 
foster problem solving.

LLE 610	 Cultural Literacy (Grades K-12)	 3 Credits
This course teaches participants effective pedagogy to enable 
children in their classrooms to develop the skills needed to 
thrive in a multicultural world. The emphasis includes helping 
participants and their students to recognize and negotiate 
cultural influences throughout life. Stories are often carriers 
of culture; therefore, this course will use the technique of 
digital storytelling to allow participants and their students an 
opportunity to express their growing cultural literacy in a 21st 
century format.

SPECIAL EDUCATION / LEARNING DISABILITIES FOCUS
SED 565	 Teaching Students With Disabilities	 3 Credits 
This course focuses on the appropriate methods and techniques 
for meeting the educational needs of students with mild 
disabilities. Psychological information about groups and 
individuals; strategies for achieving integration in regular 
education; organizational structures of schools, and strategies 
for teaching reading, math, and study skills are covered in  
this course.

SED 570	� Students With Disabilities:  
School, Family, and  
Community Interaction	 3 Credits 

In this course candidates develop flexible theoretical 
frameworks, practical skills and sensitivity in working with 
families of students with disabilities. The theoretical basis for 
current approaches to supporting families, the anomalies and 
challenges presented by the growing diversity of U.S. society, 
and development of a critical awareness of formal and informal 
supports for families is investigated. 

SED 573	� Assistive Technology in  
Special Education 	 3 Credits 

This course introduces the use of adaptive technology, methods 
for linking technology and instruction of students with special 
needs, techniques for selecting and utilizing computer based 
instructional programs, and methods for developing interactive 
instructional materials. 

SED 575	 IEP Development 	 3 Credits 
This course covers pre-referral and referral processes for 
students, assessment plans, eligibility criteria for services, due 
process, and development of the individual education plan 
(IEP). The course includes consideration of students’ assistive 
technology needs, transitions, modifications, functional 
behaviour analyses and intervention plans. 
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FOR INFORMATION contact
Ms. Kimberly Henderson
Administrative Assistant
Madame Cadillac Building, Room 201
Direct: (313) 927-1482
Email: khenders0950@marygrove.edu
-OR-
Ms. Tamiko Ogburn
Teacher Certification Officer
Madame Cadillac Building, Room 210
Direct: (313) 927-1705
Email: togburn@marygrove.edu

For information on the Master of Education (M.Ed.), contact:

Diane S. Brown, Ph.D., IHM.
Chair, Education Division
Madame Cadillac Building, Room 226
Direct: (313) 927-1273
Email: dbrown1@marygrove.edu 

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

SPECIAL ELEMENTS OF THE PROGRAM
SPECIALIZED ACCREDITATION
Marygrove College is accredited by the Higher Learning 
Commission (HLC) of the North Central Association, and the 
Teacher Education Program holds accreditation from the 
Teacher Education Accreditation Council (TEAC) through 2018. 
The Council for the Accreditation of Education Preparation 
(CAEP) recognizes this positive accreditation status. Marygrove 
College’s teacher preparation programs are approved by the 
Michigan Department of Education.

GENERAL INFORMATION
The Education Department works in collaboration with 
academic departments in the Arts and Sciences Division to 
professionally prepare graduate students for teaching. The 
first teaching certificate that can be earned is the Provisional 
Certificate, specified for teaching either at the Elementary or 
Secondary Level. 

It is important to determine the desired teaching level at the 
beginning of one’s program. Elementary and Secondary Level 
requirements are different, as are Elementary and Secondary 
classroom environments.

M
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The Elementary Level teaching certificate allows the holder to 
teach all subjects in a self- contained classroom, grades K-8. 
The Secondary Level certified teacher is allowed to instruct 
grades 6-12 in endorsed subjects. Art teachers are certified to 
teach their subject area across the K-12 spectrum, minors are 
not required in this comprehensive teaching major. 

An Elementary or Secondary Education student must have a 
certifiable teaching major for which Marygrove is authorized 
to recommend for Provisional Certification. An Elementary 
Education student also must complete the Elementary 
Education minor offered by Marygrove. A Secondary Education 
student must complete a certifiable Marygrove teaching minor.

Every Marygrove teacher preparation student is expected to 
have a strong liberal arts background, as described by the 
Professional Standards for Michigan Teachers. Transcripts are 
reviewed for such an academic background. Where gaps are 
evident, additional pre-requisite work will be required.

NOTE: Teacher Education Certification programs are listed below 
with a range of credit hours. Should students need to take an 
additional course to meet State requirements, those hours will 
be considered optional elective hours and will be included in the 
student’s program.

Undergraduate courses from Marygrove or other institutions 
may be transferred in to meet Teaching Major/Minor 
requirements, depending upon transcript evaluation by the 
individual departments. Please see the required undergraduate 
teaching major and minor coursework as described in the 
respective academic department sections of the Marygrove 
College Undergraduate Catalog for required coursework. Those 
endorsed majors and minors for which Marygrove is authorized 
by the state are listed below:

Elementary Teaching Majors (31 to 48):
Integrated Science 	 40-45 Credits
Language Arts 	 39 Credits
Mathematics 	 31 Credits
Social Studies 	 40 Credits

Elementary Teaching Minor (28-49 Credits):
AIE 344	 Arts Infused Education 	 3 Credits
EDU 548	� Teaching Writing and Speaking 

in Elementary Classrooms 	 3 Credits
EDU 358	 Language Acquisition and ELL 	 1 Credit
EDU 205	 Children’s Literature 	 3 Credits
EDU 200	� Introduction to Teaching  

Health and Physical Education 	 3 Credits
ISC 211	 Integrated Science II  
	 (Prerequisite: ISC 210)	 4 Credits
MTH 310	 Concepts in Elementary Math I 	 3 Credits
MTH 311	 Concepts in Elementary Math II 	 3 Credits
EDU 350 	 Social Studies for Elementary Classrooms 	 3 Credits
EDU 566	 Literacy in Elementary Education 	 3 Credits

Required General Education Courses for the Elementary Minor:

HIS 252	 United States to 1877	 3 Credits
ENG 160	 Introduction to Literature	 3 Credits
ISC 210	 Integrated Science I	 4 Credits
PSY 205	 Introductory Psychology	 3 Credits
GEO 199	 World Geography: Regions and Concepts	 3 Credits

Secondary Teaching Majors (30 – 63 Credits):
Art Education – Comprehensive Group Major 	 60 Credits
(To teach Art to grades K-12, teaching minor not required) 
Biology 		  39 Credits
English 		  36 Credits
History 		  30 Credits
Mathematics 	 35 Credits
Political Science 	 30 Credits
Social Studies 	 40 Credits

Secondary Teaching Minors: 
Biology 		  23 Credits
Chemistry 		 20 Credits
Economics		 20 Credits
English 		  23 Credits
French 		  20 Credits
History 		  20 Credits
Mathematics 	 21 Credits
Political Science 	 20 Credits
Spanish 		  20 Credits

Elementary and Secondary Teacher Certification Program 
progression occurs in three phases: 

I.	 Exploratory

II.	 Theory

III.	Practice (includes Student Teaching)

COLLEGE ADMISSION REQUIREMENTS  
FOR TEACHER CERTIFICATION
Graduate teacher certification can be pursued by students who 
have already completed a Bachelor’s Degree by applying to the 
Master of Education (M.Ed.) Plus Teacher Certification Program 
through the Graduate Admissions Office. Marygrove College 
graduate programs strive to also serve the career development 
interests of working adults and career changers.

Applicants must meet general College graduate admission 
requirements (see the Graduate Admissions section of this 
catalog) and specific Program application requirements 
described below. Official copies of all college-level transcripts 
and an official application to the Master of Education (M.Ed.) 
Plus Teacher Certification Program must be on file before 
admission will be granted.
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REQUIREMENTS FOR ADMISSION TO A  
GRADUATE TEACHER CERTIFICATION PROGRAM
Students must have the following to be admitted to the 
Teacher Certification Program:

•	� An undergraduate GPA of 3.0 or better overall and within 
the major

•	� A Passing score on the MTTC Professional Readiness 
Examination 

•	� A SAT or ACT composite score in the top 50% of the 
national average score

•	� 75% completion of undergraduate courses required for a 
teachable major.

Students who do not meet these requirements will meet with 
Department of Education personnel to develop a plan to address 
any insufficiencies and may be admitted to the College on a 
probational and/or conditional basis.

Successful candidates become eligible for recommendation  
by Marygrove to the Michigan Department of Education for  
the Provisional Teaching Certificate after completing all  
Teacher Certification Program requirements. These include 
completion of: 

•	 All necessary teaching major and minor course work 

•	 All professional Education sequence coursework 

•	� All appropriate Michigan Tests for Teacher Certification 
(MTTC) (Content Area Tests prior to Student Teaching.)

Certifiable teaching major and minor coursework is done in 
Arts and Sciences subject area departments; the Elementary 
Education minor is offered in the Education Department. For 
full descriptions please see the respective program sections in 
the Marygrove College Undergraduate Catalog.

To graduate with a Masters’ degree, a research course and 
a nine credit Cognate must be selected in addition to 
Professional Sequence courses and undergraduate teaching 
major and minor coursework. A Cognate is a series of three 
elective courses within a focused area of study [Reading, 
Special Education, or Educational Technology] selected to 
enhance understanding of a related teaching area. The selected 
nine-credit Cognate may be started after acceptance to the 
Theory Phase and may be completed after student teaching to 
finish the Master of Education Degree.

There is a six-year program completion time limit that begins 
with acceptance into the M.Ed. Plus Teacher Certification 
Program. All program requirements, including the selected 
cognate courses, must be completed within this six-year  
time frame. 

 

MARYGROVE GRIOT PROGRAM 
A Griot is a storyteller whose knowledge and wisdom is shared 
and passed on from generation to generation. The Marygrove 
Griot Program is designed to increase the number of highly 
qualified African American male teachers working in K-12 
schools who can serve as primary role models for students in 
urban areas. 

The Griot program provides a personalized learning environment 
geared toward equipping students with skills needed to become 
effective teachers and leaders in their respective communities. 
Students will receive:

•	� One-on-one faculty advising including academic support 
and financial literacy 

•	� A “buddy system” that identifies a mentor who will serve 
as a resource person during the student’s program

•	� Social and cultural networking through planned extra-
curricular activities (new student and family orientation, 
regular meetings, symposiums and social gatherings).

Griot students are required to meet all M.Ed. plus Teacher 
Certification requirements of Marygrove’s Education 
Department. 

ADMISSIONS PROCESS
Once a graduate application is received, test scores are 
reviewed and a transcript review is conducted to determine 
what prior undergraduate or graduate coursework can be 
accepted. The student’s advisor and faculty liaisons in the 
teaching major department will determine a “Plan of Work” 
which lists the undergraduate and graduate courses needed for 
meeting the requirements of the Master of Education (M.Ed.) 
Plus Teacher Certification Program for the applicant’s chosen 
teaching major, minor and certification level. 

As described above, a three-phase process is used to progress 
through the Teacher Certification Program; all requirements for 
each phase must be completed before advancing to the next 
phase. Aspiring Teacher Certification Program students work 
in the Exploratory Phase to be accepted into the Education 
Division through specific introductory coursework and testing. 
Once accepted into Phase II–Theory, the student will be 
assigned an Education Department faculty advisor. To then 
become admitted into Phase III–Practice students must fulfill 
further requirements. The final phase is student teaching, a full 
time, supervised, professional residency teaching in a school.

The Education Department reserves the right to offer admission 
to students and continuance in the program based on 
established criteria and professional judgment. 

MASTER OF EDUCATION PLUS TEACHER CERTIFICATION (CONTINUED)
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SPECIFIC PROGRAM REQUIREMENTS
Students must complete field-based experiences and practicums 
for Professional Education Courses. These are guided 
experiences done in schools and other educational institution 
sites.

NOTE: Teacher Education Certification programs are listed with 
between 33–52 credit hours. Should students need to take an 
additional course to meet State requirements, those hours will 
be considered optional elective hours and will be included in the 
student’s program.

PHASE I: EXPLORATORY PHASE –  
ELEMENTARY AND SECONDARY
The following abbreviated list explains the fundamental 
Exploratory Phase requirements for admission to the graduate 
Teacher Certification Program. Exploratory Phase I courses 
introduce aspiring teacher education students to the dynamic 
scope of considerations that must be applied in the teaching 
profession. Additional information is found in the Teacher 
Certification Program Handbook, available from the Education 
Department office, and the Marygrove College Undergraduate 
Catalog. 

To complete the Exploratory Phase and be admitted to the 
M.Ed. Plus Teacher Certification Program, a student must:

1.	� Satisfactorily complete 12 undergraduate pre-requisite 
credits in the academic teaching major with no grade less 
than a “B.”

2. 	� Pass the two introductory Exploratory Phase courses 
maintaining a GPA of 3.0:

•	EDU 575 Foundations in American Education and
•	EDU 521 Educational Psychology for Elementary Teachers 
-OR-
•	EDU 522 Educational Psychology for Secondary Teachers

3. 	� Maintain an undergraduate pre-requisite and graduate 
coursework grade point average of 3.0.

4. 	� Receive passing scores on all three sections of the 
Michigan Test for Teacher Certification (MTTC) Professional 
Readiness Examination (PRE).

5. 	� Have satisfactory Professional Behaviors and Dispositions 
Assessments in Exploratory courses, and no more than one 
notice of academic probation.

6. 	� Submit an acceptable application to the Education 
Department, along with all necessary documentation. 

7. 	� Receive a positive application review, including student 
interview with Education Department faculty. Students will 
be notified of program acceptance after their interview, and 
will be assigned an Education faculty advisor at that time.

PHASE II: THEORY – ELEMENTARY AND SECONDARY
Accepted students take further teaching major and minor 
coursework, and fulfill major/minor Gateway Requirements 
(explained below). All graduate students must take the 
following four Education courses:

EDU 530 	 Technology in the Classroom 	 3 Credits
EDU 551	 Curriculum, Instruction, and Assessment	 3 Credits
EDU 553 	� Designing and Managing Effective Learning 

Environments for Diverse Learners 	 3 Credits
EDU 602 	 Introduction to Educational Research 	 3 Credits

To move to Phase III–Practice, all students must:

1.	� Pass the teaching major and minor course requirements, 
including Gateway Courses, with a grade of “B” or better. 

2.	 Maintain undergraduate and graduate GPAs of 3.0. 

3.	� Have satisfactory Professional Behaviors and Dispositions 
Assessments and no more than one notice of academic 
probation.

4.	� Apply to the Education Department for full acceptance in 
Phase III–Practice. 

•	� The Application packet includes the student application 
and two Candidacy recommendation forms. 

•	� The recommendation forms must be filled out by the 
teaching major liaison faculty member and the student’s 
Education faculty advisor and be submitted as part of 
the Candidacy application. 

•	� Once the Application and recommendations are 
submitted, they will be reviewed and the Elementary 
Program Coordinator will notify students of full 
acceptance as a Phase III–Practice student. 
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PHASE III: PRACTICE
The Practice Phase focuses pre-service teachers on learning 
and practicing a variety of teaching methods (pedagogy). 
Elementary and Secondary requirements are divided below:

Elementary Teaching Methods 
EDU 544 	� Clinical Experiences and Methods of Teaching 

Elementary School Mathematics 	 3 Credits
EDU 554 	� Clinical Experiences and Methods of Teaching  

Elementary School Social Studies 	 3 Credits
EDU 567 	� Clinical Experiences and Methods of Teaching  

Elementary Reading: Practicum 	 3 Credits
EDU 574 	� Clinical Experiences and Methods of Teaching  

Elementary School Science 	 3 Credits
EDU 699	� Student Teaching 	 6-10 Credits 

(Optional Elective Credits if  
Required by MDE)	 3 Credits

Secondary Teaching Methods 
EDU 548	� Teaching Writing & Speaking in  

Elementary & Secondary Classrooms	 3 Credits
EDU 547 	 General Secondary Methods	 3 Credits
(MAJOR) 547  �Discipline Specific  

Secondary Methods	 3-6 Credits
EDU 557 	� Methods of Intermediate and  

Secondary Reading 	 3 Credits
EDU 699	 Student Teaching 	 6-10 Credits
	� (Optional Elective Credits if  

Required by MDE)	 3 Credits

Student Teaching and Student Teaching Seminar
Candidates must provide to the Chair of Education sufficient 
proof of preparation for the MTTC Content Area Tests (CAT) 
(Elementary and/or Subject Specific). ONLY then may 
Candidates request recommendation from the Chair of 
Education to take the appropriate MTTC CAT.* 

The Content Area Test must be passed, and all courses from 
this list completed satisfactorily, before student teaching can 
begin. 

Each Candidate must have satisfactory Professional Behaviors 
and Dispositions Assessments. Candidates on academic 
probation will not be allowed to enroll in student teaching.

*NOTE: �Marygrove strongly recommends that the Elementary 
major and the Secondary minor MTTC Content Area Tests 
be taken only after receipt of a Provisional Teaching 
Certificate from the Michigan Department of Education.

Student teaching is a full-time, professional practice residency 
in a classroom setting. Candidates may be considered for 
student teaching only when the three prior phases have been 
successfully completed. All major, minor, liberal arts and 
Education coursework requirements must be completed for 
student teaching to occur.

Student Teaching placement is made after the candidate’s 
Student Teaching Application to the Student Teaching Director’s 
office is accepted. Applications are available in the Student 
Teaching Director’s office.

•	� Traditional Student Teaching involves placement in a new 
school site under the direction of a cooperating classroom 
teacher and a college supervisor. 

•	� On-the-Job Student Teaching involves classroom teaching 
within the school where the student teacher is employed. 

•	� On-the-Job Student Teaching requires regular observation 
and direction from a college-approved, certified teacher on 
site along with additional classroom visits by the college 
supervisor. 

NOTE: Additional information about Student Teaching may be 
found in the Marygrove Student Teaching Handbook.

Successful completion of student teaching and submission of 
all required documents leads to College recommendation to the 
Michigan Department of Education for the Provisional Teaching 
Certificate. 

•	� In order to be recommended, student teachers must 
successfully pass First Aid and CPR training as required by 
State law, and 

•	� must complete all processes required by the Michigan 
Department of Education and the College.

ACADEMIC PERFORMANCE
Participation in the graduate Teacher Certification Program 
depends on the student maintaining undergraduate and 
graduate GPAs of 3.0, respectively, and successfully passing all 
required MTTC tests. 

A student whose GPA drops below 3.0 will be put on academic 
probation and will receive a letter indicating if one term is 
granted to bring the GPA up to standard. Students who do not 
raise the GPA to 3.0 during the probationary period will be 
dropped from the M.ED. Plus Teacher Certification Program. 
No more than one notice of academic probation is allowed for 
continued participation in the Teacher Certification Program. 
Candidates on academic probation will not be allowed to enroll 
in student teaching. 

The Education Department holds high standards for the pro-
fessional behaviors and dispositions of future teachers. These 
include expectations for behaviors appropriate to the classroom 
setting, and display of the attitudes and interpersonal skills 
necessary for successful careers in schools. Education students 
are regularly assessed by faculty for satisfactory Professional 
Behaviors and Dispositions; unacceptable behavioral events will 
be documented and appropriate intervention requirements will 
be assigned by education faculty advisors in consultation with 
the Program Coordinator. 
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Due to possible changes in College offerings or Michigan 
Department of Education standards, Teacher Certification 
Programs requirements may change. See an Education 
Department advisor for current information on programs and 
requirements; curriculum updates will also be placed on the 
Marygrove website.

M.ED. PLUS TEACHER CERTIFICATION PROGRAM COGNATES
M.Ed. Plus Teacher Certification students must choose one 
of the following Cognates and complete the nine credit 
hours in the Cognate to complete the Master of Education 
Degree. Cognates may be selected and coursework begun with 
acceptance to Phase II when all other teacher certification 
coursework is completed. 

Cognate Choices: 
Educational Technology Cognate*
EDT 640 	 Technology Tools for Teachers
EDT 688 	 Issues in Educational Technology
EDU 665 	 Research in Education

* �See the Educational Technology section of catalog for  
Course Descriptions

Reading Cognate**
RDG 559 	 Literature Based Approaches to Reading Instruction
RDG 567 	 The Writing Process in Literary Development
RDG 639 	 Research in Reading and Curriculum Development

** See the Reading section of catalog for Course Descriptions

Special Education Cognate***
SED 556 	 Language Development and Disorders
SED 570 	� Students with Disabilities: School, Family  

and Community Interaction
EDU 665 	 Research in Education

***� See the Special Education section of catalog for  
Course Descriptions

NOTE: 
•	� Revised departmental policies and/or State of Michigan 

certification rules may necessitate additional courses or 
changes in admission or program completion requirements.

•	� Students must submit a graduation application to the 
Registrar’s Office according to the published calendar 
(usually two semesters prior to anticipated graduation date). 

ACCREDITATION
Marygrove College has full approval of the State of Michigan 
Department of Education for its Teacher Certification specialty 
programs. The College is fully accredited. The Teacher 
Certification Program is nationally accredited through the 
Council for the Accreditation of Educator Preparation (CAEP).

A copy of Marygrove’s Title II report card is available from the 
Education Department upon request.

COURSE DESCRIPTIONS
EDU 358	 Language Acquisition and ELL	 1 Credit
Prerequisites: none
The course promotes an understanding of the interdependent 
nature of our world as reflected by language and cultural 
diversity in our classrooms. Language and communication are 
foundational to learning. The challenge is to prepare teachers 
and students to live in this global classroom appropriately, 
skillfully, and effectively. Strategies are taught to support 
English Language Learners and explore ways to educate 
students to become more willing to learn and live in a diverse 
environment. Standards of world language and principles of 
language acquisition will guide this course.

EDU 530 	 Technology in the Classroom 	 3 Credits
Prerequisite: Acceptance into Phase II
This course explores the use of multimedia teaching tools. 
Students develop plans of action integrating technology in 
support of instruction and learning. They explore, evaluate, 
and use technology to accomplish learning tasks independently 
and cooperatively. Course includes appropriate field based 
experiences. 

EDU 521 	� Educational Psychology for  
Elementary Teachers	 3 Credits

Prerequisites: none
This is an introductory course in the psychology of learning 
and teaching (Grades PK-6), focusing the myriad of factors 
from conception to adolescence that play a role in the 
physical, motor, neural, perceptual, cognitive, language, social, 
emotional, and moral domains of life span development.  
Issues such as: genetics, caregiving style, temperament, 
relationships, early care and education, ethnicity, culture, 
gender, socio-economic status, and family/home environment 
are also examined. 

EDU 522	� Educational Psychology for  
Secondary Teachers	 3 Credits

This is an introductory course in the psychology of learning 
and teaching (Grades 6-12), emphasizing mental abilities, 
individual differences, motivation and application of 
psychological theory and research in learning for students 
from the pre-adolescent through the late-adolescent period. 
Challenges of adjustment, achievement of identity, and 
acceptance of the adult role are included. The course is 
designed to reflect what teachers need to know to teach 
effectively. The focus is on how learning takes place in 
real classrooms. It also discusses the various influences 
on development, including physical, cognitive, and social 
development. An emphasis is placed on cognitive and 
constructivist explanations of learning, studies of the effects  
of culture ethnicity and gender on learning and research into 
the classroom as a social setting.
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EDU 544 	� Clinical Experiences & Methods  
for Elementary and Middle School  
Mathematics 	 3 Credits

Prerequisites: Acceptance into Phase III, All prior courses 
completed with GPA 3.0 or greater
This course addresses approaches for teaching mathematics 
to grades K-8. Emphasis is on developing Math concepts 
through discovery, problem solving, observing patterns and 
relationships, and meeting the individual needs of children  
of various abilities and experience levels. Field-based 
experiences are required. 

EDU 547 	 General Secondary Methods 	 3 Credits
Prerequisites: Acceptance into Phase III, All prior courses 
completed with GPA 3.0 or greater
This course focuses on techniques for developing lesson plans, 
unit plans and course overviews which incorporate objectives, 
evaluation and a variety of teaching-learning strategies. Field-
based experiences and simulations in lesson presentation and 
classroom management are required. 

EDU 548/ ENG 548  �Teaching Writing and  
Speaking in the Elementary  
and Secondary Classroom 	 3 Credits

Prerequisites: none
This course presents an introduction to the theories and 
practices of teaching written and oral literacy at the 
elementary and secondary levels. 

EDU 551 	� Curriculum, Instruction,  
and Assessment	 3 Credits

Prerequisites: Acceptance into Phase II
This course offers approaches to curriculum, instruction and 
assessment designed to engage students in an integrated 
process of teaching and learning. Students design units and 
create supporting lesson plans based on Grade Level Content 
Standards that focus on using differentiated instructional 
strategies, assessment practices, and technology integration. 
Students practice collaboration skills, applying peer review 
processes aimed at improving unit design and lesson plans. 

EDU 553 	� Designing and Managing Effective  
Learning Environments for  
Diverse Learners	 3 Credits

Prerequisites: Acceptance into Phase II
This course addresses the design and management of 
curriculum, instruction and classrooms to provide meaningful 
learning for diverse groups of students. The educational 
implications of the characteristics of students with 
exceptionalities are explored. Research in practices of effective 
teaching is examined, with specific emphasis on teacher and 
student behaviors related to aspects of diversity in urban 
settings. Techniques for developing effective communication 
with parents and community are explored. Field-based 
experiences are required. 

EDU 554 	� Clinical Experiences and Methods for  
Elementary and Middle School  
Social Studies 	 3 Credits

Prerequisites: Acceptance into Phase III, All prior courses 
completed with GPA 3.0 or greater
This course offers a combination of theoretical and practical 
models, providing multicultural approaches to activities, 
materials, and resources necessary for teaching social studies 
grades K-8. Field-based experiences are required. 

EDU 557 	� Methods for Teaching Intermediate  
and Secondary Reading 	 3 Credits

Prerequisites: Acceptance into Phase III, All prior courses 
completed with GPA 3.0 or greater
This course addresses adapting content instruction to meet 
the needs of middle school and secondary school students with 
reading problems. The course presents analysis of variations 
in vocabulary, format, comprehension, and study procedures 
in various content areas, and develops teaching strategies 
for improving basic reading skills and proficiency. Field-based 
experiences are required. 

EDU 566 	 Literacy in Elementary Education	 3 Credits
Prerequisite: None
This course addresses the reading, writing, listening, and 
speaking processes in literacy development. Students examine 
teaching strategies and materials that support integrated 
language arts instruction. Strategies for organization and 
management of classroom reading programs in grades K-8 are 
developed. Related software applications are explored. Guided 
observation and field-based experiences are required. 

EDU 567 	� Clinical Experiences and Methods for  
Elementary Reading:  
Practicum Strategies	 3 Credits

Prerequisites: EDU 566; Acceptance into Phase III; All prior 
courses completed with GPA 3.0 or greater
This course presents strategies for developing and 
implementing detailed lesson plans based on a diagnostic-
instruction model for both developmental skills in reading and 
reading in the content areas. First half of the course prepares 
the student for field-based experiences. 

MASTER OF EDUCATION PLUS TEACHER CERTIFICATION (CONTINUED)
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EDU 574 	� Clinical Experiences and Methods  
for Elementary Science	 3 Credits

Prerequisites: Acceptance into Phase III, All prior courses 
completed with GPA 3.0 or greater
This course presents methodology appropriate for teaching 
scientific concepts. Teaching demonstrations, projects, daily 
and unit planning are approaches addressed in this course. 
Students participate in one field trip. The course makes 
extensive use of media in Marygrove’s Library Resources Room. 
Emphasis is placed on the inquiry-based strategies, problem-
solving activities, hands-on activities, the interdisciplinary 
nature of science, children’s understandings, objectives of 
school science programs, science education reform, methods of 
instruction, assessment practices, experimental programs, and 
content in the physical, life, and earth sciences. Emphasis  
is on content and methods for grades K-8. Field-based 
experiences are required. 

EDU 575 	 Foundations in American Education	 3 Credits
Prerequisites: None
In this course, students examine the structure, function, 
and purposes of American education. These topics include 
philosophical, social, historical, political, and economic 
contexts of educational systems, and the role and 
characteristics of the teaching profession.

EDU 602	 Introduction to Educational Research 	 3 Credits
Prerequisite: Acceptance into Phase II
This course prepares pre-service teachers in their role as 
educated consumers of research and as researchers. The course 
examines principles and procedures for studying and producing 
educational research. Students learn the basic vocabulary, 
concepts, and methods of research as well as how to analyze 
and assess educational research, plan and conduct a review 
of literature, and compare and contrast quantitative and 
qualitative research designs, methods, and results. 

EDU 665	Educational Research	 3 Credits
Prerequisites: Acceptance into Phase III, All prior courses 
completed with GPA 3.0 or greater
This course provides for an in-depth study of basic techniques 
of research and educational reporting. This course also covers 
evaluation of current research and trends for implementing 
change.

EDU 691 	 Independent Study	 3 Credits
Prerequisite: Permission of Advisor and Instructor
When necessary and with approval of advisor, students are 
permitted to request an independent study.

EDU 699 	 Student Teaching	 6-10 Credits
Prerequisites: Completion of all required teacher certification 
coursework, Admission to Student Teaching
This capstone course includes observation and guided‚ full-time 
professional laboratory experience in public or private school 
classrooms at the appropriate level. Seminar required. Fall and 
Spring terms only.
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FOR INFORMATION contact
Vivian Johnson, Ph.D.
Reading Specialist Program Coordinator
Madame Cadillac Building, Room 220
Phone number 313-927-1384
E-mail: vjohnson@marygrove.edu

PROGRAMS OFFERED
Master of Education in Reading  
leading to the Reading Specialist [BR] Endorsement

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

GENERAL INFORMATION
The Master of Education (M.Ed.) in Reading (leading to the 
Reading Specialist Endorsement (K-12)) program provides 
advanced study in theories of literacy development that 
prepares graduates to serve in leadership roles as reading 
teachers, reading specialists/literacy coaches, or reading 
clinicians in public, private, or parochial school settings.

Reading is viewed as a developmental process guided by the 
learner’s experiential background, self-perception, cultural 
identity, and the context for learning. Courses lead students to 
recognize and explore how issues of gender, ethnicity, family, 
multiculturalism, diversity, and global perspectives impacts 
learners in varied environments. These issues are addressed 
through instructional design, selection of evidenced based 
materials and media, and the use of multiple assessment 
measures for evaluation of student learning. Students receive 
practical experience in diagnosis and remediation of reading 
disabilities. 

Successful completion of the program prepares graduates 
to become more knowledgeable, skillful, capable leaders of 
reading and literacy development.

READIN
G
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ADMISSION REQUIREMENTS
Applicants must meet all of the general graduate admission 
requirements (see the Graduate Admissions section of this 
catalog). Applicants MUST have an elementary or secondary 
teaching certificate.

SPECIFIC PROGRAM REQUIREMENTS
To complete the Master of Education in Reading with the 
Reading Specialist Endorsement [BR] (K-12), students must 
complete 32-35 credits of approved coursework* including a  
four-credit research project and a four-credit clinical practicum. 

A. Core Courses in Reading and Literacy: 

RDG 509 	 Psychology of Literacy Development	 3 Credits
RDG 557 	� Methods for Teaching Intermediate  

and Secondary Reading 	 3 Credits
RDG 564 	� Methods in K-3 Elementary Reading  

and Language Arts	 3 Credits
RDG 559 	� Literature-Based Approaches to  

Reading Instruction	 3 Credits
RDG 567 	� The Writing Process in  

Literacy Development 	 3 Credits
RDG 639 	� Research in Reading and  

Curriculum Development	 4 Credits

B. Courses for Reading Specialist Endorsement:
RDG 609 	� Diagnostic and Prescriptive Techniques  

in Reading Instruction** 	 3 Credits
RDG 619 	 Family Reading and Literacy	 3 Credits
RDG 649 	 Seminar for Reading Specialists 	 3 Credits
RDG 669 	 Clinical Practicum in Reading	 4 Credits
RDG 691 	 Independent Study:  
	 Reading and Writing (Optional Elective)	 1 Credit

* �The M.Ed Reading program is listed with a range of credit 
hours. Should students need to take an additional course 
to meet State requirements, those hours will be considered 
optional elective hours and will be included in the  
student’s program.

** �RDG 510 may be taken in place of RDG 609 to meet  
MDE requirements.

The Reading Specialist Endorsement, granted by the State of 
Michigan after successful program completion and College 
recommendation, requires a passing score on the Michigan Test 
for Teacher Certification (MTTC) Reading Specialist subject area 
test. For more information visit:  
http://www.mttc.nesinc.com/PDFs/MI_field092_SG.pdf 

COURSE DESCRIPTIONS
RDG 509 	 Psychology of Literacy Development	 3 Credits
This course examines, explores, and investigates psychological 
variables and the behaviors involved in reading and learning  
to read. The course analyzes task and milieu conditions  
which facilitate reading skill acquisition, and examines 
teaching strategies in relation to research findings about 
literacy learning.

RDG 557	� Methods for Teaching Intermediate  
and Secondary Reading	 3 Credits

This course specifically addresses adapting content instruction 
to meet the needs of intermediate and secondary school 
students with reading problems. Variations in vocabulary, 
format, comprehension, and study procedures are covered 
across content areas. The course presents teaching strategies 
for improving basic reading skills, content reading and writing 
proficiency of all students; and explores strategies  
for supporting literacy instruction across the curriculum.

RDG 559	� Literature-Based Approaches  
to Reading Instruction	 3 Credits

This course examines the history, rationale, and criteria for 
selection and evaluation of classic, contemporary, culturally 
diverse literature for children and young adults. Specific 
strategies for culturally conscious literature-based reading 
instruction are presented to foster literacy development and 
promote an enjoyment of literature.

RDG 564	� Methods in Elementary Reading  
and Other Language Arts	 3 Credits

This course presents criteria and procedures for examining 
reading, writing, listening, viewing, and speaking processes. 
Developmentally appropriate teaching strategies and materials 
supportive of reading development are explored. This course 
also discusses research and management of classroom reading 
programs, grades K-8.

RDG 567	� The Writing Process  
in Literacy Development	 3 Credits

This course presents theories of how to teach writing skills 
examining the connection between reading and writing 
performance in literacy development. This course also examines 
skills that support writing processes and identifies effective 
strategies for cross-curricular integration of creative and 
informational writing.
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RDG 609	� Diagnostic and Prescriptive Techniques  
in Reading Instruction	 3 Credits

This course examines identification of reading disabilities 
and possible causative factors through the use of formal and 
informal tests and case study methods. This course develops 
a comprehensive testing vocabulary in order to administer, 
interpret, and evaluate diagnostic tests. It also examines 
implementation considerations, management systems, and 
classroom organization of developmental and remedial reading 
programs, grades K-12. Advanced skills are developed for 
selecting, designing and evaluating strategies for meeting 
state and national reading objectives. Direction is given on 
prescribing and modifying for differentiated instruction, and 
supporting content area reading instruction.

RDG 619	 Family Literacy	 3 Credits
This course examines the role of parental involvement in 
literacy development in the home environment with a focus 
on literacy artifacts, strategies, and techniques designed 
to support literacy development and connections with K-12 
learning environments. 

RDG 639	� Research in Reading  
and Curriculum Development	 4 Credits

This course provides opportunities for research that focuses on 
effective literacy instruction and factors involved in successful 
curriculum development of school-wide reading programs. 
The course covers formal and informal research techniques. 
Students will design, conduct, and present a research project.

RDG 649	 Seminar for Reading Specialists	 3 Credits
This course addresses reading consultation responsibilities. 
These include coordinating developmental and remedial 
programs, facilitating teacher and staff development, 
writing program, funding and research proposals, conducting 
workshops, and simulating interactions.

RDG 669	 Clinical Practicum in Reading	 4 Credits
This course explores advanced diagnosis and remediation 
in a clinical setting, including on-going assessment and 
modification of teaching strategies. Course material covers 
learning conditions in relation to pupil performance, and 
methodologies for reporting findings and recommendations. 
NOTE: Reading specialist endorsement requires that the student 
must work with elementary and secondary age pupils.

RDG 691	� Independent Study:  
Reading and Writing	 1-3 Credits

Independent Study involves instruction with a designated 
faculty member outside of regular class settings. A proposal 
describing the scope, context and outcomes of the independent 
study course must be made and accepted by the Dean’s office 
for independent study to occur. An explanation of Independent 
Study parameters and processes can be found in the Academic 
Policies section of this catalog.
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FOR INFORMATION contact
Steffanie Bowles, Ph.D.
Special Education Program Coordinator
Madame Cadillac Building, Room 221
E-mail: sbowles@marygrove.edu

PROGRAMS OFFERED
Master of Education Degree in Special Education  
with a Concentration in Learning Disabilities leading  
to the Learning Disabilities Endorsement 

Certificate Program and Endorsement in Specific  
Learning Disabilities 

Master of Education in Special Education with a  
concentration in Autism Spectrum Disorders leading  
to the Autism Spectrum Disorders Endorsement

Certificate Program and Endorsement in Autism  
Spectrum Disorders 

Master in the Art of Teaching with a Focus on  
Special Education

MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

GENERAL INFORMATION
Students in the Special Education program are prepared 
to utilize a variety of instructional approaches as well as 
demonstrate what they have learned in a number of ways. By 
experiencing a wide variety of teaching and learning strategies 
firsthand, candidates are prepared to model similar techniques 
in their own classrooms. Special education methods courses 
have strong practicum components involving candidates  
with students in K-12 classrooms throughout their educational 
program.

Marygrove’s Master of Education (M.Ed.) in Special 
Education with a concentration in Learning Disabilities is 
designed to provide both a strong foundation in the knowledge, 
skills and dispositions considered foundational to all special 
education practitioners as well as those more specific to the 
area of Learning Disabilities. This program combines face-to-
face courses on our Detroit campus with hybrid and online 
course offerings. Student teaching requirements may be 
satisfied in an on-the-job placement or during the summer 
semester to meet the needs of candidates who work full time 
during the school year.

SPECIAL EDUCATION

SPECIAL EDU
CATION
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The Master of Education Degree (M.Ed.) in Special 
Education with Concentration in Autism Spectrum Disorders 
prepares K-12 teachers for leading effective differentiated 
instruction for students with autism. Teachers who hold a valid 
Michigan Elementary or Secondary teaching certificate can 
become highly qualified and add the Autism Spectrum Disorders 
(SV) endorsement by successfully completing the M.Ed. in 
Special Education and passing the Michigan Test for Teacher 
Certification (MTTC) in the area of Autism Spectrum Disorders 
(SV). 

Marygrove’s Certificate Program and Endorsement in Specific 
Learning Disabilities is designed for certified teachers who 
wish to add the (SLD) endorsement. This program combines 
face-to-face courses on our Detroit campus with hybrid and 
online course offerings. Student teaching requirements may 
be satisfied in an on-the-job placement or during the summer 
semester to meet the needs of candidates who work full time 
during the school year.

Marygrove’s Certificate Program and Endorsement in Autism 
Spectrum Disorders is designed for certified teachers who 
wish to add the (SV) endorsement. This program is available 
completely online. Student teaching requirements may be 
satisfied in an on-the-job placement or during the summer 
semester to meet the needs of candidates who work full time 
during the school year.

Marygrove’s MAT With a Focus on Special Education provides 
teachers with the opportunity to link the latest developments 
in educational research to their own teaching practice. The 
program is designed to empower teachers by focusing on the 
knowledge and skills required to deliver effective instruction to 
diverse learners from preschool through high school, including 
those with special needs. The structure of the MAT program 
allows working professionals to obtain their master’s degree in 
less than two years. Special Education courses completed as 
part of the MAT do not result in an Endorsement, but may be 
used in conjunction with other Marygrove Special Education 
coursework to satisfy requirements for Marygrove’s Endorsement 
Program in Specific Learning Disabilities.

ADMISSIONS REQUIREMENTS
ADMISSIONS PROCESS
Application for program admission is made through the 
Marygrove College Admissions Office. Applicants must have 
earned a Bachelor’s Degree from an accredited institution  
and must hold an Elementary or Secondary Michigan  
Teaching Certification. 

Candidates with at least two years teaching experience are 
preferred but teachers who have recently begun teaching 
will be considered with submission of positive letters of 
recommendation from school supervisors with whom they  
have worked.

STUDENT REQUIREMENTS
•	 Michigan Certificate (Elementary or Secondary)

•	 Bachelor’s degree from an accredited institution

•	 Minimum 3.0 grade point average

•	 Completed application 

•	� Official Transcripts of all undergraduate  
and graduate work completed

•	 Career plan

•	 Elementary or secondary teaching certificate

•	 Two letters of recommendation

TRANSFER CREDIT
Most courses that are eligible for transfer are offered through 
Marygrove College. Because the program is offered without 
electives, transfer of courses from another institution is 
unlikely. However, a request for consideration of transfer of 
graduate credit from another institution may be made as part 
of the application process. To be considered, courses need to 
have been completed within the last four years. Such requests 
must be made in writing at the time of application. All requests 
for transfer must include:

1) an official transcript; 

2) �course description and syllabus from the credit-granting 
college or university. 

SPECIFIC PROGRAM REQUIREMENTS 
MASTER OF EDUCATION DEGREE IN SPECIAL EDUCATION  
WITH A CONCENTRATION IN LEARNING DISABILITIES 
LEADING TO THE LEARNING DISABILITIES ENDORSEMENT 

Entrance Requirements:
•	 Admittance to the Graduate School

•	 Current, valid elementary or secondary teaching certificate

•	� Bachelor’s degree from an accredited institution with a 
minimum 3.0 GPA

A. Foundation Pre-Requirements
NOTE: Pre-Requirement courses are only needed if you did not 
take them during your initial teacher certification

EDU 551 	 Curriculum, Instruction, and Assessment	 3 Credits
SED 552 	 Assessment and Differentiation	 3 Credits
EDU 553 	� Designing and Creating Effective Learning 

Environments for Diverse Learners	 3 Credits
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B. Core Requirements
SED 556 	 Language Development and Disorders	 3 Credits
SED 565 	 Teaching Students with Disabilities	 3 Credits
SED 570 	� Students with Disabilities: School,  

Family, and Community Interaction	 3 Credits
SED 573 	 Assistive Technology in Special Education 	 3 Credits
SED 575 	 IEP Development	 3 Credits

C. Learning Disability Concentration Courses
SED 564	� Characteristics of Students with  

Learning Disabilities	 3 Credits
SED 555 	� Pre-Professional Practicum in  

Learning Disabilities	 3 Credits
SED 625 	� Teaching Reading to Students  

with Disabilities	 3 Credits
SED 650 	� Teaching Mathematics to Students  

with Disabilities	 3 Credits
SED 567 	� Teaching Writing to Students  

with Disabilities	 3 Credits
SED 601, 602, 603  �Seminar in  

Learning Disabilities	 1 Credit Each

D. Exit Requirements
EDU 602	 Introduction to Educational Research	 3 Credits
SED 699 	 Student Teaching in Learning Disabilities	 5 Credits

CERTIFICATE PROGRAM AND ENDORSEMENT  
IN SPECIFIC LEARNING DISABILITIES 

Entrance Requirements:
•	� Admittance to the Graduate School

•	� Current, valid elementary or secondary teaching certificate

•	� Bachelor’s degree from an accredited institution with a 
minimum 3.0 GPA

A. Foundation Pre-Requirements
NOTE: Pre-Requirement courses are only needed if you did not 
take them during your initial teacher certification

EDU 551	  �Curriculum, Instruction, and Assessment	 3 Credits
SED 552	  Assessment and Differentiation	 3 Credits
EDU 553	  �Designing and Creating Effective Learning 

Environments for Diverse Learners	 3 Credits

B. Core Requirements
SED 565 	 Teaching Students with Disabilities	 3 Credits
SED 570 	� Students with Disabilities: School,  

Family, and Community Interaction	 3 Credits
SED 573 	 Assistive Technology in Special Education	 3 Credits
SED 575 	 IEP Development	 3 Credits

C. Learning Disability Concentration Courses
SED 556 	 Language Development and Disorders	 3 Credits
SED 564 	� Characteristics of Students with  

Learning Disabilities	 3 Credits
SED 555 	� Pre-Professional Practicum in  

Learning Disabilities	 3 Credits
SED 625 	� Teaching Reading to Students  

with Disabilities	 3 Credits
SED 650 	� Teaching Mathematics to Students  

with Disabilities	 3 Credits
SED 567 	� Teaching Writing to Students  

with Disabilities	 3 Credits
SED 601, 602, 603  �Seminar in  

Learning Disabilities	 1 Credit Each

D. Exit Requirements
SED 699	 Student Teaching in Learning Disabilities	 5 Credits

MASTER OF EDUCATION IN SPECIAL EDUCATION WITH A 
CONCENTRATION IN AUTISM SPECTRUM DISORDERS LEADING 
TO THE AUTISM SPECTRUM DISORDERS ENDORSEMENT

Entrance Requirements:
•	� Admittance to the Graduate School

•	� Current, valid elementary or secondary teaching certificate 
– does not have to have a Special Education Endorsement

•	� Bachelor’s degree from an accredited institution with a 
minimum 3.0 GPA

A. Foundation Pre-Requirements
NOTE: Pre-Requirement courses are only needed if you did not 
take them during your initial teacher certification

EDU 551 	 Curriculum, Instruction, and Assessment	 3 Credits
SED 552 	 Assessment and Differentiation	 3 Credits
EDU 553	� Designing and Creating Effective Learning 

Environments for Diverse Learners	 3 Credits

B. Core Requirements
SED 565 	 Teaching Students with Disabilities	 3 Credits
SED 570 	� Students with Disabilities: School,  

Family, and Community Interaction	 3 Credits
SED 573 	 Assistive Technology in Special Education	 3 Credits
SED 575	 IEP Development	 3 Credits

C. Autism Spectrum Disorder Concentration Courses
SED 651 	 Characteristics of Students with Autism	 3 Credits
SED 655 	� Pre-Professional Practicum in Autism  

Spectrum Disorder	 3 Credits
SED 661	� Using Applied Behavior Analysis  

in the Classroom Setting	 3 Credits
SED 664 	� Language and Communication in  

Autism Spectrum Disorder	 3 Credits
SED 601, 602,603  �Seminar in Autism  

Spectrum Disorder	 1 Credit Each

SPECIAL EDUCATION (CONTINUED)
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D. Exit Requirements
EDU 602 	 Introduction to Educational Research	 3 Credits
SED 699 	� Student Teaching in Autism  

Spectrum Disorders	 5 Credits

CERTIFICATE PROGRAM AND ENDORSEMENT  
IN AUTISM SPECTRUM DISORDERS 

Entrance Requirements:
•	 Admittance to the Graduate School

•	 Current, valid elementary or secondary teaching certificate

•	� Bachelor’s degree from an accredited institution with a 
minimum 3.0 GPA

A. Core Requirements
SED 565 	 Teaching Students With Disabilities	 3 Credits
SED 570 	� Students With Disabilities: School,  

Family, and Community Interaction	 3 Credits
SED 573 	 Assistive Technology in Special Education	 3 Credits
SED 575 	 IEP Development	 3 Credits

B. Autism Spectrum Disorder Concentration Courses
SED 651 	 Characteristics of Students with Autism	 3 Credits
SED 655 	� Pre-Professional Practicum in Autism  

Spectrum Disorder	 3 Credits
SED 661 	� Using Applied Behavior Analysis 

in the Classroom Setting	 3 Credits
SED 664 	� Language and Communication in  

Autism Spectrum Disorder	 3 Credits
SED 601, 602,603  �Seminar in Autism  

Spectrum Disorder	 1 Credit Each

C. Exit Requirements
SED 699 	� Student Teaching in Autism  

Spectrum Disorders	 5 Credits

COURSE DESCRIPTIONS
PRE-REQUISITE COURSES: 
EDU 551	� Curriculum, Instruction,  

and Assessment	 3 Credits
This course explores approaches to curriculum, instruction, 
and assessment designed to engage students in an integrated 
process of learning. Candidates design a unit and create 
supporting lessons plans based on Grade Level Content 
Standards that focus on using differentiated instructional 
strategies, assessment practices, and technology integration. 
Candidates learn to work collaboratively by applying a peer 
review process, which assist in improving the unit design and 
lesson plans.

SED 552	 Assessment and Differentiation 	 3 Credits
This course builds upon content introduced in EDU 351 
Curriculum, Instruction, and Assessment to prepare candidates 
to assess both effects of instruction as well as student 
performance. Emphasis is placed on theories and concepts 
related to differentiation of instruction and assessment in 
order to meet the needs of a wide range of learners, including 
those in special education and speakers of English as a 
second language. Universal Design for Learning and Response 
to Intervention will be discussed in terms of structuring 
individual, small group, and whole group instruction.

EDU 553 	� Designing and Creating Effective Learning 
Environments for Diverse Learners 	 3 Credits

This course addresses the design and management of students, 
time, instruction, and curriculum to provide effective and 
meaningful learning for diverse students. The educational 
implications of the characteristics of students with various 
exceptionalities will be explored. Research in practices of 
effective teaching will be examined with specific emphasis 
on teacher and student behaviors related to aspects of 
diversity in urban settings. Techniques for developing effective 
communication with parents and community will be explored. 
Appropriate field-based experiences are required. 

SPECIAL EDUCATION COURSES:
SED 555 	� Pre-Professional Practicum  

in Learning Disabilities 	 3 Credits
The Pre-Professional Practicum in Learning Disabilities requires 
thirty-five hours of supervised observation and participation 
with students identified as learning disabled in a school or 
community setting. The course features seminar discussion of 
classroom observation, theories of learning disabilities, ethical 
issues, and development of a personal theoretical framework. 

SED 556	 Language Development and Disorders 	3 Credits
Relationship of language development and psycholinguistics 
to the child’s motor, emotional, and cognitive development 
is covered, with special reference to the educational process 
and difficulties of students with learning disabilities. Focus on 
teaching strategies and multi-media approaches.

SED 564 	� Characteristics of Students  
with Learning Disabilities 	 3 Credits

This course focuses on the etiology, guidelines, and legal 
definition of learning disabilities, as well as how learning 
disabilities affect individuals across the life span. Multiple 
theories of disability, including the social construction of 
disability, multicultural influences on diagnosis, and the role  
of social organization and structure are discussed.

SPECIAL EDUCATION (CONTINUED)
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SED 565 	� Teaching Students with Disabilities 	 3 Credits
Prerequisite: SED 564 (not required for MAT students)
This course focuses on the appropriate methods and techniques 
for meeting the educational needs of students with mild 
disabilities. Psychological information about groups and 
individuals; strategies for achieving integration in regular 
education; organizational structures of schools, and strategies 
for teaching reading, math, and study skills are covered in this 
course. 

SED 567 	� Teaching Writing to Students  
with Disabilities 	 3 Credits

This course provides an overview of the literature on the 
psychology of written language for individuals with learning 
disabilities from diverse backgrounds and cultures. Information 
and specific strategies for identifying oral and written language 
difficulties in students with disabilities are provided. Emphasis 
is on theory and educational applications – designing and 
implementing instruction for students with disabilities.

SED 570	� Students With Disabilities: School,  
Family, and Community Interaction 	 3 Credits

In this course candidates develop flexible theoretical 
frameworks, practical skills and sensitivity in working with 
families of students with disabilities. The theoretical basis for 
current approaches to supporting families, the anomalies and 
challenges presented by the growing diversity of U.S. society, 
and development of a critical awareness of formal and informal 
supports for families is investigated.

SED 573 	� Assistive Technology in  
Special Education 	 3 Credits

This course introduces the use of adaptive technology, methods 
for linking technology and instruction of students with special 
needs, techniques for selecting and utilizing computer based 
instructional programs, and methods for developing interactive 
instructional materials.

SED 575	 IEP Development 	 3 Credits
This course covers pre-referral and referral processes for 
students, assessment plans, eligibility criteria for services, due 
process, and development of the individual education plan 
(IEP). The course includes consideration of students’ assistive 
technology needs, transitions, modifications, functional 
behavior analyses and intervention plans.

SED 601, 602, & 603  �Seminar	 1 Credit  
(each of three semesters)

This series of one-credit seminar courses is required a minimum 
of three semesters in the Special Education Master’s Degree 
Program. Monthly meetings on campus engage candidates in 
work around current issues and trends in Special Education. 
These on-campus meetings are supplemented by regular 
meetings with mentor teachers who model and collaborate with 
candidates in field-based settings.

SED 625 	� Teaching Reading to Students  
with Disabilities 	 3 Credits

Prerequisite: SED 565 
This course offers a wide range of research-based, multisensory, 
technology-enhanced strategies and techniques for teaching 
reading, spelling, and written expression skills in an integrated 
process. 

SED 650 	� Teaching Mathematics to  
Students with Disabilities 	 3 Credits

Prerequisite: SED 565
This course introduces approaches to teaching and assessing 
mathematics for special needs students. Candidates learn to 
examine, evaluate, and apply teaching approaches used in both 
general and special education settings. 

SED 651 	� Characteristics of Students with  
Autism Spectrum Disorder 	 3 Credits

This course will provide participants with specific knowledge on 
the characteristics associated with individuals on the Autism 
Spectrum. The disorder currently includes Autism, Asperger 
Syndrome, Pervasive Developmental Disorder Not Otherwise 
Specified, Rett’s Syndrome, and Childhood Disintegrative 
Disorder. This course will also explore a comprehensive history 
of Autism Spectrum Disorders (ASD) including the etiology, 
theories and related research regarding the cause, prevalence 
rates, and the impact of ASD on learning, family systems, and 
communities. Additionally, this course provides an introduction 
to various topics that are both explicitly and implicitly related to 
ASD such as referral/placement, parental collaboration, cultural 
variability, health/medical considerations, transitions, language/
communication, behavior, sensory processing, social functioning 
and academics. The overarching goal of this course is to provide 
participants with a broad understanding of the impact of ASD on 
learning, family, and the community across the lifespan. 

SED 655 	� Pre-Professional Practicum in  
Autism Spectrum Disorder 	 3 Credits

This course requires thirty-five hours of supervised observation 
and participation with students with autism spectrum disorder 
(ASD) in a classroom setting as well as seminar discussion of 
topics such as the interdisciplinary approach, group dynamics, 
interpretation of psychometric tests, and behavior modification 
methods and strategies.

SED 661 	� Using Applied Behavior Analysis  
in the Classroom Setting 	 3 Credits

This course introduces participants to a variety of approaches 
to behavior analysis and intervention, with an emphasis on 
students with autism spectrum disorders (ASD). Participants 
will be provided with the foundational background, in addition 
to opportunities to practice and complete a functional behavior 
assessment, develop a function-based behavior intervention 
plan, and implement a behavior plan with a student diagnosed 
with ASD or other disabilities. 
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SED 664 	� Language and Communication 
in Autism Spectrum Disorders 	 3 Credits

This course provides students with an overview of the 
components of communication and strategies to increase an 
individual’s communication abilities. This course provides an 
overview of communication, language, and sensory research on 
etiology and interventions for individuals with ASD in clinic, 
home, and school. Included are strategies for team building, 
planning, data-based decision making and evaluation.

SED 699 	 Student Teaching in Special Education 	4 Credits
This course includes observation and guided full-time, 8-12 
week professional laboratory experience in a classroom or 
community setting with students identified as learning disabled 
(for candidates seeking SLD endorsement) or on the autism 
spectrum (for candidates seeking SV endorsement). 

RESEARCH COURSE:
EDU 602 	 Introduction to Educational Research 	 3 Credits
This course examines the principles and procedures for studying 
and conducting educational research. The course introduces 
basic vocabulary, concepts, and methods of educational 
research. Students learn to analyze educational research,  
plan and conduct their own research studies, and report 
research findings accurately, with emphasis on application  
of research principles.
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MISSION STATEMENT
The Marygrove College Education Department collaboratively 
prepares educators committed to the success of all students 
believing that quality education is vital to wholeness of 
persons, sustainability of communities, and a vibrant, 
just democratic society. To that end, and grounded in the 
college’s goals of competence, compassion, and commitment, 
the Education Department prepares educators through the 
development of professional habits of mind, heart, and 
practice:

Habits of Mind – Demonstrating flexibility in thinking about 
key theories and conceptual frameworks to address complex, 
adaptive challenges.

Habits of Heart – Demonstrating behaviors and beliefs that 
connect learning to life, liberating the power and creativity 
of the human spirit.

Habits of Practice – Demonstrating the capacity to 
effectively engage and contribute to learning communities 
and systems within which education is embedded.

GENERAL INFORMATION
In collaboration with Learners Edge and PLS 3rd Learning, 
Marygrove College offers online and onsite courses carrying 
graduate credit for teacher re-certification and continuing 

professional growth and development of teachers and school 
administrators.

The courses in this program are administered by the Marygrove 
College, Online Education Division.

These courses and their materials have been carefully reviewed 
by Marygrove College to ensure curriculum standards are met. 
They are based on the latest research in education and are 
nationally renowned for their excellence. They may fulfill state 
requirements for educators seeking to renew a provisional or 
professional certificate within the allotted renewal period. 
Classroom teachers are responsible for consulting with their 
school, district and/or department of education regarding 
recommendations and/or restrictions.

Certain courses may be transferrable to a Marygrove College 
graduate program pending review and approval by the 
appropriate academic department.

To provide students with rigorous, interesting and affordable 
recertification options, Marygrove College remains committed 
to the continual revision of new courses and academic 
partnerships.

Print-based or online courses offered in partnership with 
Learners Edge provide teachers with an extensive list of 
relevant, applicable, rigorous, interesting and affordable 

PROFESSIONAL DEVELOPMENT FOR EDUCATORS

FOR INFORMATION contact
Donna Kerry, M.A.
Program Coordinator for Professional Development
Madame Cadillac, Room 324
Direct: (313) 927-1276
E-mail: dkerry@marygrove.edu

PROGRAM OFFERED
Graduate level credits for classroom educators  
to use for state re-certification
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courses. These instructor-led courses are designed to expand 
the knowledge-base of professionals, enhance classroom 
instruction and ultimately increase student achievement.

Courses offered in collaboration with PLS 3rd Learning are 
offered in convenient locations around the state of Michigan. 
Most classes meet Fridays from 5:00–9:00 p.m.‚ and Saturdays 
from 8:00 a.m.–5:00 p.m. for three weekends. During the 
summer, classes meet for one week‚ Monday through Friday, 
8:00 a.m.–5:00 p.m. Many courses are also available in the 
online format.

For information on how to apply designated courses to a 
Planned Program, contact Tamiko Ogburn, Compliance Officer/
Title IX Director at (313)927-1705 togburn@marygrove.edu

ADMISSION REQUIREMENTS
Admission is open to those who are certified teachers and 
educators possessing a bachelor’s degree.

COURSES
OFFERED IN PARTNERSHIP WITH LEARNERS EDGE. 
To register, please visit www.learnersedgeinc.com

EDUD-DL5044	 Successful Strategies in Literacy
EDUD-DL5047	 Understanding Digital Learners
EDUD-DL5049	 The Outdoor Classroom
EDUD-DL505	� Brain Works: Better Teaching  

with the Brain in Mind
EDUD-DL506	 Literacy and Learning: The Building Blocks
EDUD-DL5061	 Technology: Byte Size, Big Learning
EDUD-DL5064	� Service Learning: Engaging Students in 

Meaningful Experience
EDUD-DL5079	 The Write Stuff: Content Area Writing
EDUD-DL5081	� Creativity, Comprehension and Collaboration 

through Inquiry
EDUD-DL523	 Literacy: The Write Way
EDUD-DL5394	 Inclusion Strategies
EDUD-DL5683	 Teach Like a Champ
EDUD-DL5702	 Culturally Competent Educator
EDUD-DL5750	 Education Revolution: Real, Relevant, Global
EDUD-DL5751	 Anytime, Anywhere Learning
EDUD-DL5792	 Teachers: Refocus and Recharge
EDUD-DL5793	� The Science C.U.E.: Content, Understanding 

and Environment
EDUD-DL5832	� Cyberbullying: Safeguarding Students and 

Improving School Climate
EDUD-DL5833	� Docs, Sketches, Spreadsheets and Virtual 

Travel for your Classroom
EDUD-DL5834	� Bringing Your Classroom Online:  

Best Practices
EDUD-DL5835	 Presentations: Create and Captivate
EDUD-DL5838	� The Challenging Child: Strategies for  

the Early Childhood Classroom
EDUD-DL5839	� Common Core Standards: Successful Transition 

for your 6-12 ELA Classroom
EDUD-DL5841 	� Common Core Standards:  

Beyond ELA and Mathematics
EDUD-DL5842	 Flipping your Classroom
EDUD-DL5843	 Co-Teaching: Partners in Practice 
EDUD-DL5844	 Engaging Partners for Student Success 
EDUD-DL5845	 Grief and your Students
EDUD-DL5846	 Successful Literacy Assessment 
EDUD-DL5847	 Learning to Learn
EDUD-DL5848	 Unlocking Informational Text
EDUD-DL5849	 Positive Interventions
EDUD-DL5850	 PBIS 101
EDUD-DL5851	� Sparking Meaningful Mathematics 

Conversations
EDUD-DL5852	� Leading Intentional Talk with  

Mathematics Students
EDUD-DL5853	 A Moving Body; a Thinking Brain
EDUD-DL5855	 Neurodiversity
EDUD-DL5856	 Project-Based Learning
EDUD-DL5860	 Building a Dream Team
EDUD-DL5861	 Data Does It
EDUD-DL598	 The Writer’s Notebook
EDUD-DL642	 Conferring With Young Writers
EDUD-DL648	 Teaching With Technology
EDUD-DL665	 Differentiation and Grading
EDUD-DL698	 Words Matter: Teacher Speak
EDUD-DL704	 Instructional Strategies
EDUD-DL705	 Successful Substitute Teacher
EDUD-DL721	 Integrating the Brain and Arts
EDUD-DL760	 Building Comprehension in the Primary Grades
EDUD-DL766	 Reading for Understanding
EDUD-DL783	 Working with Gifted Students
EDUD-DL846	 Virtual Field Tripping
EDUD-DL854	 Caring for the Mental Health of Students
EDUD-DL855	 What Great Teachers Do
EDUD-DL880	� Building Successful Readers in  

All Content Areas
EDUD-DL897	 Professional Learning Communities
EDUD-DL900	 What Great Leaders Do
EDUD-DL915	 Caring for the Mental Health of Young Learner
EDUD-DL920	 Good to Great Principles of Great Teaching
EDUD-DL921	 Teach Well, Learn Well
EDUD-DL958	 Working with At-Risk Students
EDUD-DL964	 Building Self Discipline
EDUD-DL968	 What Great Middle School Teachers Do
EDUD-DL969	 What Great Teacher-Leaders Do
EDUD-DL988	 Developing a Motivated Classroom
EDUD-DL990	 Rethinking Classroom Management
EDUD-DL992	 Coaching and Advising
EDUD-OL5026	� Lost in Translation:  

New Languages-New Learning
EDUD-OL5045	 Homework: Where, When, Why
EDUD-OL5046	 Re-visioning Schools: 21st Century
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EDUD-OL681	 Web EDU
EDUD-OL842	� Achieving Success with English  

Language Learners
EDUD-OL993	� Shaping Respectful Responsible  

Learners in your Classroom
EDUD-PB5027	 ADHD: Focusing, Learning, Teaching
EDUD-PB653	 Reaching Young Readers
EDUD-PB693	 Understanding Adolescents
EDUD-PB712	 Sticks and Stones: No Bully Zone
EDUD-PB717	 Differentiated Learning
EDUD-PB737	 Effective Classroom Management
EDUD-PB738	 Gender Matters: How Boys and Girls Learn
EDUD-PB753	 Succeeding With Struggling Students
EDUD-PB776	 Autism: Across the Spectrum
EDUD-PB859	 Dealing with Difficult Parents
EDUD-PB966	 In the Face of Poverty
EDUD-PB970	 Brain Works: Teaching Math

COURSE DESCRIPTIONS
EDUD-DL5044	 Successful Strategies in Literacy	 3 Hours
Empower your students to be independent learners as they 
navigate deliberate steps in literacy instruction at their own 
pace. This course may challenge the way you view literacy 
instruction, and will invigorate your overall approach in the 
classroom.

EDUD-DL5047	 Understanding Digital Learners 	 3 Hours
Develop the ability to become a knowledgeable, well-equipped 
educator in this high-tech online world. This course is a blend 
of theory, research and ideas for working with students who are 
part of the digital generation.

EDUD-DL5049	 The Outdoor Classroom	 3 Hours
This course will explore the concepts of the outdoor classroom 
through strategies specifically designed to enrich teaching 
and learning. Through educational theory and proven practices 
teachers will learn ways to encourage exploration and to teach 
their students to connect with nature and their communities.

EDUD-DL505	� Brain Works: Better Teaching  
with the Brain in Mind	 3 Hours

This course will help you teach in a more meaningful, powerful 
manner. You will be a more effective teacher when you can 
base your teaching methods on updated scientific information 
about the learning brain.

EDUD-DL506	 Literacy and Learning	 3 Hours
This course provides creative and practical strategies that 
can be used to create a literacy-rich environment for the 
young learner. Explore ways to promote phonemics, phonetic 
awareness, alphabetic knowledge, and fluency.

EDUD-DL5061	� Technology: Byte Size, Big Learning	 3 Hours
This course is designed to help you explore the online realm  
in small, manageable bytes. You will gain an understanding  
of a wide variety of online tools to enhance your classroom  
and instruction.

EDUD-DL5064	� Service Learning: Engaging Students 
in Meaningful Experience	 3 Hours

Through examples, overviews and ready-to-use structure and 
plans, this course will show you how to integrate service 
learning with your current curriculum to provide meaningful 
experiences for your students as they stretch their minds, apply 
their talents and learn deeply about the world in ways that 
make a difference.

EDUD-DL5079	� The Write Stuff:  
Content Area Writing	 3 Hours

Explore all the ways in which you really can incorporate 
“writing to learn” in your classroom. This course will delve into 
techniques and philosophies that will assist you in developing 
well-rounded learners who can write powerfully within a variety 
of subject matters

EDUD-DL5081	� Creativity, Comprehension and 
Collaboration through Inquiry	 3 Hours

Explore the critical ingredients of inquiry and inquiry circles, 
delving into foundational concepts of comprehension 
instruction, classroom collaboration, and classroom 
management as they relate to inquiry success.

EDUD-DL523	 Literacy: The Write Way	 3 Hours
This course is centered around the powerful 6+1 Traits of 
Writing model, a centerpiece of many districts’ literacy 
programs. Teachers will learn how to implement a 
comprehensive student writing program in their classrooms, 
improving their skills in planning, actual instruction, and 
assessment of student writing.

EDUD-DL5394	 Inclusion Strategies	 3 Hours
This course will help you become a successful teacher and 
manager of an inclusive classroom. You will explore the social, 
emotional and academic components and delve into strategies 
to assist you in all three areas.

EDUD-DL5683	 Teach Like a Champ	 3 Hours
Are you spending too much time managing, and not enough 
time teaching? Are your students getting the most out of your 
instruction? This course will renew educators in the quest for 
efficient, effective and engaging teaching that demands the 
best of all students.

EDUD-DL5702	 Culturally Competent Educator	 3 Hours
You will have an increased awareness of the variety of cultures 
represented in our classrooms today, to appreciate the 
backgrounds and contributions of all students, and to implore 
us to take responsibility for the awareness of cultures that all 
educators must possess.
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EDUD-DL5750	� Education Revolution:  
Real, Relevant, Global	 3 Hours

This course takes an exciting look at how technology is 
changing the landscape of education. You will have the 
opportunity to carefully examine anytime, anywhere learning 
that is supported by various technologies. Increased 
technology use begins to shift the role of the educator from 
instructor to facilitator forging new academic relationships.

EDUD-DL5751	 Anytime, Anywhere Learning	 3 Hours
In this course you will have the opportunity to explore 21st 
Century Skills and what it means to be a digital citizen. 
Through hands-on activities you will explore various mobile 
technologies such as cell phones, MP3 players and netbooks 
and their applicability in the classroom. 

EDUD-DL5792	 Teachers: Refocus and Recharge	 3 Hours
This course explores a wealth of strategies teachers can enlist 
to attain professional and personal balance, avoid teacher 
burn-out, and re-charge. Explore such strategies as: how to 
manage stress, ways to be a part of the larger community, 
teaching with a sense of purpose, the importance of self-
efficacy, positive engagement, and planning of one’s time and 
energy.

EDUD-DL5793	� The Science C.U.E.: Content,  
Understanding and Environment	 3 Hours

All levels of science teachers will find this course to be 
beneficial and applicable. The framework, based on engaging 
content, foundational understanding and a motivating 
environment (C-U-E), provides the three elements crucial to 
quality lesson design and science instruction. You will find 
solid research, exciting strategies and tested methods for 
improving science education.

EDUD-DL5832	� Cyberbullying: Safeguarding Students  
and Improving School Climate	 3 Hours

Bullying has a different look, feel, and emphasis in today’s 
school culture; although victimized students are no less 
affected. This course gives a well-researched and timely look 
into the ways in which cyberbullying and other undesirable 
online behaviors can not only affect the bullied student, but 
can indicate an overall need for revisiting a school’s climate 
and culture.

EDUD-DL5833	� Docs, Sketches, Spreadsheets and  
Virtual Travel for your Classroom	 3 Hours

You’ll learn how to create and share Google™ documents and 
spreadsheets online, access your documents from anywhere on 
any computer, import your existing documents, and organize 
your work into folders. You’ll also be guided through publishing 
your documents, and you’ll learn how to collaborate online 
with other users in real time. Using Google™ Earth you’ll fly 
anywhere on Earth to view satellite imagery, maps, terrain and 
3D buildings, from galaxies in outer space to the canyons of 
the ocean.

EDUD-DL5834	� Bringing Your Classroom Online:  
Best Practices	 3 Hours

Through the development of lesson plans, activities, tools and 
techniques, you will gain insight into ways in which you can 
thoughtfully transform your classroom with meaningful use of 
technology. You’ll have the opportunity to write a lesson plans 
incorporating 21st century concepts and learn how to use a 
wiki to house your online content.

EDUD-DL5835	� Presentations:  
Create and Captivate	 3 Hours

This course will provide you with the knowledge and skill 
to deliver an engaging presentation using online tools and 
techniques like structure, organization, handouts, color, Prezi 
and You Tube.

EDUD-DL5838	� The Challenging Child: Strategies for  
the Early Childhood Classroom	 3 Hours

Created for early childhood education professionals, this 
course is filled with strategies designed to assess challenging 
behaviors, as well as ways to address those behaviors, and 
to plan appropriate interventions, curriculum and teaching 
practices. 

EDUD-DL5839	� Common Core Standards:  
Successful Transition for your  
6-12 ELA Classroom	 3 Hours

Whether you are a Common Core State Standards expert or 
beginner, you will find this course to be extremely helpful in 
your transition to meet the Common Core standards in English/
Language Arts (ELA) for grades 6-12. You will explore the 
four main foci of CCSS in ELA: Reading, Writing, Speaking and 
Listening, and Language, and will work to merge your current 
practice to meet these guidelines.

EDUD-DL5841	� Common Core Standards:  
Beyond ELA and Mathematics	 3 Hours

This course will break down seven key proficiencies into sets of 
skills, providing examples and instructional format for infusing 
CCSS skills into all disciplines and grade levels.

EDUD-DL5842	 Flipping your Classroom	 1 Hour
 Learn what a flipped classroom is and why teachers are 
embracing this new way of teaching, and students are 
embracing this new way of learning. Revolutionize your 
teaching by recognizing that students can watch recorded 
lessons, freeing you up from lecturing which gives you more 
time in class to address the needs of your students.

EDUD-DL5843	 Co-Teaching: Partners in Practice	 3 Hours
You will reflect on what you can bring to a co-teaching 
framework, and to reflect on aspects of co-teaching that 
are essential for you and your partner to succeed in that 
environment. In addition, you will learn the different models 
of co-teaching, how to co-teach with a specialist, and how to 
apply specific strategies.
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EDUD-DL5844	� Engaging Partners for  
Student Success	 3 Hours

Discover pro-engagement strategies, ways to foster 
participation, and how to motivate parents, students, and 
community members to work as a team to ensure student 
achievement and learning.

EDUD-DL5845	 Grief and Your Students	 1 Hour
This course will provide strategies to help teachers deal with 
the sensitive topics of death, grief, and school-wide loss. 
Educators will be empowered with age-appropriate ways to 
communicate with students regarding their feelings, behaviors, 
and the outcomes instigated by grief and loss.

EDUD-DL5846	 Successful Literacy Assessment	 1 Hour
Teachers will learn a practical and easy-to-implement 
management and assessment system. 

NOTE: If you registered for Course 5044 prior to February 12, 
2014, you are not eligible to take this course. 

EDUD-DL5847	 Learning to Learn	 3 Hours
Executive skills are becoming a focal point for many 
educational professionals, as students are showing deficits in 
basic organizational, emotional, and cognitive processes. This 
course seeks to define executive skills, and offers a variety of 
ways to assess, intervene, and adapt to help all students to be 
successful.

EDUD-DL5848	 Unlocking Informational Text	 3 Hours
This course breaks down the approaches surrounding “close 
reading,” and integrates specific techniques to help students 
engage with complex or informational texts. Students will be 
empowered to approach all kinds of informational texts and 
open the possibilities for engaging with an ever-evolving 
knowledge base of complex and informational text.

EDUD-DL5849	 Positive Interventions	 3 Hours
 This course gives a solid road map for the philosophy behind 
positive behavior intervention systems (PBIS) while offering 
several different ways to get you (and your students) to your 
destination: appropriate behavior that is conducive to a 
positive learning environment.

EDUD-DL5850	 PBIS 101	 3 Hours
Positive Behavior Intervention Systems (PBIS) has taken hold 
in many schools throughout the nation, and implementation 
has led to positive changes in the way schools address 
behavior concerns. This course introduces the concept of PBIS, 
and leads educators through the processes of setting up and 
implementing the school-wide framework through Tier 1, with 
action steps to determine readiness for the next two Tiers.

EDUD-DL5851	� Sparking Meaningful Mathematics 
Conversations	 3 Hours

Participants will apply five practices (anticipating, monitoring, 
selecting, sequencing and connecting) to orchestrate and 
manage discussions that will use student work as the launching 
point for discussions in which important mathematical ideas 
are brought to the surface, contradictions are exposed, and 
understandings are developed or consolidated.

EDUD-DL5852	� Leading Intentional Talk with 
Young Mathematical Students	 3 Hours

Participants will apply five practices (anticipating, monitoring, 
selecting, sequencing and connecting) to orchestrate and 
manage discussions that will use student work as the launching 
point for discussions in which important mathematical ideas 
are brought to the surface, contradictions are exposed, and 
understandings are developed or consolidated.

EDUD-DL5853	 Moving Body, Thinking Brain	 3 Hours
Educators will cultivate an in-depth understanding of the 
critical roles of movement and play in the healthy development 
of children. Teachers will learn through research based real-life 
examples, action-filled ideas, and best practices, all designed 
to help students learn and grow to their full potential. Learn 
how a moving child is a learning child in this colorfully 
captivating course.

EDUD-DL5855	 Neurodiversity	 3 Hours
Neurodiversity – a concept whose time has come – challenges 
educators to shift from a disability perspective to a diversity 
perspective, and to use strength-based strategies designed 
to help students with special needs be successful in life 
and in school. For regular and special educators, this course 
encourages educators to focus on the positive assets of 
students who are neurodiverse and neurotypical, and to 
understand how to support and provide the instruction  
they need.

EDUD-DL5856	 Project Based Learning	 3 Hours
Learn the details and processes that will empower you to create 
Project Based Learning (PBL) experiences in your classroom. 
This course will introduce you to frameworks and techniques 
that allow your students to facilitate a learning project based 
on their passions, all while building cooperative learning and 
21st Century skills.

EDUD-DL5860	 Building a Dream Team	 1 Hour
School administrators and teams involved in hiring new 
teachers will find practical tips and tools for developing 
a hiring process designed to identify “best fit” teacher 
candidates. Learn how to promote job openings, pre-screen 
candidates effectively and legally interview candidates and 
analyze interview data to make hiring decisions.
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EDUD-DL5861	 Data Does It	 3 Hours
This course will assist K-12 administrators and school 
leaders to systematically use data to improve teaching and 
learning. Participants will learn to use the 8-Step Data Wise 
Improvement Process as a road map to helping staff and 
data teams identify problems of practice, which can drive 
instructional improvement. Simultaneously, school leaders and 
data managers will learn how to shift culture toward one of 
inquiry by using the ACE Habits of Mind.

EDUD-DL598	 The Writer’s Notebook	 3 Hours
Enhance both writing and reading for your students through 
the use of a writer’s notebook, a proven literacy tool used in 
classrooms across the country. Explore strategies, techniques, 
and rationale for the writer’s notebook-and learn how to make 
the notebook an essential part of your writing program.

EDUD-DL642	 Conferring With Young Writers	 3 Hours
Writing conferences are a strategic way to support and enhance 
writing skills in the youngest of writers. This course gives 
educators a framework for conducting purposeful writing 
conferences with PreK-2 students.

EDUD-DL648	 Teaching With Technology	 1 Hour
This course provides teachers with an excellent entry point into 
the world of technology. Most importantly, teachers will explore 
the foundations of Internet literacy, and learn tools to help 
students become critical consumers of the Internet.

EDUD-DL665	 Differentiation and Grading	 3 Hours
This course will provide a thought-provoking, research-based 
look at differentiation, grading, and related situations that 
we all encounter in diverse classrooms. Participants will 
explore two related elements of effective education: quality 
differentiation and sound grading practices.

EDUD-DL698	 Words Matter: Teacher Speak	 3 Hours
Teacher language – words, phrases, tone, and pace – enables 
students to engage in learning and develop positive behaviors. 
Skillful teacher language can support students in three 
broad ways: developing self-control, building their sense of 
community, and gaining academic skills and knowledge. This 
course will help teachers use language more effectively by 
exploring the following categories of language: envisioning, 
open-ended questioning, listening, reinforcing, reminding, and 
redirecting.

EDUD-DL704	 Instructional Strategies	 3 Hours
This course explores instructional strategies that have proven to 
have a major impact on student achievement. Delve into nine 
categories of strategies that can maximize student learning.

EDUD-DL705	 Successful Substitute Teacher	 2 Hours
Participants will explore strategies to boost their effectiveness 
in classroom strategies, classroom management and 
instructional strategies.

EDUD-DL721	 Integrating the Brain and Arts	 3 Hours
This course is intended for both teachers of music, theater, 
art, physical education, and industrial arts, as well as “regular” 
education teachers who would like to incorporate the arts into 
their classrooms. Participants will explore how a solid arts 
education can enhance performance in other disciplines and 
facilitate overall brain development.

EDUD-DL760	� Building Comprehension in the  
Primary Grades	 3 Hours

In this course, real life examples and dozens of scenarios/
examples are shared to demonstrate effective ways to: select 
the perfect books, model think a-louds, assist students in 
making important connections, and empower your students 
to having meaningful conversation about the texts they are 
reading.

EDUD-DL766	 Reading for Understanding	 3 Hours
This course will provide numerous techniques to assist the 
struggling adolescent with reading comprehension. The author 
addresses first-draft and second-draft text understandings; he 
also provides fix-it strategies and collaboration techniques.

EDUD-DL783	 Working with Gifted Students	 3 Hours
Learn how to succeed with your gifted and talented learners. 
Explore multiple strategies and techniques to provide needed 
support in the general education classroom and transform how 
you instruct gifted and talented students.

EDUD-DL846	 Virtual Field Tripping	 1 Hour
This course explores the world of virtual field trips. Participants 
will delve into the unique advantages of virtual field trips, and 
learn how to effectively structure such trips. Full of ideas for 
all grade levels and subjects, this course will help participants 
apply these ideas to specific content and student populations.

EDUD-DL854	� Caring for the Mental Health 
of Students	 1 Hour

This course explores the range of mental health issues facing 
classroom teachers every day. Teachers will begin to understand 
the signs and symptoms of mental health conditions, as well 
as, ADHD, Bipolar Disorder, Depression, FASD, obsessive-
compulsive disorder, anxiety, Asperger’s Syndrome and others.

EDUD-DL855	 What Great Teachers Do	 3 Hours
This course explores the author’s fourteen recommendations 
related to issues such as classroom management, testing, 
decision making, and classroom relationships.

EDUD-DL880	� Building Successful Readers  
in All Content Areas	 3 Hours

This course will enable teachers of all content areas to teach 
their students how to be better readers. The strategies in 
the course text will make the teaching of reading a practical, 
achievable goal in every subject.
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EDUD-DL897	 Professional Learning Communities	 3 Hours
This course will guide you through the process of transforming 
your team/school into a professional learning community: moving 
from concepts to action, providing research on best practices, 
and discussing strategies for implementation of the PLCs.

EDUD-DL900	 What Great Leaders Do	 3 Hours
This course explores the beliefs, behaviors, attitudes, and 
interactions that elevate the best administrators above 
the rest; exploring issues such as school climate, student 
achievement, management, testing, decision making, and 
building relationships.

EDUD-DL915	� Caring for the Mental Health  
of the Young Learner	 1 Hour

This course explores the range of social and development 
issues teachers face when working with babies, toddlers and 
preschoolers.

EDUD-DL920	� Good to Great Principles of  
Great Teaching	 3 Hours

The master teacher mindset can be achieved by rigorously 
applying seven principles to your teaching. This course will 
explore each of these principles and detail the steps you need 
to take to apply them to your own practice. 

EDUD-DL921	 Teach Well, Learn Well	 3 Hours
Learn about the innovative model that is sweeping the country, 
RTI. Response to Intervention (RTI) assists is raising all 
student achievement and provides an alternative process for 
student identification, using proven methods and instructional 
tools/strategies to support the learner.

EDUD-DL958	 Working with At-Risk Students	 3 Hours
Explore strategies for increasing engagement and building 
connections, and delve into identifying criteria for the 
at-risk students in your classroom. You will gain a better 
understanding of the contributing factors that put your 
students at risk.

EDUD-DL964	 Building Self Discipline	 1 Hour
This course explores the importance of teaching students the 
skills and attitudes associated with self-discipline.

EDUD-DL968	� What Great Middle School  
Teachers Do	 3 Hours

Ignite and rekindle your imagination and commitment as a 
middle school teacher. Explore the high performance middle 
school classroom, delving into proven strategies/best practices 
for advisory, motivation, brain research, working with parents, 
games, lesson ideas, and much more.

EDUD-DL969	 What Great Teacher-Leaders Do	 3 Hours
This course explores the concepts and perceptions of what 
makes an effective teacher-leader. Explore practical and 
constructive strategies on how to grow, or maintain, the 
qualities necessary to be a successful teacher leader. 

EDUD-DL988	 Developing a Motivated Classroom	 3 Hours
Explore dozens of strategies to more effectively engage and 
motivate your students. Learn how to engage students more 
fully in the following areas: homework, literacy development, 
classroom procedures, and progress tracking.

EDUD-DL990	 Rethinking Classroom Management	3 Hours
This course will challenge many of the most common 
assumptions about discipline and classroom management. 
Explore how to work with students to create caring 
communities where decisions are made together. 

EDUD-DL992	 Coaching and Advising	 3 Hours
Learn how to be a more effective coach and advisor. Explore 
numerous strategies to motivate students to reach their 
potential and achieve at higher levels, build teams out of 
groups, build self-esteem in students, and effectively manage 
difficult situations that all coaches and advisors face.

EDUD-OL5026	� Lost in Translation:  
New Languages – New Learning	 3 Hours

Learn how to create effective lessons within the foreign 
language classroom, using a variety of proven instructional 
techniques, and be able to build a case for the importance of 
teaching foreign languages.

EDUD-OL5045	 Homework: Where, When, Why	 3 Hours
Take a fresh look at one of the traditional pillars of American 
schooling: homework. Examine the role it has played in the 
culture of schooling over the years, and explore what research 
and educators’ common sense tell us about its impact on 
student learning.

EDUD-OL5046	� Re-visioning Schools:  
21st Century	 3 Hours

This course will provide you with the tools and perspectives 
needed to help move students toward a skill set that includes 
important technology, life and career skills.

EDUD-OL681	 Web EDU	 3 Hours
This course will move educators to think differently about 
technology’s potential for strengthening students’ critical 
thinking, writing, reflection, and interactive learning.

EDUD-OL842	� Achieving Success with  
English Language Learners	 3 Hours

Explore over 40 proven strategies that help students develop 
their English language skills in all subjects. This course addresses 
basic principles of teaching and assessing English learners.

EDUD-OL993	� Shaping Respectful Responsible  
Learners in your Classroom	 3 Hours

Explore numerous ways to establish an ongoing social 
curriculum where a sense of community and self-control are 
valued. This course will offer educators tools and techniques 
for creating a classroom community that is nurturing, 
respectful, and full of learning. 
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EDUD-PB5027	� ADHD: Focusing,  
Learning, Teaching	 3 Hours

This course will shed some light on the questions/issues 
you likely struggle the most with, and help you better meet 
the needs of the students. Explore such issues as diagnosis, 
recommended interventions, and methods for increasing 
appropriate behaviors.

EDUD-PB653	 Reaching Young Readers	 3 Hours
Explore the five core instructional areas and how each affects 
student achievement: phonemic awareness, phonics, fluency, 
vocabulary, and comprehension.

EDUD-PB693	 Understanding Adolescents	 3 Hours
With the arsenal of strategies discussed in this course, 
teachers can help their students learn to control impulses, 
manage erratic behavior, and cope with their changing bodies. 
Recommended for Grades 4-12.

EDUD-PB712	 Sticks and Stones: No Bully Zone	 3 Hours
Explore the following areas: school-wide anti-bullying 
measures, problem solving dialogue, the role of the bystander, 
building staff-to-student connections, supporting and 
empowering the targets of bullies, and more. 

EDUD-PB717	 Differentiated Learning	 3 Hours
Explore how to effectively coordinate your time, resources, and 
efforts so that learning is maximized for each student in your 
class. Examine how to take your specific curriculum and student 
needs and design/teach successful lessons. 

EDUD-PB737	 Effective Classroom Management	 3 Hours
Be better prepared to effectively manage students so that 
learning is maximized in your classroom. The approach 
advocated in this course (emphasizing the dignity and value of 
every student) is used by countless schools and teachers across 
the country. Recommended for Grades K-9.

EDUD-PB738	� Gender Matters: How Boys and  
Girls Learn	 3 Hours

This course will explore the innate differences between boys 
and girls and will offer a new vision for what gender-friendly 
education may look like.

EDUD-PB753	� Succeeding with  
Struggling Students	 3 Hours

Explore a myriad of ways to help any student become a 
successful learner – without remediating, watering down 
content, or lowering expectations.

EDUD-PB776	 Autism: Across the Spectrum	 3 Hours
Explore the following important components: characteristics 
and types of ASD, the role of assistive technology, intervention 
models, proven instructional approaches, parent involvement 
techniques, and available support services.

EDUD-PB859	 Dealing with Difficult Parents	 3 Hours
Explore ways to establish positive, constructive relationships 
with parents of your students. Learn how to work with the most 
challenging parents in the most challenging situations, learn 
strategies to help deliver “less than positive” news, and build 
your credibility in the process.

EDUD-PB966	 In the Face of Poverty	 3 Hours
This course will provide real-world support and guidance in 
your work with students in poverty. Improve your effectiveness 
by learning the “hidden rules” of poverty, poverty-related 
behavior, and appropriate interventions.

EDUD-PB970	 Brain Works: Teaching Math	 3 Hours
Explore the latest brain research and its impact for teaching 
mathematics at all grade levels. The course will delve into the 
cognitive mechanisms for learning math and the environmental 
and developmental factors that contribute to math difficulties.

OFFERED IN PARTNERSHIP WITH PLS 3RD LEARNING.
To register, please visit www.plsclasses.com

EDU 502	 Successful Teaching for Acceptance of Responsibility
EDU 5310 	Foundations of Literacy: Beginning Reading
EDU 533	 Instructional Design for Online Educators
EDU 5500 	Teaching the English Language Learner
EDU 5501 	Cultural Competence: A Transformative Journey
EDU 5502 	�Behavioral, Academic and Social Interventions for 

the Classroom
EDU 5506 	Facilitating Online Learning Communities
EDU 5512 	Action Research for the Classroom
EDU 5513 	Building Online Collaborative Environments
EDU 5514 	Blended and Synchronous Learning Design
EDU 5515 	Educating the Net Generation
EDU 5518 	Collaborative Inquiry
EDU 5519 	Student Engagement and Standards Based Learning
EDU 5520 	Strategies for the Inclusive Classroom
EDU 560 	� Classroom Management:  

Orchestrating a Community of Learners
EDU 566 	 Differentiated Instruction for Today’s Classroom
EDU 580 	 Designing Motivation for all Learners
EDU 583 	� Building Communication and Teamwork  

in the Classroom
EDU 584 	 Teaching Through Learning Channels
EDU 585 	 Brain-Based Ways We Think and Learn
EDU 587 	� Achieving Student Outcomes Through  

Cooperative Learning
EDU 589 	� Meaningful Activities to Generate Interesting 

Classrooms (M.A.G.I.C.)
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EDU502 	� Successful Teaching for Acceptance  
of Responsibility	 3 Hours

Gain new techniques to model, teach, and support responsible 
student behavior while creating a classroom that fosters 
personal power and self-responsible behaviors. Explore how 
you can expand your own personal power by encouraging 
appropriate behavior and empowering students to make  
good decisions. 

EDU5310 	� Foundations of Literacy:  
Beginning Reading 	 3 Hours

Examine the National Reading Panel and International Reading 
Association’s components of reading. Create reading lesson 
plans and hands-on activities which include the reading 
components and increase reading fluency and motivation.

EDU533 	� Instructional Design for  
Online Educators 	 3 Hours

Instructional design is the process of analyzing learners’ 
needs and developing instruction that answers those needs. 
Understand the basics of instructional design, explore 
philosophies of e-learning, and receive hands-on experience 
with online delivery and interaction techniques and tools. 

EDU5500 	� Teaching the English  
Language Learner	 3 Hours

Identify the academic content which English language  
learners need to compete with native speakers in a  
consistently competitive global and information society.  
Design and deliver appropriate language and content 
instruction for these students

EDU5501 	� Cultural Competence:  
A Transformative Journey 	 3 Hours

Discover how your cultural lens influences your relationship 
with students and families. Explore the framework “know 
yourself, your students, and your practice” to understand your 
role in student achievement and as an agent of change for 
social justice. 

EDU5502 	� Behavioral, Academic and Social Interventions 
for the Classroom 	 3 Hours

The strategies offered in this course will help you meet the 
expectations of a Response to Intervention (RTI) classroom 
and help you to implement the Solution Seeking Cycle along 
with the Intervention Pyramid to design effective universal and 
targeted interventions for the classroom. Learn how to foster 
a climate of respect and responsibility that supports student 
resiliency with an emphasis on strengths-based learning, 
creating learning alliances, and designing REACH lessons. 

EDU5506 	� Facilitating Online  
Learning Communities	 3 Hours

Discover the strategies and best practices of successful online 
facilitation in order to engage diverse learners, support various 
learning styles, and handle conflict constructively. Learn 
how to manage assessments and feedback, analyze and solve 
problems, and create a plan of action for teaching in an online 
learning environment.

EDU5512 	 Action Research for the Classroom 	 3 Hours
Explore your instructional practices then develop, conduct, and 
analyze the results of a data collection plan. As a culminating 
activity, write an action research report showcasing your 
findings and how you plan to improve your current practices. 

EDU5513 	� Building Online Collaborative  
Environments 	 3 Hours

Experience the Web as a means of constructing new knowledge 
through conversation, networking, and collaboration. Harness 
the power of online technologies like blogs, podcasts, and 
wikis for student engagement and learning while focusing on 
currently-available tools and effectively utilizing them for 
student research, writing, and learning. 

EDU5514 	� Blended and Synchronous  
Learning Design 	 3 Hours

This course focuses on two different formats for online 
e-learning environments: blended and synchronous. In this 
course, you will define these environments, understand the 
development process each one requires, and conclude with 
considerations for implementing each. 

EDU5515 	 Educating the Net Generation 	 3 Hours
Explore the learning styles, expectations, and technical 
acumen of the Net-Generation. Identify this generation’s key 
educational and cultural influences then create pedagogy which 
meets their needs. 

EDU5518 	 Collaborative Inquiry 	 3 Hours
Design collaborative inquiry learning experiences for the 
twenty-first century classroom by exploring the various models 
of collaborative inquiry that develop the skills students need 
now and in the future. Discover big-picture strategies for 
teaching collaboration, teamwork, and decision making via 
real-world inquiry experiences based on essential questions 
and inquiry experiences for students that encourage depth of 
knowledge, promote critical thinking, and incorporate the skills 
students need now and in the future. 
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EDU5519 	� Student Engagement and  
Standards Based Learning 	 3 Hours

Experience a variety of standards-based activities for use 
in your classroom by optimizing student engagement and 
improving student achievement through developing high-yield 
learning activities aligned to standards and process skills. 
Develop standards-based activities designed to engage learners, 
foster 21st century skills, and adapt to learner needs. 

EDU5520 	� Strategies for the Inclusive Classroom	 3 Hours
Explore strategies, resources, and instructional practices 
designed to support the general population while 
simultaneously meeting the unique and specific needs of 
exceptional learners. 

EDU560 	� Classroom Management: Orchestrating  
a Community of Learners 	 3 Hours

When students are empowered to take responsibility for their 
own learning experiences, you are freed from constantly 
dealing with behavioral and organizational issues. Discover 
and practice skills for orchestrating classroom life and learning 
so that instruction flows smoothly, student misbehavior is 
minimized, and learning potential is maximized.

EDU566 	� Differentiated Instruction  
for Today’s Classroom 	 3 Hours

All students can thrive in today’s standards-based learning 
environment when you know how to apply the practical 
and effective skills of differentiated instruction. Learn key 
knowledge and skills to implement differentiated instruction 
successfully in your own classroom. 

EDU580 	 Designing Motivation for all Learners 	 3 Hours
Design learning experiences that successfully build motivation 
by reinforcing student effort and reducing student risk. The 
leadership and effective communication strategies taught 
in this course support confident, self-directed, and engaged 
learners, especially those of Generation Me. 

EDU583 	� Building Communication and  
Teamwork in the Classroom 	 3 Hours

Reach a new level of positive communication with strategies 
necessary to foster an emotionally-engaging classroom where 
students are connected to school, learning, and one another. 

EDU584 	 Teaching through Learning Channels	 3 Hours
 Learn how to match brain-compatible teaching strategies 
with learning style preferences while addressing the basic 
motivational needs of students. 

EDU585 	 Brain-Based Ways We Think and Learn 	 3 Hours
Explore the four basic thinking skills of induction, deduction, 
analysis, and synthesis. Experience, model, and internalize 
specific techniques of brain-based teaching and learning. 
Integrate thinking processes into real-life applications. 

EDU587 	� Achieving Student Outcomes  
through Cooperative Learning 	 3 Hours

Become proficient in setting up, monitoring, and debriefing 
group learning activities for the classroom while teaching 
interpersonal skills. Discover how quick cooperative learning 
starters immediately involve students in specific learning tasks. 

EDU589 	� Meaningful Activities to Generate  
Interesting Classrooms (M.A.G.I.C) 	 3 Hours

The first step to designing interactive and engaging learning 
activities within existing curriculum is to unlock creativity. 
Establish clear and meaningful criteria when preparing 
activities and actively engage students in learning.
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PROGRAM OFFERED
Master of Arts

GENERAL INFORMATION
The online master’s program with its core courses and 
three concentrations challenges students to re-think the 
traditional approaches to criminal justice issues, to find ways 
to strengthen community well-being, and to work toward a 
peaceful and just society. The three concentrations--Restorative 
Justice, Youth Justice, Leadership and Administration--allow 
students to focus on the area that will assist them to develop 
new approaches to the justice system. The Master of Arts in 
Criminal Justice program deepens the student’s understanding 
of the criminal justice field in the context of a changing 
national and international environment. Graduates gain a 
firm understanding of key criminal justice and legal issues 
affecting contemporary urban society. This master’s degree 
focuses on enhancing and deepening knowledge of the field, 
critical thinking and problem-solving skills, and ability to 
communicate effectively. 

ADMISSION REQUIREMENTS
Admission to graduate study at Marygrove is selective. The 
student must have completed an undergraduate degree 
from a regionally or nationally accredited higher education 
institution. Marygrove requires a minimum grade point average 
(GPA) of 3.0 on a 4.0 scale (“B”) in all previous college work 
for full admission. Students whose qualifications cannot be 
assessed via traditional means may be considered for admission 
with Probationary Student Status. (For details, please see 
“Probationary Graduate Student Status” in this catalog.) 
Standardized test results generally are not required.

CRIMINAL JUSTICE

SPECIAL EDU
CATION
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DEGREE REQUIREMENTS
To fulfill the requirements for the Master of Arts in Criminal 
Justice, the student must complete 30 credits of approved 
coursework. The Criminal Justice MA curriculum requires you to 
take six core courses covering a broad range of criminal justice 
topics. These courses provide a foundational understanding of 
theory, current research, national and international issues, and 
practices in the criminal justice field. Upon completion of the 
core courses, the student selects one of three concentrations: 
Restorative Justice; Youth Justice; or Leadership and 
Administration. The student completes the program by taking 
one of two capstone courses: Justice Program Planning, 
Evaluation and Grant Writing or Applied Project.

Core Courses (18 credits) 

CJ 500	 Administration of Justice 
CJ 520 	� Theoretical Perspectives of Criminal Justice and 

Restorative Justice 
CJ 525 	� International Approaches to Criminal Justice and 

Restorative Justice 
CJ 530 	 Methods of Inquiry 
CJ 540 	 Diversity 
CJ 550 	 Ethics and Leadership Application in the Field 

Three concentrations (9 credits each)  
Students select one concentration: 
A. Restorative Justice Concentration
CJ 600 	� Lessons Learned from Truth and  

Reconciliation Projects 
CJ 601 	 Victimology and Restorative Justice 
CJ 602 	� Restorative Justice Practices and Applications  

in the Field 

B. Youth Justice Concentration
CJ 610 	� Advanced Perspectives on Youth Justice and 

Delinquency Prevention 
CJ 611 	 Youth Interventions 
CJ 612 	 Advanced Legal Issues in Youth Justice

C. Leadership and Administration Concentration
CJ 620 	 Organizational Behavior in Public Agencies 
CJ 621 	 Criminal Justice Administration Management 
CJ 622 	 Theories of Management and Leadership 

Capstone Course (3 credits)
CJ 640 	� Justice Program Planning/Evaluation  

and Grant Writing 
- OR -

CJ 642 Applied Project

Elective (3 credits) 
CJ 630 Negotiation and Mediation Theory and Practice

COURSE DESCRIPTIONS
CJ 500 	 Administration of Justice	 3 Credits
This course refreshes students on the components of the 
criminal justice system: structure, functioning, and processes 
and critically examines the organization and jurisdiction 
of local, state, and federal law enforcement, court and 
correctional systems and philosophies. 

CJ 520	� Theoretical Perspectives of Criminal  
Justice and Restorative Justice	 3 Credits   

This course gives a comparative presentation of the theories 
of Criminal Justice and Restorative Justice, setting the 
tone for practitioners to move beyond the normative 
approaches utilized in the Western criminal justice system to 
wrongdoing to an alternative philosophy that presents a more 
compassionate justice system. The questions of should we 
punish, whom should we punish, how should we punish, how 
much should we punish will be juxtaposed against who has 
been hurt, what are their needs, whose obligations are these? 
Why has this happened? Who has stake in this situation? What 
is the appropriate process to involve stakeholders in an effort 
to put things right and to prevent its recurrence? This course 
will explore the challenges and opportunities faced in both 
approaches to justice.

CJ 525 	� International Approaches to Criminal  
Justice and Restorative Justice	 3 Credits 

This course will present a global understanding of the problems 
and solutions related to criminal justice and restorative justice 
practices in other countries. 

CJ 530 	 Methods of Inquiry	 3 Credits 
This course will teach students how to conduct literature 
research in the field of criminal justice. Students will also learn 
how to evaluate and critically assess scholarly, governmental, 
and other sources of criminal justice information relative to the 
needs of their agencies. Through the exploration of literature, 
students will learn how to design quantitative and qualitative 
research studies. This course will exam the use of statistics 
for the purpose of analyzing data, interpreting research 
results, limitations of the study, and the errors associated with 
sampling size. This course will also explore the role of human 
subject’s research in quantitative and qualitative studies.

CJ 540 	 Diversity 	 3 Credits 
This course addresses the diversity issues that impact the 
criminal justice agency both internally and externally. Students 
will review the cultural contributions of the several populations 
that criminal justice agencies serve. The behavioral cycle that 
produces prejudice, stereotyping, scapegoating, discrimination, 
and racism will be discussed.  Discussions will focus on 
developing positive solutions to more adequately meet the 
challenges of working with and serving diverse populations. 
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CJ 550 	� Ethics and Leadership Application  
in the Field 	 3 Credits 

Students examine major theories of leadership and ethics 
relevant to criminal justice and social service institutions. 
Emphasis is placed on leadership and its relationship to ethics. 
Various models of leadership and research relevant to the 
criminal justice setting are discussed. 

CJ 600 	� Lessons Learned from Truth and  
Reconciliation Projects	 3 Credits 

This course examines the history of the Truth and 
Reconciliation Projects. We will be looking at how each country 
dealt with its mistakes past injustices through reconciliation. 
The lessons learned will be applied to the United States.

CJ 601 	 Victimology and Restorative Justice	 3 Credits 
This course deals with the many concerns that surround the 
victims of crime and addresses the issues that tend to “twice 
victimize” the victim by exploring the ways in which victims 
are treated by the system that is supposed to help them. 
Current trends, programs, policies, laws, and theories for 
dealing with the victims and survivors of crimes are discussed. 
A special focus will be on how restorative justice responds to 
victims. The etiology of victimization and specialized responses 
to victims of violence will be examined here. 

CJ 602 	� Restorative Justice Practices and  
Applications in the Field	 3 Credits

An evaluation of current literature on restorative justice 
programs will be put forth. Restorative Justice (RJ) is a 
practice-based discipline: this course will be framed by four 
essential values of RJ- encounter, amends, reintegration and 
inclusion. The content of this course will be embedded in the 
key practice models that drive the restorative justice field 
– VOC, FGC, Circles used by the police, schools, and prisons. 
Students will be introduced to the peacemaking circle process. 
In this course we will explore the foundational values and 
philosophy of peacemaking circles, conflict as opportunity to 
build relationships, creating safe, respectful space for dialogue, 
consensus decision making, structure of the circle process, 
facilitation of the circle process, practical applications of circle 
process, and problems and challenges in circles. 

CJ 610 	� Advanced Perspectives on Youth  
Justice and Delinquency Prevention	 3 Credits 

This course gives students a detailed overview of the juvenile 
justice system structure and processes. A critical examination 
of current delinquency prevention strategies will be explored, 
and students will be taught how to effectively evaluate 
prevention programs. 

CJ 611 	 Youth Intervention 	 3 Credits 
This course examines the theoretical framework of various 
community intervention approaches. Intervention techniques 
that are explored and evaluated include: peer mediation, peace 
circles, and counselling. Students will also exam the ethical 
and legal aspects of counseling and interventions. 

CJ 612 	� Advanced Legal Issues in  
Juvenile Justice	 3 Credits

This class provides students with an understanding of the 
constitutional rights of juvenile offenders. Through the 
examination of historical and current court cases, students 
gain an in-depth understanding of key juvenile delinquency 
issues such as curfew, police contact, detention, waivers, 
adjudication, disposition, and conditions of confinement.  
Case studies and role playing are used to allow students the 
ability to apply legal concepts learned in this course.

CJ 620 	� Organization Behavior in  
Public Agencies 	 3 Credits  

Students undertake conceptual and empirical analysis of 
organizational and interpersonal relations in public agencies. 
Professional socialization, interpersonal relationships, conflict 
management, and informal influence are emphasized. 

CJ 621 	� Criminal Justice Administration  
Management	 3 Credits 

This course provides an overview of the principles of 
administration management. Students learn how to delegate 
and organize their staff, employee selection, training and 
assimilation, understand employment policies, be a successful 
and inspirational leader, plan budgets, handle emergencies, 
communicate with heads of other agencies and community 
leaders, and critically analyze evolving crime theories and 
solutions. 

CJ 622 	� Theories of Management  
and Leadership 	 3 Credits 

Current theories of management and leadership are examined 
in the context of criminal justice agencies, and community 
relations. The course explores leadership styles and the 
consequences of ineffective leadership styles. The student will 
understand the importance of building positive relationships 
with employees, and with the community, while at the same 
time of balancing employee and organizational needs; know 
when and how to transform the occupational culture when 
necessary, and be able to develop and apply creative solutions 
to organizational and community problems. Students will also 
learn to identify their own leadership strengths and weaknesses 
in their communication and problem-solving abilities. Students 
will learn to recognize, apply, and integrate leadership styles.
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CJ 630 	� Negotiation and Mediation Theory  
and Practice 	 3 Credits 

Examines negotiation as the fundamental process by which 
human beings resolve differences and move toward a positive 
resolution and relationship. Mediation adds a third party to 
the negotiation process. The role, purposes, use of mediation 
and other methods of conflict or dispute resolution will be 
examined.  Students assess appropriate use of a variety of 
dispute resolution mechanisms, especially as they relate to 
issues of race, class, and gender in the criminal justice system. 
This course trains participants to be effective negotiators and 
to serve as impartial mediators. 

CJ 640 	� Justice Program Planning/Evaluation  
and Grant Writing/Fund Raising	 3 Credits

In this course students will learn how to assess and evaluate 
criminal justice programs. They will use this knowledge and the 
knowledge generated in the program to create and apply for 
a grant in the criminal justice field. The major project for this 
course will be the culminating academic experience with the 
focus of the concentration in the writing of a grant. 

CJ642 	 Applied Project 	 3 Credits 
This course is the culminating academic experience. Students 
complete an applied research project in their concentration 
area that is grounded in the relevant literature, uses 
appropriate methods of inquiry, and integrates knowledge 
gained throughout the program. 
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FOR INFORMATION contact
Audrey L. Becker, Ph.D.  
Program Coordinator 
Madame Cadillac Bldg., Room 286 
Direct: (313) 927-1272 
E-mail: abecker@marygrove.edu 

PROGRAM OFFERED
Master of Arts 

NOTE: The M.A. in English is currently in a restructuring phase. 
While we are not admitting students for the fall 2016 semester, 
we expect to introduce the newly redesigned program soon.  
For further information, contact graduate program coordinator 
Dr. Audrey Becker at abecker@marygrove.edu.

GENERAL INFORMATION
The Master of Arts in English is designed to provide both 
theoretical and practical foundations for teaching English 
in community colleges or high schools and/or preparing for 
advanced graduate study in the field. It is a 33-credit-hour 
program whose courses are offered in the evening and on 
weekends. Two required core courses will give a solid base 
for graduate English studies, while two 600-level advanced 
seminars will offer rigorous opportunities to explore various 
disciplinary topics in depth. The flexibly conceived Masters 
Project will provide an opportunity for students to further 
explore their topic of interest in literary works or in teaching 
composition.

ADMISSION REQUIREMENTS
The Master of Arts in English is open to any applicant who has 
successfully completed the requirements for a bachelor’s degree 
from an accredited institution of higher education. In addition 
to the admission requirements as explained in the “Graduate 
Admissions” section of the graduate catalog, all applicants 
should submit two letters of recommendation and a substantial 
writing sample that demonstrates adequate preparation and 
potential for graduate work in English. After reviewing the 
completed application package, the Graduate Coordinator  
will schedule a personal interview.

DEGREE REQUIREMENTS

To complete the master’s degree, students must complete 33 
credits of approved coursework from the following requirements:

Two Required Core Courses
ENG 501 Foundations of Graduate English Studies 	 3 Hours
ENG 514 Literary Criticism 	 3 Hours

Two Required Advanced Seminar Courses
Two 3 credit hour Advanced Seminar courses
(600 level courses)

Masters Project
ENG 660 Directed Reading 	 3 Hours
ENG 665 Masters Project 	 3 Hours

Electives
15 credits; any mix chosen from 1-4 credit elective courses, 
seminars, or independent study courses (no more than  
six credit hours)
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COURSE DESCRIPTIONS
ENG 501 	 Foundations of Graduate English	 3 hours
ENG 501 	 Foundations of Graduate English	 3 Hours
This course introduces students to graduate studies in English 
literature and language. It focuses on current professional 
issues in the field, various contemporary theoretical approaches 
to literature and language, their practical implications in 
writing and teaching, and the principles and procedures of 
scholarly research.

ENG 510 	 Detroit in Literature	 3 Hours
This course examines representations of Detroit in poetry 
and fiction produced between the 1930s and the present. 
By reading and discussing works of such authors as Robert 
Hayden, Harriet Arnow, Dudley Randall, Joyce Carol Oates, 
Philip Levine, Lawrence Joseph, Jim Daniels, Jeffrey Eugenides, 
and others, the course studies the translation of a familiar 
environment into literature and “places” Detroit in modern 
American culture.

ENG 514 	 Literary Criticism	 3 Hours
This course will focus on examination and application of the 
theoretical concepts and contexts that are critical to success 
in graduate literary studies, including such concepts as 
deconstruction, formalism, new historicism, and Marxism.

ENG 520 	 Dickinson and Frost	 3 Hours
This course examines the work of two New England poets who 
share not only the imagery of a common natural landscape 
but also a set of common philosophical and literary traditions. 
Course sessions will consist of close reading and explication 
of individual poems by the entire class and discussion of the 
issues raised in them.

ENG 521 	� Adolescent Literature: Realism, 
Fantasy, and Historical Fiction	 3 Hours

This course will concentrate on analyzing literary works whose 
primary audience is middle and high school age students. The 
course will focus on works in the genres of realistic fiction, 
historical fiction, and fantasy/science fiction. Literature will be 
broadly defined to include printed texts, films, television, and 
games, including works by authors such as Lois Duncan, Rosa 
Guy, Virginia Hamilton, S.E. Hinton, Ursula K. Le Guin, Mildred 
D. Taylor, and Cynthia Voigt.

ENG 524 	 Selected Topics	 3 Hours
In-depth study of major authors, periods, or topics as chosen 
by the instructor.

ENG 525 	 Contemporary Drama 1970-Present	 3 Hours
This course examines works of influential drama from the 1970s 
to the present.

ENG 529 	 Studies in African American Literature	 3 Hours
This course examines the work of influential black writers of 
the 20th century such as Nella Larsen, Toni Morrison, Dorothy 
West, Paule Marshall, Charles Johnson, Clarence Major, and 
John Edgar Wideman. The course provides a window into how 
these innovative writers have documented, critiqued, and 
responded to the major historical and literary movements that 
have shaped their ideologies and informed their world views.

ENG 530 	 19th Century Novel	 3 Hours
This course will examine canonical novels of the European 19th 
Century, such as Crime and Punishment, Madame Bovary, Sons 
and Lovers, and selections from Dickens, Hardy, Thackeray, Zola, 
Bronte, and others.

ENG 534 	 Studies in Modern British Literature	 3 Hours
This course introduces the student to the historical, 
intellectual, and formal aspects of British literary modernism. 
The course will attempt to provide a broad, if necessarily 
selective, picture of modernist literary works in all their 
considerable variety, and will also focus on modernism’s 
recurrent preoccupations, particularly its concern with 
modernity itself. Readings might include selected works of 
authors such as Yeats, Joyce, Woolf, Lawrence, Forster, Ford, 
West, Ishiguro, and Bowen.

ENG 535 	 Studies in Multi-Ethnic Literature	 3 Hours
This course will explore a range of texts that reveal the 
ethnic diversity of North American literature, asking readers 
to consider both common themes and cultural specificities 
found in diverse “minority” literatures. The course will explore 
themes and theories of alienation, fragmentation, dislocation, 
hybridity, borderlands/border crossing, appropriation, 
resistance, and generational difference. The course will pay 
particular attention to language and the role it plays in 
defining reality. The course explores the ways ethnic writers 
both resist and appropriate dominant languages in an attempt 
to formulate their own modes of communication.

ENG 538 	 The Romantic Poets	 3 Hours
This course will survey the major poets and poetry of the 
British Romantic period (roughly 1789-1832), with an 
emphasis on how the poetry responded to the turbulent social, 
emotional, intellectual, and political dislocations of the times. 
The course will provide the key terms and texts for the study 
of Romanticism as both a period of literature and a set of 
aesthetic practices that may be applied beyond that period.

ENG 539 	 Witchcraft and Gender	 3 Hours
This course will explore early American notions of gender, 
especially as they relate to and inform the infamous witch 
hunts in Salem and beyond. The course will examine relevant 
early American literature to connect and complicate the 
relationship between conceptions of womanhood and the 
hysteria of the witch-craze.
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ENG 541 	 Approaches to Composition	 3 Hours
This course examines important contemporary critical theories 
and questions that have shaped the conversations of writing 
teachers and researchers, particularly over the last four 
decades.

ENG 542 	 Practicum in Teaching Writing	 3 Hours
This course provides the guidance and support necessary to 
the practical work of teaching English. Topics for discussion 
include exploring major theories of teaching writing and how 
they inform practice, incorporating rhetorical practices in the 
classroom, crafting successful assignments, evaluating and 
responding to student writing, creating a learning community 
in the classroom, and developing a philosophy of teaching 
English.

ENG 551 	 Shakespeare: Text and Theory	 3 Hours
This course introduces the graduate student to Shakespeare’s 
dramatic and poetic works by approaching the canon with 
attention to Shakespeare’s language, to historical context, 
to pedagogical issues, and to major approaches from literary 
theory and criticism of the twentieth and twenty-first 
centuries.

ENG 561 	 Shakespeare on Film	 3 Hours
Informed by a growing body of criticism on Shakespeare in 
film and popular culture, this course examines cinematic 
interpretations, adaptations, and spin-offs of works such as 
Hamlet, Romeo and Juliet, Macbeth, Henry IV, Part I, and 
Much Ado About Nothing. With readings on film theory and 
criticism – as well as literary theory and criticism – this course 
studies processes of adaptation as they apply to Shakespeare in 
Hollywood and global cinema. 

ENG 565 	 Writing Creative Nonfiction	 3 Hours
This course will explore how to write alternative forms of 
nonfiction beyond the traditional academic essay. Using 
readings, discussions, and class workshops, students will use 
elements from fiction and poetry to write creative nonfiction 
such as memoirs, personal essays, nature essays, and personal 
cultural criticism.

ENG 570 	 Literature by Women	 3 Hours
This course considers some established traditions in writing by 
women, while paying close attention to how these traditions 
are both revisited and revised by subsequent writers. We will 
consider how the texts are in dialogue with one another as well 
as whose voices and experiences remain silenced in various 
texts.  Using the historical context of the various waves of 
the women’s movement, along with the framework of feminist 
theory, the course seeks to highlight both the establishment of 
and resistance to traditions in literature by women.

ENG 601 	 American Modernist Poetry	 3 Hours
This course attempts to discover the primary characteristics 
of modernist poetry as reflected in the works of a group of 
American poets who came to prominence in the first two 
decades of the twentieth century, including Pound, Eliot, 
Stevens, Williams, Moore, and Hughes. The course considers the 
nature of “modernisms,” how their works define the nature of 
truth, what the works say about the individual’s relationship to 
the social world, what it means to be an artist in the context 
of modernism, and what historical, aesthetic, critical and 
cultural contexts gave rise to modernist poetry.

ENG 603 	� Postcolonial Re-imaginings:  
“The Empire Writes Back” 	 3 Hours

This course is designed as an introduction to a wide variety 
of both literary and theoretical works that cover the period of 
British colonial expansion and its postcolonial aftermath. It 
is conceived as a comparative literature/culture course – for 
instance, to put the First World literature in dialogue with that 
of the Third World or to re-read 18th-century literature with 
a 20th-century perspective. For such a comparative course, 
literatures from Africa, India, and the Caribbean as well as from 
England will be selected. Through these works, we will study 
what the globalization of modern culture has brought about in 
such areas as race, gender, language, and nationalism. 

ENG 604 	 The Harlem Renaissance	 3 Hours
This course offers a detailed examination of selected works 
by major and minor literary voices of the Harlem Renaissance. 
Specifically, it analyzes these emerging writers in the 
context of varied cultural, social, and historical influences, 
which impacted their works. This course also discusses the 
contemporary scholarship of leading critics, literary and culture 
theory, and takes a virtual tour of Harlem, to prepare for final 
research projects and presentations. 

ENG 605 	� Studies in Medieval Literature:  
Women Writers of the Middle Ages	 3 Hours

This course is an advanced introduction to female authors of 
the twelfth through fifteenth centuries in England and Western 
Europe. Our primary texts include poems, treatises, letters, 
romances, autobiographies, mystical and devotional writings.  
Major authors represented are Marie de France, Christine de 
Pizan, Margery Kempe, Julian of Norwich, and the Paston 
women.
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ENG 606 	 Experimental Literature by Women	 3 Hours
Many artists believe that the way to accomplish art which 
creates social change in the world is to resist the traditional 
by utilizing new forms, styles, and approaches. Challenging 
any kind of established literary tradition, however, often 
results in marginalization; therefore, for an already historically 
marginalized group like women writers to experiment raises the 
risk of being silenced, discredited, and attacked. This course 
considers how various women writers across the twentieth 
century have experimented with literary form and explores the 
implications of this experimentation on the authors, on notions 
of gender, on the world.

ENG 610 	 Nineteenth Century American Authors	 3 Hours
In this seminar, we examine important points of contention 
between nineteenth century American writers, including 
Emerson, Hawthorne, Thoreau, Douglass, Melville, Stowe, 
Dickinson, Whitman, and Twain.  Subjects covered might 
include war and territorial conquest; race and ethnicity, slavery 
and freedom; the influence of religious beliefs over behavior; 
gender roles and sexuality; the relationship between the 
individual and the community; the relationship between human 
beings and the environment; accumulation and consumption, 
wealth and materialism; and the growth of technology.

ENG 620 	 Novel and Nation	 3 Hours
This course will examine literary works that attempt to re-
figure the nation in the age of globalization. Some of the 
questions we will ask are: How is the nation represented 
in literature? What textual strategies do novels employ in 
order to disseminate the feeling of national consciousness 
toward readers? Conversely, what formal narrative elements do 
novels employ to disrupt or displace the official, hegemonic 
notion of the nation? What kinds of alternative notions 
of community and belonging are imagined? What are the 
political implications of postcolonial fiction that resists the 
novelistic techniques that rely on linear notions of historical 
progression and economic development? How do the forces 
of globalization put pressure on the fictions of national 
culture? How have novels gone beyond national borders for 
paradigms of home(land)?  In the end, students will enhance 
their appreciation of both the limitations and possibilities 
of a branch of novel theory that takes the nation-form as its 
primary object of inquiry. 

ENG 660 	 Directed Reading	 3 Hours
The directed reading gives students the opportunity for 
exploratory reading and research on the developing thesis 
project and serves as the precursor for the master’s project. 
Working in conjunction with the thesis advisor, the student 
undertakes preliminary research and writing, culminating by 
semester’s end in the approved thesis proposal.

ENG 665 	 Master’s Project	 3 Hours
The master’s project is a requirement for the completion of 
the master of arts in English degree. Working with a project 
advisor, students are expected to complete a project that 
demonstrates original thought and substantial research, and 
that may take a number of forms: it may be a critical study 
of literary works and authors; a theoretical exploration of 
issues related to literature or writing; or an empirical study 
of composition and/or pedagogy (for example, a case study, 
composing process analysis, classroom ethnography, or other 
fieldwork). It is expected that before writing the thesis, 
students will have completed the majority of their program 
requirements.

ENG 691	 Independent Study	 Variable Hours
The Independent Study gives students the opportunity to 
undertake an in-depth study of particular authors, periods, 
genres, or issues. No more than six credit hours of Independent 
Studies may be taken.
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FOR INFORMATION contact
G. Jerry van Rossum, MA, MBA
Program Coordinator
Madame Cadillac Building Room 316
Direct: (313) 927-1218
Email: jvanrossum@marygrove.edu

PROGRAMS OFFERED
Master of Arts (36 credit hours) 
Graduate Certificate (18 credit hours)

MISSION
The Master of Arts degree and graduate certificate programs  
in Human Resource Management (HRM) help HRM professionals 
and other organization leaders advance their knowledge and 
skills in the field.

GENERAL INFORMATION
The Human Resource Management graduate program focuses 
upon the practice of human resource management in business, 
government, and not-for-profit organizations. Courses offer 
both concept and skill components designed to help students 
base practice on solid theoretical grounding. Courses are led by 
faculty members who have earned advanced graduate degrees 
and/or possess significant experience in the fields of business, 
organization behavior, and human resources.

The master’s degree curriculum comprises 12 courses in two 
areas: organization leadership studies and human resource 
management practice. The graduate certificate curriculum 
comprises six courses, emphasizing human resource 
management practice. A capstone course, which is required 
for the master’s degree and may be elected for the graduate 
certificate, provides an opportunity for students to integrate 
learning from previous courses by engaging in a team-based 
HRM decision-making simulation.  

The graduate certificate curriculum comprises of 6 courses.  
Students enrolled the graduate certificate program will meet 
faculty advisor/program coordinator to develop a plan of study. 
Students will choose courses based upon their interest in either 
human resources or organizational behavior and training. There 
are no required classes for the certificate program.  

A student who wishes to take the Capstone Simulation 
for credit may do so with the permission of the program 
coordinator or instructor. 

All courses are offered online. The master’s degree can be 
completed in six terms (two calendar years), based upon 
completion of two courses each term, while the graduate 
certificate can be completed in three terms (one calendar 
year), based upon the completion of two courses per semester.  
The program must be completed within the period of six years 
from the time of initial enrollment.  

Program credit hours: 36 to 39. The Master of Arts in Human 
Resource Management requires 36 credit hours to complete.  
Students may elect to take one additional three-credit hour 
course as part of their program to fulfill requirements mandated 
by their state or other regulatory agency.

CAREER INFORMATION
Students and alumni are engaged in variety of organizational 
roles in business, government, and not-for-profit organizations. 
Many are engaged in human resource management as staff 
specialists or managers. Others have found the program to be 
helpful in their careers in general supervision and management.
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ADMISSION REQUIREMENTS
A candidate for admission to the master’s degree or certificate 
program must have earned an undergraduate degree from 
a regionally accredited institution of higher education. A 
minimum overall grade-point average of 3.0 (on 4.0 scale) 
is required for all previous undergraduate or graduate work. 
Additional requirements include submission of a current 
resume, two letters of recommendation from the candidate’s 
current employer and other work or academic setting, writing 
sample and completion of an entrance interview with the 
program coordinator. Standardized graduate admissions tests 
are not required for admission consideration.

General admissions requirements are explained in the graduate 
admissions section of this catalog and on the Marygrove 
College website.

GRADUATION REQUIREMENTS
In order to graduate, a student must have completed 36 hours 
(master’s degree) or 18 hours (graduate certificate) of work 
in approved courses with an overall grade point average of 
3.0 (on 4.0 scale) or higher. A complete description of all 
applicable graduation requirements is included in the  
Academic Policies section of this catalog and on the  
Marygrove College website.

COURSES
A. Required Courses for Master’s Degree
HRM 505 	 Managerial Finance
HRM 655 	 Business Ethics
HRM 665 	 Capstone Seminar and Project

B. Electives
HRM 512 	 Organization Theory and Change
HRM 515 	 Leadership and Decision Making
HRM 517 	 Communication for Managers
HRM 519 	 Human Resource Planning and Information Systems
HRM 525 	 Human Behavior in Organizations
HRM 535 	 Human Resource Management
HRM 555 	 Legal Practices in Employment
HRM 565 	 Employee Recruitment, Selection, and Evaluation
HRM 625 	 Labor Relations and Collective Bargaining
HRM 635 	 Employee Development
HRM 640 	 Diversity and Inclusion*   
HRM 675 	 Compensation Management

* Course is under development and pending approval

COURSE DESCRIPTIONS
HRM 505	 Managerial Finance	 3 Hours
Required. Prerequisites: none.
Focuses upon the reporting of financial operations and 
position, the preparation and utilization of financial data  
for internal applications and budget preparation, with  
emphasis on forecasting. 

HRM 512	 Organization Theory and Change	 3 Hours
Prerequisites: none
Surveys theories and principles of organization and 
the management of change; focuses upon organization 
development – the application of behavioral science  
knowledge to help organizations improve productivity and 
the quality of work life; stresses the role of the individual 
organization member, human resource practitioner, or  
manager as change agent. 

HRM 515	 Leadership and Decision Making 	 3 Hours
Prerequisites: none.
Surveys leadership theories, examines interpersonal, intra- 
and inter-group influence processes, and assesses individual 
leadership and decision-making styles. 

HRM 517	 Communication for Managers	 3 Hours
Prerequisites: none
Introduces concepts and skills required for professional 
communication in organizational settings. Explores strategies 
and techniques for effective communication through writing, 
individual interviews, and group interaction. 

HRM 519	� Human Resource Planning  
and Information Systems	 3 Hours

Prerequisites: none
Introduces the use of and management options with respect 
to data collection, retrieval, analysis, and decision-making 
applications.  

HRM 525	 Human Behavior in Organizations	 3 Hours
Prerequisites: none
Applies behavioral and social science theories to the analysis of 
individual, interpersonal and group behavior in the workplace 
and to the development of workforce management practice. 
Topics include the impact on workplace behavior of individual 
attitude, perception, and motivation; group dynamics; and 
organization and work design. Special attention is given to 
implications of behavioral and social science knowledge for 
human resource management practice. 

HRM 535	 Human Resource Management 	 3 Hours
Prerequisites; none.
Surveys the development of human resource management as a 
field of practice in organizations. Explores trends and emerging 
issues which may shape future practice.  



– 103 –
FOR THE MOST UPDATED INFORMATION, VISIT MARYGROVE.EDU

HUMAN RESOURCE MANAGEMENT (CONTINUED)

HRM 555	 Legal Practices in Employment	 3 Hours
Prerequisites: none.
Focuses upon compliance of employment practices with 
laws and regulations in force. Emphasizes implications of 
the Civil Rights Act of 1964 (as amended) and related laws 
and regulations on recruitment, selection, accommodation, 
evaluation, and other workforce management policies and 
practices. 

HRM 565	� Employee Recruitment, Selection,  
and Evaluation	 3 Hours

Prerequisites: none.
Examines the design and management of personnel recruitment, 
selection, and evaluation procedures as means for improving 
individual and organizational performance. Emphasizes tools 
and skills for employment and performance appraisal activities. 

HRM 625	� Labor Relations and  
Collective Bargaining	 3 Hours

Prerequisites: none.
Explores the rationale for, processes of, and environmental 
forces affecting union-management relations. Topics include 
labor law, negotiation and administration of labor agreements, 
and resolution of grievances. 

HRM 635	 Employee Development	 3 Hours
Prerequisites: none.
Surveys approaches and processes adopted by organizations 
to train and develop employees at all levels. Explores training 
design and delivery, training technology innovations, and 
career management. 

HRM 640	 Diversity and Inclusion*	 3 Hours
Prerequisites: none.
This course introduces diversity management and inclusion as 
an organizational strategy that requires a systemic approach 
that transcends only compliance with legal requirements but 
also requires comprehension and appreciation of how diversity 
is defined in the work environment, as well as the role it 
plays for human resource practitioners and hiring managers in 
planning, directing, and decision making for organizational 
effectiveness.  

HRM 655	 Business Ethics	 3 Hours
Required. Prerequisites: none.
Explores social responsibility theories on classical business 
ideology, including the influence of values on individual 
behavior and organizational corporate citizenship. Studies a 
conceptual framework for moral development and conceptual 
reasoning processes. Examines specific organizational ethics 
issues and the management of integrity. 

HRM 665	 Capstone Seminar and Project	 3 Hours
Required. Prerequisites: completion of 24 hours of approved 
coursework with an overall GPA of 3.0 or higher, or permission 
from instructor.
Integrates student learning from program course work through 
a team-based HRM decision-making simulation requiring 
strategy development and operational decision making in a 
business setting. 

HRM 675	 Compensation and Benefits	 3 Hours
Prerequisites: none
Examines compensation practices and issues related to 
employee productivity and satisfaction. Surveys methods 
for determining equity of compensation and the variety of 
approaches for providing employee benefits. 

*NOTE: Course is under development and pending approval
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LIBERAL ARTS, VISUAL ARTS AND SOCIAL FOUNDATIONS 

FOR INFORMATION contact
Audrey L. Becker, Ph.D.
Program Coordinator
Madame Cadillac Bldg., Room 286
Direct: (313) 927-1272
E-mail: abecker@marygrove.edu

COURSES OFFERED
Stand-alone graduate level courses for professionals

GENERAL INFORMATION
In keeping with the fundamental purpose of Marygrove College 
– to educate each student toward intellectual and professional 
competence, toward career flexibility through grounding in the 
liberal arts, and toward active compassion and commitment – 
Marygrove College offers the community an array of graduate 
courses. Many of these graduate courses embody the disciplines 
of the liberal and visual arts. Others reflect on the fabric of 
society’s social foundations.

LIBERAL AND VISUAL ARTS
Marygrove College recognizes society’s need for citizens who 
are informed, critical thinkers, who can analyze historical and 
current events, and can form commitments to social justice. 
These courses, grounded in the various disciplines of liberal 
and visual arts, are designed for people who are committed to 
continual personal growth and for those who wish to enhance 
their professional credentials.

SOCIAL FOUNDATIONS
Marygrove College is also interested in enabling citizens to 
become more effective influences for a humane world. To 
this end, the College offers a series of courses from various 
disciplines that focus on society’s social foundations. These 
courses are designed to develop a greater understanding of the 
functioning of modern society, its problems and its promises.

ADMISSION REQUIREMENTS
You must be admitted as a Special Status student to register 
for these courses (see the Graduate Admissions section for 
further explanation). Please contact the Graduate Admissions 
Office for an application form.

COURSES
A. Liberal and Visual Arts Courses (21 Credits)
ART 511 	� Introduction to Computer Graphics: Imaging	 2 Credits
ART 587 	 Ceramic: Handbuilding	 4 Credits
HIS 509  	 American Society After World War II	 3 Credits
HIS 691  	 Independent Study	 3 Credits

B. Social Foundations Courses (22 credits)
HIS 509	 American Society After World War II	 3 Credits
PHL 570	 Social and Political Philosophy	 3 Credits
SOC 506	 Ethnic and Racial Diversity	 3 Credits
SOC 593	 Urban Social Issues	 3 Credits
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COURSE DESCRIPTIONS
ART

ART 511	� Introduction to Computer  
Graphics: Imaging	 2 Credits

Prerequisites: none
An introduction to the production and modification of 
computer-aided images. Techniques associated with drawing, 
painting, patterning and image manipulation will be explored 
using computer software. The student will be expected to 
achieve proficiency in several graphics software applications.

ART 587	 Ceramic: Handbuilding	 4 Credits
Prerequisites: none
Ceramic Studio provides a varied range of clay experiences. 
The course includes the study of hand-built techniques, 
mid-range stoneware glazes, a variety of firing methods and 
ceramic history with emphasis on the artist potter in the 
United States. This course is designed to be respectful of 
the need for concentration and investigation and encourages 
experimentation to further aid in the development of a 
personal vision. It is open to students with prior ceramic 
experience as well as those who wish to add ceramics to their 
repertoire.

HISTORY

HIS 509	 American Society After World War II	 3 Credits
Prerequisites: none
Political and social developments in the post-war era are the 
focus of this course.

HIS 691	 Independent Study	 3 Credits
Prerequisites: none
This course requires a focused, intensive research project  
that will conclude with a professional paper of substance  
and significance.

PHILOSOPHY

PHL 570	 Social and Political Philosophy	 3 Credits
Prerequisites: none
Study of both classic and contemporary problems in social 
and political philosophy, with emphasis on developing a 
comprehensive understanding of the concept of justice and of 
its application to contemporary issues.

SOCIOLOGY

SOC 506	 Ethnic and Racial Diversity	 3 Credits
Prerequisites: none
This course will examine race, ethnicity and culture, gender 
and enculturation within global perspectives. The student will 
learn the components of social structures and the bias inherent 
in socially stratified societies where power and authority is 
invested in one dominant group. Emphasis will be placed 
on the United States as a multicultural society. However, 
experiences of other countries will be discussed for purposes  
of comparison.

SOC 593	 Urban Social Issues	 3 Credits
Prerequisites: none
This course will examine the emergence of cities and theories 
of urban change from a sociological perspective. Urban and 
suburban life will be explored from a macro and micro level 
of analysis. The focus will be on American urbanization with 
an emphasis on the City of Detroit, although worldwide 
urbanization will be discussed. This course may include a 
service learning component. 
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MODERN LANGUAGE TRANSLATION

FOR INFORMATION contact:	
Lourdes Torres, Ph.D.  
Program Coordinator  
Madame Cadillac Building, Room 263  
Direct: (313) 927-1363  
E-mail: ltorres@marygrove.edu

PROGRAM OFFERED
Graduate Certificate in Arabic, French, or Spanish

CAREER INFORMATION
Students and alumni are engaged in editing and translating 
documents as well as managing translation projects in 
business, health, government and not-for-profit organizations.  
Many find the program helpful in academic careers.  

GENERAL INFORMATION
The Modern Language Translation program is designed for 
professionals who plan to pursue a career in translation 
and train for the American Translators Association (ATA) 
certification. The certificate is also intended for individuals  
who wish to communicate effectively in a multilingual and 
multicultural work environment. The sequence of courses 
provides translation training from Arabic, French, or Spanish 
into English. The certificate can be completed in one academic 
year, based upon completion of two courses each term. The 
program must be completed within six years from the time of 
initial enrollment.  

ADMISSION REQUIREMENTS
The Graduate Translation Certificate program is open to 
students who have completed their undergraduate work, 
including 20 hours or equivalent in the appropriate foreign 
language. The program is also open to graduate students who 
have native or near-native reading and writing proficiency in 
English and Arabic, French, or Spanish.

Translation workshops are open to all qualified students, 
including native and heritage speakers. Enrollment in a degree 
program is not necessary for these classes.

CERTIFICATE REQUIREMENTS
The Translation Certificate requires completion of sixteen credit 
hours, all five courses in one language sequence. The Translation 
Certificate is granted to students who complete each course in 
the sequence with a grade of B or better. The program can be 
completed in one or two academic years, depending on the student.   

CURRICULUM
ARA/FRE/SPA 500 	 Principles of Translation
ARA/FRE/SPA 501 	 Translation Workshop I
ARA/FRE/SPA 502 	 Translation Workshop II
ARA/FRE/SPA 503 	 Business Translation Workshop
ARA/FRE/SPA 504 	 Introduction to Interpreting -OR-
ARA/FRE/SPA 588 	 Cooperative Field Experience

COURSE DESCRIPTIONS

ARABIC

ARA 500	 Principles of Translation	 3 Hours
This course, taught in English, serves as an introduction to 
the Translation Certificate programs in French, Spanish, and 
Arabic. The course includes a survey of the main theories of 
translation and interpretation; a methodology section dealing 
with the linguistic and cultural aspects of language transfer; 
and a professional component including an overview of career 
opportunities and current practices.
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ARA 501	 Translation Workshop I	 3 Hours
This course focuses on the translation of journalistic, 
commercial, legal, and scientific texts from Arabic into English. 
The course includes an overview of the Arabic language and 
a contrastive analysis of the two linguistic systems. It also 
introduces the interpretation process.

 ARA 502	 Translation Workshop II	 3 Hours
This course, which is a continuation of Translation Workshop 
I, also includes translations of contemporary literary excerpts 
from Arabic into English and practice tests from the American 
Translators Association.

ARA 503	 Business Translation Workshop	 3 Hours
This course focuses on the translation of Arabic business texts 
into English. Texts include printed and online promotional and 
informational material, as well as various types of business 
correspondence and transactions.

ARA 504	 Introduction to Interpretation	 4 Hours
This course, taught in English, serves as an introduction to 
the art of interpreting in French, Spanish, and Arabic. The 
course includes a survey of the main aspects of interpretation; 
exercises to develop linguistic and cultural strategies of 
language transfer; and current professional practices. This 
course may substitute ARA 588 Cooperative Field Experience.

ARA 588	 Cooperative Field Experience	 4 Hours
This course provides an opportunity for supervised field 
experience or freelance translation work. It includes the 
preparation of a professional portfolio. 

FRENCH

FRE 500	 Principles of Translation	 3 Hours
This course, taught in English, serves as an introduction to 
the Translation Certificate programs in French, Spanish, and 
Arabic. The course includes a survey of the main theories of 
translation and interpretation; a methodology section dealing 
with the linguistic and cultural aspects of language transfer; 
and a professional component including an overview of career 
opportunities and current practices.

FRE 501	 Translation Workshop I	 3 Hours
This course focuses on the translation of journalistic, 
commercial, legal, and scientific texts from French into English. 
The course includes an overview of the French language and 
a contrastive analysis of the two linguistic systems. It also 
introduces the interpretation process.

 FRE 502	 Translation Workshop II	 3 Hours
This course, which is a continuation of Translation Workshop I, 
also includes translations of contemporary literary excerpts and 
practice tests from the American Translators Association.

FRE 503	 Business Translation Workshop	 3 Hours
This course focuses on the translation of French business texts 
into English. Texts include printed and online promotional and 

informational material, as well as various types of business 
correspondence and transactions.

FRE 504	 Introduction to Interpretation	 4 Hours
This course, taught in English, serves as an introduction to 
the art of interpreting in French, Spanish, and Arabic. The 
course includes a survey of the main aspects of interpretation; 
exercises to develop linguistic and cultural strategies of 
language transfer; and current professional practices. This 
course may substitute FRE 588 Cooperative Field Experience.

FRE 588	 Cooperative Field Experience	 4 Hours
This course provides an opportunity for supervised field 
experience or freelance translation work. It includes the 
preparation of a professional portfolio.

SPANISH

SPA 500	 Principles of Translation	 3 Hours
This course, taught in English, serves as an introduction to the, 
and Arabic. The course includes a survey of the main theories 
of translation and interpretation; a methodology section 
dealing with the linguistic and cultural aspects of language 
transfer; and a professional component including an overview 
of career opportunities and current practices.

SPA 501	 Translation Workshop I	 3 Hours
This course focuses on the translation of journalistic, 
commercial, legal, and scientific texts from Spanish into 
English. The course includes an overview of the Spanish 
language and a contrastive analysis of the two linguistic 
systems. It also introduces the interpretation process.

SPA 502	 Translation Workshop II	 3 Hours
This course, which is a continuation of Translation Workshop I, 
also includes translations of contemporary literary excerpts and 
practice tests from the American Translators Association.

SPA 503	 Business Translation Workshop	 3 Hours
This course focuses on the translation of Spanish business texts 
into English. Texts include printed and online promotional and 
informational material, as well as various types of business 
correspondence and transactions. 

SPA 504	 Introduction to Interpretation 	 4 Hours
This course, taught in English, serves as an introduction to 
the art of interpreting in French, Spanish, and Arabic. The 
course includes a survey of the main aspects of interpretation; 
exercises to develop linguistic and cultural strategies of 
language transfer; and current professional practices. This 
course may substitute SPA 588 Cooperative Field Experience.

SPA 588	 Cooperative Field Experience	 4 Hours
This course provides an opportunity for supervised field 
experience or freelance translation work. It includes the 
preparation of a professional portfolio.
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SOCIAL JUSTICE

FOR INFORMATION contact
Brenda Bryant, Ph.D. Program Director 
Madame Cadillac Bldg., Rm. 310 
Direct: (313) 927-1502 
E-mail: bbryant@marygrove.edu

PROGRAM OFFERED
Master of Arts

GENERAL INFORMATION
Social justice education is important. The Master of Arts in 
Social Justice Program flows from the mission of Marygrove 
College. The program is ideal for those interested in learning 
and promoting social justice and change. It provides for 
analysis and reflection in the ways of thinking about the 
values, assumptions, and the actions that maintain the 
economic, political, and cultural structures that shape 
our lives. It also seeks to build competencies and skills to 
transform these structures toward a more just society. In 
addition, this program seeks to create an internal culture of 
justice among the candidates.

Anyone interested in pursuing careers in nonprofit 
management, politics and government affairs, public interest 
advocacy and law, international or multicultural affairs, 
diversity and/or social justice consultation, human services, 
and the media will benefit from the master’s degree in  
Social Justice.

At the end of the program participants will have developed 
competencies in conducting social analysis, understanding 
the dynamics of organizational development, managing 
the leadership of social justice initiatives, unmasking the 
assumptions that shape economic, political and cultural 
structures and advocating effective strategies to maximize 
potential for social justice.

 The Social Justice program is a 36-hour program composed 
of fifteen courses that meet on campus one weekend per 
month; in addition there is pre- and post-coursework that must 
be completed. In lieu of a master’s thesis, a practicum and 
master’s project are required.

ADMISSIONS REQUIREMENTS
Applicants must meet all requirements as specified in the 
Graduate Admissions section of this catalog. Other requirements 
may be determined by the program coordinator at the time of 
the interview. The Social Justice program is a cohort program 
that accepts a set number of students in the Fall semester.
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SOCIAL JUSTICE CURRICULUM
SJ 500 	 Social Foundations
SJ 510 	 Campaigns and Elections
SJ 625 	 Leadership and Organizational  Development I
SJ 635 	 Leadership and Organizational Development II
SJ 520 	 Values in Society: Sources and Resources
SJ 530 	 The Role of Psychology in Social Justice
SJ 505 	 Economic Analysis of Structures: Globalism
SJ 524 	 Environment Justice
SJ 620 	 Religion and Justice: Conflict and Congruence
SJ 640 	 Organizing for Social Change
SJ 630 	 Understanding through Empiricism
SJ 645 	 The Media and Its Effects on Social Issues
SJ 605 	 Justice in US Economic Structures
SJ 503 	 Human Rights: A Global/Local Perspective
SJ 650 	 Reflection Seminar
SJ 655 	 Social Justice Practicum
SJ 660 	 Master’s Project
SJ 525 	� Special Topics (optional; can be used  

as substitute for SJ 655)

COURSE DESCRIPTIONS

SJ 500	 Social Foundations	 2 Hours
This seminar provides an overview of the program. Students 
identify issues, concepts and the systems that define, influence 
and shape the world, as well as the values associated with a 
just world. Opportunities to create an internal culture of justice 
among the candidates are provided.

SJ 503	� Human Rights: A Global/ 
Local Perspective	 2 Hours

The multidisciplinary course is designed to enhance the 
understanding of human rights from the legal, historical, 
literary and cultural perspective. The course seeks to make 
more accessible the experiences of struggles, liberation and 
potential for personal and collective action in advancing 
human rights. We will also explore whether emotions such as 
empathy – what literary works evoke among the readers – have 
a necessary relation to justice. Finally, we will examine how 
narratives (including films) enable or disable memory, truth 
telling, and justice in the aftermath of atrocity. Human Rights 
are explored within the context of the local and global.

SJ 505	� Economic Analysis of Structures:  
Globalism	 2 Hours

The aim of this course is to foster understanding of the major 
relationships involved in the functioning of the global economy 
today and the perspectives of various groups that impact the 
realization of more just, humane and sustainable societies in 
the USA and in the world. Ethical evaluation in light of the 
principles of the human rights tradition will undergird the 
economic analysis.

SJ 510	 Campaigns and Elections	 2 Hours
This course is an exploration of major facets of the US political 
campaigns and elections, including, voter turnout and choice, 
grassroots activity, lobbying, and the role of money and media 
with special focus on the potential for reform.

 SJ 520	� Values in Society: Sources  
and Resources	 2 Hours

This course explores the origins and functions of values in 
personal and social life, including a survey of some of the 
principal concepts used in contemporary discussions of justice. 
In the collaborative framework of the seminar, students focus 
on how values arise, how they are articulated, how they figure 
in our decision-making, how they shape our social institutions, 
how they conflict, and how conflicts are addressed.

SJ 524	 Environmental Justice	 2 Hours
This course is designed to introduce students to the law and 
policy of environmental justice. Environmental justice is at the 
confluence of the civil rights movement and the environmental 
movement. Students will develop an understanding of the 
scientific, economic, ethical, and legal underpinnings of 
environmental justice decision-making with a focus on Detroit.

SJ 530	� The Role of Psychology in  
Social Justice	 2 Hours 

This seminar will investigate the psychology of social justice 
and consumerism with respect to local and international 
implications. The seminar will further provide an understanding 
of the impact of materialism on groups and individuals. 
Examination of race and racism will be presented from the 
lenses of Colonialism, Post-Traumatic Slavery Syndrome and 
the dysfunctional side of white privilege. In addition, it will 
explore contemporary perspectives on spiritual and emotional 
intelligence related to social injustices.  

SJ 605	 Justice: US Economic Structures	 2 Hours
This course provides an overview of the current system 
of economic relations within the United States from the 
perspective of increasing social justice. Students review the 
actors and relation ships that govern the domestic economic 
system focusing on macroeconomic issues such as income 
distribution, unemployment, poverty, government policies, 
and the implications of corporate power. Questions related to 
the social and political implications of our economic system 
and policies, which might improve the wellbeing of individuals 
marginalized by the system, are examined.
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SJ 620	� Religion and Justice:  
Conflict and Congruence	 2 Hours

In this course students explore the place of religious 
traditions in human affairs, examine some typical religious 
institutions and their practices, scan a number of relevant 
religious documents, and discern the ways in which religion 
shapes, promotes, or hinders the practice of justice in society. 
Historical examples help clarify our current situation. The 
course seeks to analyze some religious values, evaluate the 
congruence or dissonance of professed values with policy and 
practice, and assess the contribution of religion in its cultural 
settings.

SJ 625	� Leadership and Organizational  
Development I	 2 Hours

Leadership for Social Justice is a course that deepens an 
appreciation for the context and styles of leadership at 
the forefront of struggles for social justice. The course 
will illuminate how values and principles underpin critical 
leadership. Students become familiar with social justice 
theorists, and explore concepts such as democratic decision-
making, civic engagement, and structural inequality. Students 
are introduced to tools needed by today’s leaders, such as 
systems thinking, strategic thinking, and organizational and 
community diagnosis.

SJ 630	 Understanding through Empiricism	 2 Hours
In this seminar students learn about the use of psychological 
empiricism to support social justice issues. Differences between 
a subjective approach and an empirical approach are examined. 
Additional topics include the utility of a social science/
social justice approach, the impact of under-represented 
groups, stereotyping, pseudo-science, and human behavior 
experiments. Skills to be practiced in this seminar include grant 
writing, bibliographic search, and presentation of a persuasive 
empirically based argument.

SJ 635	� Leadership and Organizational  
Development II	 2 Hours

Leaders are knowledgeable about how to work with and 
motivate people at the interpersonal, group and community 
levels. This course links social justice leadership and the roots 
of organization development. It highlights change theory, 
terminology, and literature for social justice professionals 
pursuing an advocacy role. Students are given opportunities 
to build such practical skills as how to best use oneself in the 
service of social justice, how to deal with diverse situations, 
how to listen with active empathy, how to practice strategic 
thinking, and more.

SJ 640	 Organizing for Social Change	 2 Hours
This course focuses on theories, and fundamental strategies 
and skills for community organizing and change. Topics 
include the power of language, identification of social 
problems, understanding values and ethics within the context 
of community work, and frameworks for policy analysis and 
solutions. It also explores the basics for creating a non-profit 
organization.

SJ 645	� The Media and Its Effects on  
Social Issues	 2 Hours 

In this course students explore the impact of various media 
sources on societal reaction to popular social problems. 
Having determined the extent to which popular images create 
and recreate problems, policies and programs that attempt 
to address societal problems, students explore the pursuit 
of justice via media sources. A plethora of techniques and 
strategies is discussed to pursue and promote justice oriented 
solutions via media outlets.

SJ 650	 Reflection Seminar	 2 Hours
This is the last weekend of the program. In this seminar 
students have the opportunity to share their social justice 
projects and reflect upon their transformation in the program 
and their role as a social advocate. Future direction and 
collaboration for the work that has begun is explored. Students 
are also encouraged to evaluate the process and content of the 
program.

SJ 655	 Social Justice Practicum	 3 Hours
This course is intended to provide experience-based learning in 
an area of special interest to the student. Candidates will work 
with both an on-site supervisor and a college mentor to foster 
growth in their areas of needed skills.

SJ 660 	 Master’s Project	 3 Hours
This course provides the opportunity for students to create 
their own synthesis of advanced learning while putting it into 
action. A college mentor offers supportive guidance throughout 
the process.

SJ 525	 Special Topics in Social Justice	 3 Hours
This course is designed to focus on an array of “special topics” 
in social justice, such as women and violence, and/or the 
role of resistance from the context of religion. In this course, 
students will be asked to create their own mission statement, 
examine religious texts and what they say about resistance, 
and participate in one of several community projects that 
students will visit during the course. This course can substitute 
for the practicum requirement of the program. 
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	 Executive Assistant to the President
	 Maryann S. Kummer, B.A.

 	� Director, Office of Mission Integration 
Jesse Cox, M.Div., M.A.

	� Director of Athletics, Wellness Services  
and Recreation 
Stephen Bloomfield, M.Ed.

	 Assistant Director of Office Admissions
	 Barbara Beesley, IHM

OFFICE OF ACADEMIC AFFAIRS

Interim Provost
Sally Welch, Ph.D.

	� Dean of Faculty 
Frank D. Rashid, Ph.D.

	 Assistant Dean of Students 
	 Carolyn Ann Roberts, Ed.D.

	� Coordinator of Continuing Education  
and Career Enhancement

	 Theresa A. Jordan, M.A.

		�  Director of Institute of Music and Dance 
Judith Molina, B.F.A.

		�  Technical Director/Production Manager
		  Gwen Lindsay, M.F.A.

	 Director of Institutional Research & Assessment 
	 John Senko, B.A.

	 Registrar 
	 Gladys Smith, B.S.

	 LIBRARY

		  Interim Library Director
		  Laura Manley, Ph.D.

		  Head of Technical Services
		  Crystal Agnew, M.I.L.S.

ENROLLMENT MANAGEMENT

Vice President for Enrollment Management
Denise Williams Mallett, Ed.D.

	 Director of Admissions
	 Sharon M. Toles, M.A. 

	� Director of Scholarships and Financial Aid
	 Kimberly Gooden, M.A.
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ADMINISTRATION & PROFESSIONAL STAFF (CONTINUED)

FINANCE AND ADMINISTRATION

Interim Vice President for Finance and Administration
James L. Murdock, M.B.A.

	 Financial Officer
	 David Otis, B.A.

	 Director of Financial Services
	 Isis Taylor-Thompkins, B.B.A.

	� Director of Human Resources
	 Tamiko Ogburn, B.A.

		  Elite Catering – Food Service

		  Barnes and Noble Bookstore

	� Director of Campus Safety,  
Central Services and Facility Services

	 Horace Dandridge, M.A.

		  Ovations – Housekeeping

INSTITUTIONAL ADVANCEMENT

Vice President for Institutional Advancement
TBD

		  Director of Communications and Marketing
		  Renée Ahee, M.S.F.

		  Director of Alumni Relations
		  Janice Machusak, M.S.E.
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FACULTY

JANA M. ABOLINS
Associate Professor of Mathematics. B.A., M.A., Michigan State 
University; Ph.D., Wayne State University.

CRYSTAL A. AGNEW
Librarian III. A.A., Mercy College; B.A., University of Detroit 
Mercy; M.L.I.S., Wayne State University.

JEANNE M. ANDREOLI
Associate Professor of Biology. B.S.‚ University of Michigan; 
Ph.D.‚ Wayne State University.

AUDREY BECKER
Associate Professor of English. B.A., Barnard College,  
Columbia University; M.A., University of Michigan; Ph.D. 
University of Michigan.

STEFFANIE BOWLES
Associate Professor of Education. B.A., Transylvania University; 
M.F.A., Savannah College of Arts and Design; M.Ed., Georgia 
Southern University; Ph.D., University of Georgia.

DARCY BRANDEL
Associate Professor of English. B.A., Allegheny College; M.A., 
Syracuse University; Ph.D., Case Western Reserve University.  

DIANE BROWN
Division Chair of Education. B.S., M.S., Indiana University; 
Ph.D., Oklahoma State University.

BRENDA D. BRYANT
Assistant Professor of Social Justice.  B.A., M.A., Sir Wilfrid 
Laurier University (Canada); Ph.D., Michigan State University.

MARY E. BYRNES
Associate Professor of Sociology. B.A., M.A., Ph.D.,  
Wayne State University.

ELIZABETH BURNS
President and Professor of Health Sciences. B.A., Marygrove 
College; M.A., University of Iowa College of Education; M.D., 
University of Michigan. 

MITALI CHAUDHERY
Director of Online Education. B.A., M.A., University of 
Michigan; Master’s Certificate in Health Administration,  
Central Michigan University; Ph.D., Wayne State University.

CHARLES B. CRANE
Associate Professor of Mathematics. B.S., Furman University; 
Ph.D., Emory University.
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FACULTY (CONTINUED)

KAREN F. DIMANCHE DAVIS
Associate Professor of Humanities. A.B. Honors Classical, 
University of Detroit; M.A., Ph.D., Wayne State University.

KAREN DOYLE
Assistant Professor of Psychology. B.A,. Kalamazoo College; 
M.S., Villanova University; Ph.D., Kent State University.

ELLEN DUNCAN
Associate Professor of Music. B.Mus.‚ Marygrove College; M.A.‚ 
Eastern Michigan University.

KAREN S. EBELING
Associate Professor of Psychology. B.A., University of 
California, Berkeley; M.A., California State University, Chico; 
Ph.D., University of California, Davis.

STEVE J. ENGEL
Assistant Professor of English. B.A., State University of New 
York, College, at Geneseo; M.A., State University of New York, 
College at Brockport; Ph.D., University of Michigan.

JACQUELINE EL-SAYED
Vice President for Academic Affairs and Professor of Mechanical 
Engineering. B.S.E., General Motors Institute; M.S.E., Ph.D., 
University of Missouri.

ABIGAIL FUSARO
Assistant Professor of Biology, B.S., University of Rhode Island; 
Ph.D., Massachusetts Institute of Technology/Woods Hole 
Oceanographic Institution.

PENNY GODBOLDO
Associate Professor of Dance. M.A., University of Detroit; Ph.D., 
Wayne State University.

JUDITH SIMONS GOLD
Associate Professor of Computer Information Systems. A.A.S., 
Oakland Community College; B.S., Wayne State University; M.A., 
Central Michigan University; Ph.D., Wayne State University.

TIMOTHY GRALEWSKI
Assistant Professor of Art. B.F.A., M.F.A., Eastern Michigan 
University.

MARY LOU GREENE
Assistant Professor of Art. B.A., University of Arkansas; M.F.A., 
Ohio State University.

NIKHIL GUPTA
Assistant Professor of English. B.A., M.A., University of Notre 
Dame; Ph.D., Boston College.

TRACY HALLORAN-PEARSON
Assistant Professor of Dance. B.F.A., Marygrove College; M.F.A., 
University of Michigan

MARY KATHERINE HAMILTON, IHM
Associate Professor of Education.  B.A., Marygrove College; 
M.A., University of Michigan; Ed.D., University of  
San Francisco.  

DEBRA HANSELMAN
Associate Professor of Social Work.  B.S.W., Marygrove College;  
M.S.W., Wayne State University.

ANDREA HANSERD
Librarian II. BA., Marygrove College; M.L.I.S.,  
Wayne State University.

SARAH L. HEIDT
Assistant Professor of Philosophy. B.A., Yale College; Ph.D., 
Yale University.

JANN HOGE
Associate Professor of Social Work. B.A.‚ M.A.‚ M.S.W.‚ Ph.D.‚ 
University of Michigan.

JORDEEN IVANOV-ERICSON
Associate Professor of Dance. Principal Dancer for Pittsburgh 
Ballet Theatre; Principal Dancer Chicago Ballet; Ballet Mistress 
American Dance Ensemble/Ballet Petrov.

ELLIS L. IVORY
Assistant Professor of Political Science. B.A., Wayne State 
University; M.A., University of Michigan.

VIVIAN G. JOHNSON
Associate Professor of Education. B.S. Georgia Southern 
University; M.S., Georgia State University; M.A.T., Ph.D., 
Oakland University.

THOMAS A. KLUG
Professor of History. B.A., Wayne State University; M.A., 
University of Chicago; Ph.D., Wayne State University.

TAL LEVY
Associate Professor of Political Science. B.S., Wayne State 
University; M.A., Wayne State University; Ph.D.,  
Wayne State University.

JAMES W. LUTOMSKI
Associate Professor of Art. B.F.A., M.F.A., Wayne State 
University.

LAURA MANLEY
Interim Library Director and Librarian III. B.A.,  
Marygrove College. M.L.I.S., Wayne State University;  
Ph.D. Dominican University.

MICHAEL MARTIN
Assistant Professor of Philosophy and English, and Co-
Coordinator of the Writing Center.  B.A., Marygrove College; 
M.A., University of Detroit Mercy; Ph.D. Wayne State University.
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DIANE McMILLAN
Associate Professor of Social Work. B.A., Wayne State 
University; M.S.W., Wayne State University.

JENNIFER MEACHAM
Librarian  IV.  B.Ed., University of Toledo; M.L.I.S.,  
Wayne State University.

LEONA MICKLES-BURNS
Assistant Professor of Social Work. B.S.W., M.S.W., Wayne State 
University; Ph.D., Michigan State University.

CHUKWUNYERE OKEZIE
Associate Professor of Education.  B.S., Robert Morris College; 
M.Ed., Ph.D., University of Pittsburgh.

CATHERINE ORBAN
Associate Professor of Sociology. B.A., York University 
(Canada); M.A., York University; Ph.D., York University.

SUSAN PANEK
Associate Professor of Dance. B.F.A., Marygrove College;  
M.A. in Education, University of Michigan.

STEVEN PATTERSON
Professor of Philosophy. B.A., Indiana University of 
Pennsylvania; M.A., Ph.D., Wayne State University.

PATRICIA PICHURSKI
Assistant Professor of English and Co-Coordinator of the Writing 
Center. B.A., Marygrove College; Ph.D., University of Detroit.

DENISE N. POWELL
Assistant Professor of Education. B.A., Michigan State 
University; M.Ed., Marygrove College; Ph.D., Oakland University.

FRANK D. RASHID
Dean of Faculty and Professor of English. B.A., Ph.D., 
University of Detroit.

CINDY L. READ
Instructor of Art. B.A., Marygrove College; M.Ed., Wayne State 
University; A.T.R., S.W.

CAROLYN ROBERTS
Assistant Dean of Students, College Counselor, and Assistant 
Professor of Leadership Studies.  B.A., University of Michigan; 
M.A., Ed.D., Wayne State University.

STEVEN L. SCRIBNER
Associate Professor of Chemistry. B.A., Alma College; M.S., 
Michigan State University; Ph.D., Wayne State University.

DOROTHY A. SEEBALDT
Professor of Social Work. B.A., Marygrove College; M.A., St. 
Louis University; M.S.W., Wayne State University.

TARA SIEVERS-HUNT
Assistant Professor of Music. B.Mus., Oberlin Conservatory; 
M.Mus., Oakland University; M.Ed., University of Connecticut.

CHRISTINE STEPHENS
Assistant Professor of Criminal Justice. B.S., M.S., Ph.D.,  
Wayne State University.

DAJENA TOMCO
Assistant Professor of Chemistry.  B.S., Wayne State University; 
Ph.D. Wayne State University.

LOURDES I. TORRES-MONAGHAN
Associate Professor of Modern Languages.  B.A., Indiana 
University, Bloomington; M.A.T., Bowling Green State 
University; Ph.D., Wayne State University.  

GEERT (JERRY) VAN ROSSUM
Assistant Professor of Business and Human Resource 
Management. B.G.S., Brandon University; M.A., Park University; 
M.B.A., Northwood University.

SALLY A. WELCH
Interim Provost and Associate Professor of Chemistry. B.S., 
Ph.D., Wayne State University.

ANNE WHITE-O’HARA
Assistant Professor of History. B.A., M.A., University of 
Michigan.

KENNETH M. WILLIAMS
Associate Professor of Mathematics. B.S., University of 
Michigan; M.A., Oakland University; Ph.D., University of 
Michigan.

THEODORA WILLIAMS
Associate Professor of Business. B.A., Roosevelt University; 
M.S.I.S, Roosevelt University.

LORETTA G. WOODARD
Associate Professor of English. B.A., St. Augustine College; 
M.S., North Carolina A & T State University; Ph.D., Bowling 
Green State University.

LI-HSUAN YANG
Associate Professor of Integrated Science.  B.S., National 
Taiwan University; M.S., University of Michigan; M.A., Eastern 
Michigan University; Ph.D., Michigan State University.

ZEN ZADRAVEC
Assistant Professor of Music.  B.F.A., York University (Canada); 
M.Mus., Rutgers University;  

CHENFENG ZHANG
Associate Professor of Education. B.A., Beijing Union 
University (China); P.G.D.E., Nanyang Technological University 
(Singapore); M.Ed., University of Toledo; Ph.D., University of 
Toledo.
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George P. Alcser, M.A.

Xaveria Barton, IHM, Ph.D. +

Hilda Bonham, IHM, Ph.D. +

Charlita Brady, IHM, Ph.D. +

George Brewer, Ph.D. +

Jorge Castellanos, Ph.D. +

Ann Chester, IHM, M.A. +

Pao-yu Chou, Ph.D.

Rose E. DeSloover, M.F.A.

Maureen DesRoches, M.A.

Amadeus Dowd, IHM, Ph.D. +

Edelgard DuBruck, Ph.D. +

Marie Liguori Ewald, IHM, Ph.D. +

Eleanor Fitzgibbons, IHM, Ph.D. +

Ignatia Frye, IHM, Ph.D. +

Anna Marie Grix, IHM, M.A. +

Elaine Grover, M. of Music

Jane Hammang-Buhl, M.B.A.

Marie Hopkins, IHM, Ed.D.

Barbara Johns, IHM, Ph.D.  +

Edith Kenny, IHM, Ed.D. +

Ann Gabriel Kilsdonk, IHM, Ph.D.

Anthony Kosnik, Th.D.

Susanne Krupp, IHM, M.M. +

Elizabeth Mary Larson, IHM, Ph.D. +

Iacob Lascu, M.Ed. +

Fidelia Laughrin, IHM, Ph.D. + 

John Louise Leahy, IHM, D.Ed.  

Donald E. Levin, Ph.D.

Anne Therese Linksey, IHM, M.Ed. +

Aleksandra Markiewicz, Ph.D. +

Mary Ellen McClanaghan, Ph.D. 

Mary Avila McMahon, IHM, M.A. +

Mary Reuter, IHM, D.A.  +

Marie Fidelis Remski, IHM, Ph.D. +

Donald Rizzo, Ph.D.

Louise Sawkins, IHM, M.A. +

Lynne Schaeffer, Ph.D. 

Dena Scher, Ph.D. 

Christina Schwartz, IHM, Ph.D. +

Helen Sherman, Ph.D. +

Georgianna Simon, SSH, Ph.D. 

Karen Tracy, Ph.D.

Chrysostom Truka, IHM, Ph.D. +

Mary Xavier Turner, IHM, M.A. +

David Vandegrift, M.F.A.

Sue Ann Vanderbeck-Lenz, M.Mu

Clement Marie Zittel, IHM, A.B., B.M. +

DIRECTORS OF THE LIBRARY EMERITA
Claudia Carlen, IHM, M.A.L.S. +

Anna Mary Waickman, IHM, M.A.L.S. +

+ Deceased
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A
Academic Advising............................................................................... 30
Academic Appeals/Review Procedures............................36, 37-42
Academic Calendar..................................................................................4
Academic Credit.................................................................................... 32
Academic Honesty..........................................................................34-35
Academic Policies ...........................................................................30-36
Academic Probation.......................................................................35-36
Accreditations............................................................................................3
Add/Drop................................................................................................. 31
Added Endorsement Program for Teachers...........................47-49
Administrative and Professional Staff.................................113-114
Admissions Process........................................................................19-23
Alternative/Private Loans................................................................... 25
Alumnae Hall........................................................................................... 15
Application Procedures....................................................................... 20
Application Procedures for Financial Aid at Marygrove....24-25
Arabic..............................................................................................106-107
Audit.......................................................................................................... 33
Available Discounts.............................................................................. 25

B
Beyond Words Art Gallery.................................................................. 14
Board of Trustees.................................................................................112
Bookstore.......................................................................................... 13, 18

C
Cafeteria.................................................................................................... 15
Calendar, Academic.................................................................................4
Campus Events....................................................................................... 17
Campus Facilities.............................................................................13-15
Campus Gathering Places.................................................................. 18
Campus Life.......................................................................................16-18
Campus Maps.......................................................................................123
Campus Ministry.................................................................................... 16
Campus Safety................................................................................. 13, 16
Career Services..........................................................................................2
Central Services...................................................................................... 13
Certificate of Health and Insurance (International Applicants)...... 21
Change of Program............................................................................... 31
Chapel....................................................................................................... 14
College Officers and Senior Administration.....................113-114
College Work-Study.............................................................................. 25
Compliance with SEVIS Regulations............................................... 21
Computer Facilities............................................................................... 15
Contents......................................................................................................5
Counseling and Student Development................................. 16, 17

Course Information.........................................................................30-31
Course Numbering System................................................................ 30
Course Prerequisites............................................................................. 30
Criminal Justice...................................................................................... 93
Cross-Listed Courses............................................................................ 31

D
Deadlines for Financial Aid Applications...................................... 24
Denk Chapman Hall............................................................................. 15
Dismissal from the College................................................................ 36

E
Educational Leadership & Administrator Certificate..........50-53
Educational Technology ..............................................................54-56
Eligibility for Admission...................................................................... 19
Employer Education Programs......................................................... 25
English ............................................................................................. 97-100
English Language Requirements (International Applicants)........... 21
Enrollment Center................................................................................. 13

F
Faculty............................................................................................115-118
Family Discounts.................................................................................... 25
Federal Direct Loan Program............................................................ 25
Financial Aid Awards............................................................................ 26
Financial Aid Information.............................................................24-29
Fitness Center......................................................................................... 15
Florent Gillet Hall................................................................................... 15
French............................................................................... 47-48, 106-107
Full, Three-Quarter or Half-Time Status Eligibility Provisions...... 25

G
Gallery, The.............................................................................................. 13
Golf Practice Facility............................................................................. 15
Governing Board of Trustees...........................................................112
Grade Deferred....................................................................................... 34
Grade Information..........................................................................32-34
Graduate Admissions ....................................................................19-23
Graduate Admissions Status.......................................................22-23
Graduate Grading System............................................................32-33
Graduate Student Assistantships.................................................... 25
Graduation Requirements............................................................31-32
Granting Diplomas................................................................................ 32
Griot Program, The................................................................................ 68
Guest Applicants................................................................................... 21
Guest Graduate Student Status........................................................ 23
Guest Student Status at Another Institution............................... 31
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H
Hallmarks of the College..................................................................... 12
History of the College...................................................................... 6-10
Human Resource Management ...........................................101-103

I
IHM Congregational Mission Statement of Sponsorship....... 11
Incomplete Work................................................................................... 33
Independent Study............................................................................... 34
International Student Applicants.................................................... 21

J
Judicial Procedures.........................................................................41-42

L
Liberal Arts Building.......................................................................13-15
Liberal Arts, Visual Arts and Social Foundations.............104-105
Library....................................................................................................... 14
Literacy Learning.............................................................................57-59
Lockers............................................................................................... 13, 18

M
Madame Cadillac Hall.......................................................................... 15
Marygrove Board of Trustees..........................................................112
Master of Education Plus Teacher Certification....................66-73
Master in the Art of Teaching Online Program.....................60-65
Master’s Degree Student Status....................................................... 22
Mission and Sponsorship................................................................... 11
Modern Language Translation..............................................106-107

N
Nancy A. McDonough Geschke Library........................................ 14
Nancy A. McDonough Geschke Writing Center......................... 14
No Record................................................................................................. 33

O
Official Withdrawal................................................................................ 33
Out-of-State Applicants...................................................................... 20

P
Parking...................................................................................................... 18
Payment Policies/Plans.................................................................26-27
Presidential Welcome.............................................................................3
Probationary Graduate Student Status...................................22-23
Professional Development for Educators...............................83-92
Provisional Graduate Student Status............................................. 23

R
Reading...............................................................................................74-76
Registration Procedures...................................................................... 31

S
Sacred Heart Chapel............................................................................. 14
Sanctions............................................................................................40-41
Second Master’s Degree..................................................................... 20
Senior Citizen Grant.............................................................................. 25
Scholarship Information..................................................................... 24
Smoking.................................................................................................... 18
Social Justice................................................................................108-110
Spanish.............................................................................47, 49, 106-107
Special Education............................................................................77-82
Special Graduate Student Status..................................................... 23
Special Student Applicants................................................................ 21
Specific Degree Requirements......................................................... 32
Special Tutoring Services for Graduate Students............... 14, 34
Staff Education Assistance Benefits................................................ 25
Statement of Finances......................................................................... 21
Student Affairs..................................................................................39-40
Student Code of Conduct.................................................................. 18
Student Course Load............................................................................ 31
Student Identification Cards............................................................. 18
Student Lounge..................................................................................... 18
Student Publications............................................................................ 18
Student Records.................................................................................... 36
Student Responsibility........................................................................ 31
Student Technology Instruction & Collaboration Center (STICC).... 14
Student’s Duty to Modify Status...................................................... 23

T
Teacher Certification........................................................ 45-46, 60-65
The Griot Program................................................................................. 68
Theatre...................................................................................................... 14
Time Limit for Completion of Degree............................................ 32
Transcripts................................................................................................ 36
Transfer Credit................................................................................. 20, 34
Tutorial Instruction............................................................................... 34
Types of Financial Aid Assistance Available................................. 25

U
Unofficial Withdrawal.......................................................................... 33

V
Veteran’s Benefits.................................................................................. 25

W
Wellness Services.................................................................................. 17
Withdrawal from a Course.................................................................. 33
Women’s Center..................................................................................... 18
Writing Center........................................................................................ 14
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